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ABSTRACT 

This digest provides summary information from a major 
data collection effort involving a nationally representative survey 
of public or nonprofit institutions offering postsecondary 
occupational or technical education. The survey focused on the 
processes of curriculum and instructional decision making and student 
decision-making behavior. The 105 tables in the document are 
organized into five major categories: institutional characteristics 
nnd administration; linkages to external agencies; occupational 
programs and instruction; career guidance/placement office; and 
student characteristics. Within each major category, the tables are 
grouped by subject matter. The table of contents lists the order of 
27 subjects within the five categories. Finally, an index to the 
digest can be used to find individual items of interest. All the 
tables present the data by institutional type and for the entire 
sample. Most of the data entries are unweighted means or frequency 
percentages. In other cases, rank orders of unweighted data are 
presented. The survey instruments are appended to the digest. (KC) 
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INTRODUCTION 



This digest provides summary information from a major data 
collection effor.. that was undertaken by the National Center for 
Research in Vocational Education (NCRVE) at The Ohio State Univer- 
sity in February- June, 1987. Funded as part of the National 
Center's grant from the U.S. Department of Education Office of 
Vocational and Adult Education, the scope of work for this proj- 
ect, entitled "Postsecondary Occupational Education Delivery: An 
Examination," called for a nationally representative survey of 
public or nonprofit institutions offering postsecondary occupa- 
tional (or technical) education. The foci of the survey were 
twofold: (i) the processes of curriculum and instructional deci- 
sion making (e.g., who is involved — internally and externally, 
extent and effectiveness of private sector involvement, respon- 
siveness/flexibility of the process) and (ii) student decision 
making behavior (e.g., why do students continue their education 
beyond high school, why are particular institutions chosen, why 
are programs chosen, sources and accuracy of information) . This 
chapter of the digest provides technical information on the survey 
design and procedures, and describes the organization of the 
digest. 



Because of the wide variety of institutional configurations 
that offer programs that could be classified as postsecondary 
occupational education, a precise definition of the universe of 
interest had to be developed in order to conduct the survey. The 
rules that were applied ars displayed in exhibit 1. These defini- 
tional rules were selected for many reasons. For instance — 

o Proprietary institutions were excluded because of the 
large nuinber of them (more than 3 times as many as public 
institutions) and because the focus of the study was on 
institutions receiving federal vocational education 
funds ; 

o The universe was limited to institutions offering sub- 
baccalaureate programs of at least 9 months and up to 2+ 
years in duration leading to a vocational certificate or 
associate's degree; and 

o "Specialized programs"— flight/ aviation, travel agency, 
religious programs, nurses/medical, avocational or hobby 
programs — and "specialized institutions" — Job Corps Cen- 
ters, apprf -iticeship programs, penal institutions were 
excluded. 



Data and Methods 
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EXHIBIT 1 



RULES FOR INCLUDING AN INSTITUTION IN 
THE UNIVERSE TO BE ANALYZED 



1. In United States 



2. Public or Nonprofit 



3. Offers Associate degree or Vocational Certificate in applied 
field representing 1 or more but less than 4 years of vork 
beyond grade 12 or equivalent 



4. Exclude institutions that offer only specialized programs in 
the following areas: 

— Beauty/Barber/Cosmetology 

— Real estate/Banking/Finance 

— Flight/Aviation 

— Travel agent 

— Bible/Religion 

— Fine arts 

— Nursing/Medical technician 

— Miscellaneous (e.g.. Boat buildingr Dog grooming^ etc.) 



5. Exclude institutions whose missions are not primarily 
educationr such as the following: 

— Community based organizations 

— Apprenticeship programs 

— Job Corps centers 

— Vocational rehabilitation programs 

— Penal institutions 
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In general^ all campuses from institutions were included^ 
although in constructing the universe , some reliance was placed on 
judgements of state officials about this issue, so the listing 
may not be consistent with respect to its treatment of multiple 
campus institutions. 



Universe Listing 

Compiling the list of institutions meeting these definitional 
rules turned out to be difficult. To develop the list, two feder- 
al sources of data — a 1986 tape of the IPEDS universe and a 1982 
document, 1982 Postsecondary Schools with Occupational Programs 
were- compared. Between these two sources of data, there were a 
significant number of discrepancies — i.e. institutions on the tape 
but not in the document and vice-versa. To reconcile the lists, 
project staff contacted, by telephone, state agency personnel in 
all 51 states or jurisdictions. This process resulted in a list 
of 2,299 institutions. (The entire listing of this universe 
comprises appendix B to the project final report, Hollenbeck, et 
al., 1987.) 

Sample Size 

Sample size was calculated by the rules for proportional 
sampling — say, the proportion of institutions receiving Perkins 
funds or the percentage offering career exploration materials in a 
second language. The statistical formulas suggested that approxi- 
mately 360 responses were required to be statistically accurate. 
With an assumed .50 response rate, the target sample size was set 
at 720. 



Procedures 

The survey design called for data from up to 20 respondents 
at each institution — the chief executive officer (CEO) , the place- 
ment director, the chairpersons and two faculty from each of two 
occupational programs, and up to 12 students (three from classes 
taught by each of the 4 faculty.) 

To achieve a random selection of programs and to control the 
selection process, a catalog or course offering brochure was 
requested by telephone from all sampled institutions. Programs to 
be included in the study would then be selected from these docu- 
ments by project staff. A primary sample was selected with proba- 
bility = .31 (720/2299). A supplemental 8 percent sample was 
selected to use as replacements for institutions in the primary 
sample that did not supply documents or that did not, in fact, 
belong to the population as defined. The primary sample numbered 
725 institutions; the supplemental sample was 186 in number. 
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Ultimately, 99 of the 186 supplemental sample institutions were 
used to complete the sample. The geographic distributions of the 
primary sample and universe listing are given in exhibit 2. 

Exhibit 2 categorizes the sample by type of institution using 
the following categories: 

o Community or, Junior Colleges 
o Technical Institutes 

o Colleges/universities and branch affiliates 

Community or Junior Colleges are defined as 2-year institutions 
that offer associate degree programs and have a substantial trans- 
fer mission. Technical Institutes have technical/occupational 
education as their primary or organizing mission and offer applied 
associate degrees or (more often) vocational certificates. The 
typical institution here is the area vocational-technical school 
that offers occupational and adult education programming, col- 
leges or universi ties and affiliates offer baccalaureate and 
higher degrees as their main emphasis, but typically have a small 
number of occupational programs that award an associate degree or 
vocational certificate. This category includes branch campuses 
with only 2-year programs (as long as one of those is a technical 
program.) 

The _ brochures or catalogs from as many of the 725 (+186) 
institutions as would respond were retrieved, the occupational 
programs were listed by staff, and three programs from each 
institution were randomly selected. The first two selected were 
intended to be included in the study; the third was an alternative 
in case the institution no longer offered either of the first two 
programs selected. 

After the selection of institutions and programs, the CEO of 
each institution was contacted to request institutional coopera- 
tion in the study. Each CEO was asked to name a liaison for the 
study with whom we would interact to distribute and collect the 
survey questionnaires, and the CEO was asked to complete a form 
that requested a listing of all (full-time and part-time) in- 
structors in the two programs that had been selected. After 
receiving approval from the CEO or his/her designee, project staff 
randomly selected two instructors from each of the two program 
areas. (While the expectation was to select a total of 4 instruc- 
tors from each institution, anywhere from 1 to 4 instructors may 
have been selected because some institutions had only a single 
occupational program and some programs had only one instructor.) 
Sampling of the students was left to be implemented by the liaison 
and instructors. Instructions were provided to select randomly 3 
students currently taking classes from each of the four instruc- 
tors. Again, the potential number of student respondents ranged 
from 3 to 12 . 
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EXHIBIT 2 

SOMMftRY EftIA ABCXJT POSISEOanSURY SAMPLE BV STATE 





Institution -lype 




state 


Ccrainunity and 
uumQi- vjoxxeggs 


Technical 

JinSuxQICeS 


Colleges and 
I^iiversities 


Total Sanple 


Alabama 


10 
(24) 


8 

(24) 


3 

(7) 




Alaska 


6 

(11) 


0 

(1) 


0 

(2) 


D 


Arizona 


8 

(22) 


0 

(0) 


0 

(0) 


o 


Ar]ca?"3as 


5 

(12) 


7 

(24) 


3 

(11) 




California 


43 
(121) 


1 

(3) 


3 

(12) 


An 


Colorado 


5 

(16) 


2 

(8) 


3 

(5) 


1 n 
xu 


Connscticut 


3 

(17) 


4 

(17) 


2 

(9) 




Delaware 


2 

(3) 


2 

(1) 


1 

(2) 




District of 
Columbia 


0 

(0) 


1 

(2) 


0 

(2) 


X 


Florida 


14 
(32) 


13 
(36) 


4 

(14) 




Georcria 


12 
(25) 


8 

(29) 


g 

(14) 






4 

(7) 


(0) 


(4) 
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0 


1 

(1) 


1 

(3) 


2 


Illinois 


20 
(55) 


1 

(5) 


3 

(8) 


24 


Indiana 


9 

(19) 


1 

(2) 


10 
(28) 


20 


Icwa 


9 

(27) 


0 

(0) 


2 

(3) 


11 


Kansas 


11 
(24) 


5 

(14) 


5 

(13) 


21 


Kentucky 


3 

(14) 


9 

(27) 


2 

(16) 


14 
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EXHIBIT 2-— ocjrrtlnuoa 





Institution T^P© 




state 


Ocatirnunity and 
Junior Colleges 


Technical 
Institutes 


Colleges and 
Universities 


Total Saitple 


louisiana 


0 

(7) 


13 
(53) 


6 

(15) 


19 


Maine 


1 

(3) 


0 

(5) 


0 

(9) 


1 


I&rylaixi 


g 

(19) 


1 

(1) 


(3) 


10 


Massachusetts 


1 1 

(34) 


(25) 


4 

(11) 


21 


Michigan 


±D 

(40) 


(10) 


(28) 


25 


Minnesota 


y 

(22) 


(45) 


2 

(7) 


24 


Missouuri 


2 

(16) 


1/ 

(39) 


(20) 


25 


Mississippi 


(28) 


U 

(0) 


0 

(3) 


5 


roiuana 


1 

(7) 


(5) 


2 

(4) 


5 


neiDrasKB. 


2 

(14) 


u 

(1) 


1 

(8) 


4 




(4) 


0 

(0) 


0 

(2) 


3 


Nq^^ Baitpshire 


J 

(7) 


1 

(2) 


(17) 


11 


New Jersey 


(22) 


6 

(23) 


6 

(9) 


21 


Nev/ Mexico 


1 

(5) 


1 

(7) 


0 

(11) 


2 


New York 


22 
(58) 


2 

(2) 


9 

(30) 


33 


North Carolina 


20 
(65) 


1 

(1) 


(10) 


22 


Iferth Dakota 


4 

(6) 


0 

(0) 


1 

(6) 


5 


Ohio 


10 
(27) 


5 

(28) 


12 
(38) 


27 



6 

'9 



EXHIBIT 2~<3ont:inued 





Institution Type 




State 


Ocanraunity and 
Junior Colleges 


TecJinical 
Institutes 

■111 iiJ Will ^»^tv^r^<T> 


Colleges and 

TTniviPTKT i*i PC! 


Total Sanple 


Oklahoma 


6 

(12) 


9 

(37) 


0 

(8) 


15 


Oregon 


6 

(13) 


0 

(0) 


1 

(3) 


7 


PeoTnsylvania 


9 

(27) 


19 
(54) 


17 
(53) 


45 


Bhode Island 


0 

(2) 


0 

(0) 


2 

(9) 


2 


South Carolina 


7 

(23) 


0 

(7) 


2 

(8) 


9 


South Da3?ota 


0 

(2) 


3 

(10) 


2 

(11) 


5 


Tennsssee 


5 

(13) 


9 

(42) 


5 

(15) 


19 


"Texas 


22 
(70) 


1 

(3) 


5 

(15) 


28 


Utah 


2 

/TV 

(7) 


2 

(6) 


2 

(7) 


6 


Vennont 


2 

(4) 


0 

(0) 


1 

(5) 


3 


Virginia 


8 

f30^ 


1 


2 


11 


Washington 


11 
(28) 


1 

(5) 


1 

<2) 


13 


West Virginia 


2 

(7) 


5 

(22) 


3 

(14) 


10 


Wisconsin 


7 

(24) 


1 

(7) 


1 

(6) 


9 


Wycaning 


2 

(7) 


1 

(2) 


0 

(0) 


3 


TOTAL 


377 


188 


159 


725 



NOTE: Niiinber in parentheses is total pc^julation of institutions. 
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Questionnaire Development 



Considerable time and effort were put into the development 
and testing of the six different questionnaires used in the 
survey. That development included several rounds of internal and 
external reviews and subsequent revisions and pilot testing at a 
number of institutions. Th« final results of these validity 
tests— the survey forms that were actually used—comprise the 
appendix to this digest. 

Response Analysis 

The survey instruments were extensive and, in parts, quite 
complex. Nevertheless, a response rate of about 60 percent was 
achieved, which is quite high for a voluntary mail survey. 
Responses from 432 institutions— 377 administrators, 367 placement 
directors, 605 chairpersons, 1239 faculty, and 3330 students were 
received. Response rates were analyzed extensively in Hollenbeck 
et al., 1987. The analysis looked at institutional response (for 
how many institutions were there at least one response) , intra- 
institutional response (for responding institutions, how many of 
the 20 potential responses were actually received) , and item 
response . 

Some nonrandomness in the response was observed. Exhibit 3 
shows institutional nonrespondents by region, state, and institu- 
tion type. Relatively low response was received from institutions 
in the Northeast and among colleges/universities. Among respon- 
dents at institutions, the average response rate was about 5/6 — 
the lowest rate was among students, about 70%. The programs that 
were sampled encompassed a wide variety of stibject content and 
even a wide variety of names for the same subject content. The 
1,993 programs that comprised the sample were classified into 
^^^f^^f"^^®-"-^ ■^^^^ «iifferent subjects spanning 12 major categories. 
Exhibit 4 lists the programs from the total sample and from the 
respondents within these 12 categories. 

In our judgment, item nonresponse was not a serious problem — 
the median response rate for all items was over 95%. Only a 
handful of items are suspect in terms of validity (items that had 
the poorest response were personal salary and job history informa- 
tion, and questions that required exact institutional or program 
data — e.g., budgets, enrollments, percentages). 

Organization of the Digest 

The tables in this digest are organized into five major 
categories as follows: 
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EXHIBIT 3 



T!JSTnUH<mL NONKESPONSES, 
Bl' STftTE, SB3I(»J, AND IKSTITOTICNM:. TifPE 



Eegicaystate 



Institution Type 



Ocsnmunity and 
Jlmior Colleges 



Tedmical 
Institufces 



CJolleges and 
Universities 



Total 
spQndfint4B 



NOTi- 

response 
»ats 



New England 
cr 

ME 
M 

m 

RI 

vr 

Midd3.e Atlantic 
ID- 
NY 
PA 

South Atlanti c 
DE 
DC 
FL 
Gk 

m 

NC 
SC 
VA 
WV 

East North Central 
IL 
IN 
MI 
OH 
WI 

East South Central 
AL 
KY 
MS 



8 (20) 
1 (3) 

1 (1) 
4 (11) 

2 (3) 
0 (0) 

0 (2) 

14 1401 

4 (9) 

8 (22) 

2 (9) 

25 1731 

1 (2) 

0 (0) 
6 (14) 

4 (12) 

2 (8) 
10 (20) 

1 (7) 

0 (8) 

1 (2) 

29 (61) 

10 (20) 

3 (9) 
8 (15) 

5 (10) 

3 (7) 

2 (23) 

4 (10) 
1 (3) 
1 (5) 
1 (5) 



71111 
(4) 
(0) 
(6) 

( 



4 
0 
3 
0 
0 
0 



16 (27) 

3 (6) 

1 (2) 

12 (19) 

6 (32) 
0 (2) 
0 (1) 
3 (13) 
0 (8) 
0 
0 
0 
0 
3 



(1) 
(1) 
(0) 
(1) 
(5) 



2 mi 

0 (1) 

0 (1) 

0 (3) 

2 (5) 

0 (1) 

11 (26) 

5 (8) 

2 (9) 

0 (0) 

4 (9) 



2 1161 
0 (2) 



0 
3 
3 
1 
0 



(0) 
(4) 
(7) 
(2) 
(1) 



211321 

5 (6) 

6 (9) 
10 (17) 

8 .(201 
0 (1) 



0 
2 
2 
0 
0 
1 
1 
2 



(0) 
(4) 
(6) 
(1) 
(1) 
(2) 
(2) 
(3) 



20 (33) 

2 (3) 

5 (10) 

4 (7) 

8 (12) 

1 (1) 

21101 

2 (3) 
0 (2) 
0 (0) 
0 (5) 



22 147 
5 (9 
1 (.1 

10 (21 



5 
1 
0 



(11 
(2 
(3 



51 199 



12 (21 
15 (33 
24 (45 

39 f 125 



1 
0 

11 (31 



(5 

(i: 



6 
2 



(26 
(10 



10 (22 



2 
1 
6 



(9 

(11 
(10 



51(105 



12 (24 

8 (20 

12 (25 

15 (27 

4 (9 

20 S59 



11 (21 
3 (14 

1 (5 
5 (19 
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EXHIBIT 3--Continued 





Instituticsn Type 


Total 
Non- 

sponaents 


Non- 

r^esponse 

Rate 


Rsgioiystate 


Ocoraunity and 
Junior Colleges 


Technical 
Institotes 


CJolleges ani 
Universities 



Tifest North Central 
lA 
KS 

m 
m 

KE 
SD 

West South Central 
AR 
lA 
OK 
TX 

Mountain 
AZ 
00 
ID 
ME 
NV 
MM 
UT 

m 

Pacific 
AK 
CA 
HI 
OR 
WA 

TOTAL 

Nonresponse Rate 



13 1361 

2 (9) 
5 (11) 

3 (7) 
1 (2) 
1 (3) 

1 (4) 
0 (0) 

8 1331 
3 (5) 
0 (0) 

2 (6) 

3 (22) 

.9 1221 



3 
3 
0 
1 
2 
0 
0 
0 



(8) 
(5) 
(0) 
(1) 
(3) 
(1) 
(2) 
(2) 



26 1701 
2 (6) 

18 (43) 
2 (4) 
2 (6) 
2 (11) 

139(377) 
36.9% 



13 1401 

0 (0) 

1 (5) 
4 (15) 
7 (17) 
0 (0) 

0 (0) 

1 (3) 

10 1301 

2 (7) 
4 (13) 
4 (9) 
0 (1) 

3 iil 
0 (0) 
0 (2) 
1 
0 



(1) 
(2) 
0 (0) 
1 
0 

1 



(1) 

(2) 
(1) 



2 i21 

0 (0) 

1 (1) 
0 (0) 

0 (0) 

1 (1) 
70(188) 
37.2% 



14 il91 
(2) 
(5) 
(2) 
(6) 
(1) 
(1) 
(2) 



1 
5 
2 
3 
1 
0 
2 



61141 
0 (3) 

2 (6) 
0 (0) 
4 (5) 

3 m 



0 
1 
0 

1 

0 
0 

1 

0 



1 

0 

1 
1 



(0) 
(3) 
(1) 
(2) 
(0) 
(0) 
(2) 
(0) 



3 m 

0 (0) 



(3) 
(2) 
(1) 
(1) 



84(159) 
52.8% 



40 (95) 42.1% 

3 (11) 27.3 

11 (21) 52.4 

9 (24) 37.5 

11 (25) 44.0 

2 (4) 50.0 
1 (5) 20.0 

3 (5) 60.0 

24 1221 31.2% 

5 (14) 33.3 

6 (19) 31.6 

6 (15) 40.0 

7 (28) 25.0 

15 1391 38.5% 

3 (8) 37.5 

4 (10) 40.0 

1 (2) 50.0 

2 (5) 40.0 
2 (3) 66.7 
1 (2) 50.0 
1 (6) 16.7 

1 (3) 33.3 

31 1791 39.2% 

2 (6) 33.3 
20 (47) 42.6 

2 (6) 33.3 

3 (7) 42.9 

4 (13) 30.8 

293(725) 40.4% 



NOTE: Nuiriber in parenthese is total sairple. 
are nonresponses. 



Entries not in parentheses 
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EXHIBIT 4 
SAMPLED FRDGRAHS 



(1) 

Program 


(2) 

Nuniber in 
Total Sanple 


(3) 

Percentage 


(4) 
NUniber in 
Respcjndljig 
Sanple 


(5) 

Psrcentage 


(6) 
Response 

Pate 
(4) - (2) 


Agriculture 


74 


3.7% 


45 


3.8% 


60.8% 


J3U5JLn6SS 


276 


13.8 


161 


13.6 


58.3 


Secretarial 


301 


15.1 


183 


15.4 


60.8 


Distriixitive 
Sciences 


73 


3.7 


43 


3.6 


58.9 


IncJustrisQ. 
Technologies 


499 


25.0 


310 


26.1 


62.1 


Engineering/ 


204 


10.2 


116 


9.8 


56.9 


C3oirixiter ecnd 
Inf ormati nn 
Sciences 


188 


9.4 


109 


9.2 


58.0 


Occupational Hcans 
Economics 


140 


7 n 




7.5 


63.6 


Heeilth Sciences 


30 


1.5 


21 


1.8 


70.0 


Humarv/Social 
Sciences 


170 


8.5 


89 


7.5 


52.4 


Haysical Sciences 


23 


1.2 


12 


1.0 


52.2 


Fine Arts 


15 


0.8 


10 


0.8 


66.7 


TOTAL ' 


1993 


100.0 


1188 


100.0 


59.6% 
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o Institutional Characteristics and Administration 

o Linkage to External Agencies 

o Occupational Programs and Instruction 

o Career Guidance/Placement Office 

o Student Characteristics 

Within each major category, the tables are grouped by subject 
matter. For example, within the category of Occupational Programs 
and Instruction are example subjects such as Chairpersons and 
Developmental Education. The table of contents lists the order of 
all of 16 subjects within each category. Finally, an index to the 
digest can be used to find individual items of interest. 

All of the tables present the data by institutional type and 
for the entire sample. Most of the data entries are unweighted 
means or frequency percentages. In other cases, rank orders of 
unweighted data are presented. For readers interested in the 
precise wording of the questions, the surveys are appended to the 
digest. 




INSTITUTIONAL CHARACTERISTICS AND ADMINISTRATION 



Institutional " xacteristics 

TABLE 1,1 
ENROLLMENT, BY TYPE OF INSTITUTION 
(Entries are enrollment means) 



ProEr&m Tvoe and 
Full- or Part-time Students 


Institution Type 


iotax 


Community 
and Junior 
Colleges 


Technical 
Insti-" 
tutes 


Colleges 
and 

Universities 


Occupational programs- - 
Full-time 

Part-time 


594.48 
1,104.63 


647.29 
1.551.07 


377.27 
131.20 


572.23 
1,067.44 


Transfer/general programs- - 
Full-time 

Part-time 


659.89 
1.325.41 


25.86 
17.24 


964.59 
386.85 


513.94 
754.11 



NOTE: Data are from the Postsecondary Occupaticnal Education Delivery: An 
Examination project administrative official survey supplement. Completed sample 
size is 342. Sample size for community and junior colleges is 176; technical 
institutes- -105; and colleges and universities- -59. 
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Institutional Characteristics 

TABLE 1.2 

OPERATING BUDGET CHARACTERISTICS, 
BY TYPE OF INSTITUTION 

(Entries are means) 





Institution Type 




characteristic 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 

Universities 


Total 


Total operating budget 


$10,802,044 


$3,497,986 


$15,944,495 


$9,398,805 


Source of funds -- 
Community/county 


15 


.16% 


13 


33% 


1.83% 


12.27% 


State 


47 


.55 


51 


39 


33.83 


46.23 


Federal 


3 


.95 


8 


.49 


5.39 


5.59 


Tuition 


17 


.31 


14 


17 


36.78 


19.67 


Donations/gifts 


0 


.92 


1 


66 


5.20 


1.88 


Other 


4 


.43 


1 


73 


10.12 


4.85 


Uses of funds - - 
Instruction 


46 


.71% 


51 


56% 


38.05% 


46.75% 


Administration 


11 


.81 


11 


62 


13.10 


11.99 


Student services 


9 


.15 


6 


78 


8.64 


8.35 


Equipment 


3 


24 


5 


26 


2.93 


3.83 


Facilities 


7 


27 


7 


86 


9.78 


7.91 


Other 


6 


91 


4. 


59 


12.66 


7.15 



50TE: Data are from the Postsecondarv Occupational Education Delivairy: An 
Examination project administrative official survey supplement. Completed sampL 
size is 342. Sample size for community and junior colleges is 176; technical 
institutes- -105; and colleges and universities--59 . 
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Chief Administrator 



TABLE 1.3 

CHARACTERISTICS OF ADMINISTRATORS, 
BY TYPE OF INSTITUTION. 





Institution Type 




Characteristic 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 

Universities 


Total 


Mean age 


49.79 


50.77 


50.20 


50.15 


Gender- - 
Female 
Hale 


14.59% 
85.41 


12.07% 
87.93 


12.50% 
87.50 


13.42% 
86.58 


tcnnicLty- - 
Black 
White 


3.26% 
92.39 


4.35% 
92.17 


1.56% 
95.31 


3.31% 
92.84 


Highest education level- - 
Masters 

Masters plus graduate 

work 
Ph.D 


7.33% 

18.32 
63.87 


11.11% 

47.01 
26.50 


1.49% 

10.45 
79.10 


7.47% 

25.87 
54.93 


Mean months in job 


215.15 


161.14 


254.42 


207.02 


Mean salary 


$36,789 


$34,108 


$36,132 


$35,719 



NOTE: Data pertain to chief acLidnistrative officer for occupational programs. Data 
from Postsecondarv Occ upational Education Delivery: An Examination project adminis- 
trator survey. Sample size is 377. Number of community and junior college respon- 
dents is 191; technics' institutes- -117; and colleges and universities 67 . 
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Chief Administrator 



TABLE 1.4 

INVOLVEMENT OF CHIEF ADMINISTRATOR IN 
INSTITUTIONAL DECISION MAKING, BY TYPE OF INSTITUTION 

(Entries are involvement rating scale means) 





Institution Type 






Decision/Action 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 
Universities 


Total 


Rank 


Searches for 

administrative 

staff 


4.79 


4.64 


4.78 


4.74 


4 


Institution' s 
calendar 


4.62 


4.68 


4.45 


4.61 


6 


Promotion/retention 
of faculty 


4.66 


4.74 


4.70 


4.69 


5 


Institution's 
mission 


4.69 


4.83 


4.80 


4.75 


3 


Budget 


4.86 


4.91 


4.89 


4.88 


1 


Ins true tor 
evaluation 


4.26 


4.74 


4.20 


4.41 


9 


Administrator 
evaluation 


4.66 


4.02 


4.68 


4.48 


8 


Grading standards 


3.68 


4.38 


3.68 


3.90 


10 


Prof, development 
activities 


4.46 


4.68 


4.39 


4.52 


7 


Facilities and 
equipment 


4.70 


4.86 


4.75 


4.76 


2 



!'OTE" Data from Pog^tseconda r v Occupational Education Delivery: An Examination project 
administrator survey, "ample size is 377. Number of community and junior college 
respondents is 191; tev^hnical institutes--117; and colleges and universities --67. 
Involvement rating scale ranges from 1 « No involvement to 5 - High level of involvement. 
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Chief Administrator 

TABLE 1.5 

INFLUENCE OF CHIEF ADMINISTRATOR ON ESTABLISHING 
CURRICULUM AND DETERMINING INSTRUCTIONAL APPROACHES , 
BY TYPE OF INSTITUTION 



(Entries are rating scale means; rank order in parentheses) 





Institution Type 




Activity 


Community 


Technical 


Colleges 


Total 




and Junior 


Insti- 


and 






Colleges 


tutes 


Universities 




Establishing curriculum^ 


1.69 


1.42 


1.54 


1.58 




(2/11) 


(3/11) 


(2/11) 


(2/11) 


Determining instructional 










approaches^ 


2.04 


1.64 


1.91 


1.89 




(3/9) 


(2/9) 


(3/9) 


(3/9) 


Establishing curriculum^ 


2.17 


2.02 


2.20 


2.14 




(3/11) 


(3/11) 


(2/11) 


(3/11) 


Determining instructional 








approaches^ 


2.48 


2.06 


'2.57 


2.39 




(4/9) 


(3/9) 


(4/9) 


(4/9) 



NOTE: Data from Postsecondarv Occupational Education Delivery: An Examination 
project administrator and chairperson surveys. Sample sizes are 377 and 605. 
Number of community and junior college respondents are 191 and 326; technical 
institutes- -117 and 167; and colleges and universities --67 and 117. Influence 
rating scale ranges from 1 « A great deal to 4 - None. 



^Data from administrator survey. 
^Data from chairperson survey. 



19 Qi 

ERLC 



Board of Trustees 
(also Institutional Advisory Coamiittee) 



TABLE 1.6 

BOARD OF TRUSTEE CHARACTERISTICS, 
BY TYPE OF INSTITUTION 





Institution Type 




Characteristic 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 

Universities 


Total 


Mean number of 
meuiDers 


9.6 


9.0 


16.8 


10.6 


Mean niimber of 
elected by public 


3.0 


3.5 


1.5 


2.9 


Hear, nunbsr 
appointed by 
elected official 


4.4 


3.7 


5.0 


4.2 


Mean number of 

business representatives 


4.6 


5.1 


7.6 


5.3 


Mean number of 

labor representatives 


0.5 


0.7 


0.4 


0.5 



NOTE: Data from Postsecondarv Occupational Education Delivery: An Examination 
project administrator survey. Sample size is 377. Number of community and 
junior college respondents is 191; technical institutes- -117; and colleges and 
\iniversities--67 . 
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Board of Trustees 
(also Institutional Advisory Connaittee) 

TABLE 1.7 

NECESSITY OF BOARD OF TRUSTEE APPROVAL 
FOR VARIOUS ADMINISTRATIVE ACTIONS, BY TYPE OF INSTITUTION 





Institution Type 




Action 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 
Universities 


Total 


Discontinuation of 
a course offering 


21.28% 


46.02% 


11.11% 


27.05% 


Discontinuation of 
a program 


73.02% 


69.91% 


56.67% 


69.23% 


Establishing a new 




JO . 14% 


14 . U0% 


J3 . 87% 


Establishing a new 
program 


88.89% 


79.46% 


74.60% 


b- 33% 


Faculty/staff 
services on a 
community board 
(e.g., PIC) 


6.99% 


20.72% 


1.61% 


10.28% 


Application for 
federal funds 


44.09% 


57.52% 


25.42% 


45.13% 


Hiring faculty 


64.92% 


68.42% 


55.56% 


64.23% 


Dismissing faculty 


65.08% 


66.67% 


46.77% 


62.40% 



NOTE: Data from Postsecondarv Occupational Education Delivery: An Examination 
project ar'ministrator survey. Sample size is 377. Number of community and 
junior col'ege respondents is 191; technical institutes- -117; and colleges and 
universities- -67. 
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Board of Trustees 
(also Institutional Advisory Committee) 



TABLE 1.8 

INVOLVEMENT OF BOARD OF TRUSTEES IN 
INSTITUTIONAL DECISION MAKING, BY TYPE OF INSTITUTION 

(Entries are rating scale means) 





Institution Type 






L/cL. x£> xi/ii/ ric u xon 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 

Universities 


Total 


Rank 


Searches for 
adm inis tra t ive 
scaff 


2.62 


1.11 


2.59 


2.66 


6 


Institution' s 
caxendar 


2.66 


2.81 


2.00 


2.59 


7 


Promotion/retention 
of faculty 


2.83 


2.97 


2.49 


2.80 


5 


Institution's 
mission 




4.01 


4.41 


4.24 


1 


Budget 


3.85 


3.69 


3.94 




Z 


Instructor 
evaluation 


1.54 


1.68 


1.45 


1.57 


10 


Administrator 
evaluation 


2.62 


3.24 


2.90 


2.85 


4 


Grading standards 


1.80 


2.05 


1.48 


1.82 


9 


Prof, development 
activities 


2.20 


2.47 


1.93 


2.24 


8 


Facilities and 
equipment 


3.48 


3.42 


3.21 


3.41 


3 



administrator survey. Sam ple size is 377 M„mCv "^""'^"^ ^" r.xaminatior pre 
^ ^ , ■' "'ainp-Le size is ill. Number of conmiunity and iunior coHpitp 

respondents is 191; technical institutes-117; and colleges and univirsities--67 
Rating scale ranges from 1 - No involvement to 5 - High level of iivo^vemeJt. 
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Board of Trustees 
(also Institutional Advisory Committee) 

TABLE 1.9 

INFLUENCE OF INSTITUTIONAL ADVISORY BOARD 
ON ESTABLISHING CURRICULUM AND DETERMINING 
INSTRUCTIONAL APPROACHES, BY TYPE OF INSTITUTION 

(Entries are influence rating scale means; rank order in parentheses) 





Institution Type 




Activity 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 
Universities 


lo uax 


Establishing curriculum^ 


2.08 
(4/11) 


1.62 
(4/11) 


2.32 
(3/11) 


1.58 
(4/11) 


Detercining 
instructional methods^ 


2.72 
(6/9) 


2.29 
(5/9) 


2.94 
(6/9) 


2.63 
(6/9) 


Establishing curriculum^ 


2.26 
(4/11) 


2.03 
(4/11) 


2.73 
(6/11) 


2.29 
(4/11) 


Determining 
instructional methods^ 


2.90 
(6/9) 


2.56 
(6/9) 


3.26 
(6/9) 


2.88 
(6/9) 



NOTE: Data from Postseco ndarv Occupational Education Delivery; An Examination 
project administrator and chairperson surveys. Completed sample sizes are 377 and 
605. Sample sizes for community and junior colleges are 191 and 326; technical 
institutes are 117 and 162; and colleges and universities--67 and 117. Influence 
rating sea e ranges from 1 - A great deal to 4 - None. 



^Data from administrator survey. 
^Data from chairperson survey. 
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Institutional Mission/Goals 

TABLE I. 10 



INSTITUTIONAL GOALS, 
BY TYPE OP INSTITUTION AND RESPONDENT 

(Entries are rating scale means) 





Institution Type 






Goal 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 

Universities 


Total 




Admin^ 


Chair^ 


Admin^ 


Chair^ 


Admin^ 


Chair^ 






Prepare students to be 
good citizens 


1.87 


2.02 


1.76 


1.88 


1.79 


1.93 


1.82 


1.97 


Develop basic skills 


1.25 


1.34 


1.31 


1.26 


1.35 


1.40 


1.28 


1.34 


Develop students' 
abilities to solve prob- 
lems and think critirallv 


1.45 


1.49 


1.47 


1.36 


1.35 


1.30 


1.44 


1.42 


Prepare students to be 
competent consumers 


2.38 


2.37 


2.24 


2.38 


2.41 


2.50 


2.34 


2.40 


Prepare students for 
further schooling 


1.54 


1.92 


2.29 


2.31 


1.97 


1.97 


1.85 


2.03 


Provide specific 
occupational training 


1.26 


1.47 


1.04 


1.28 


1.64 


1.86 


1.26 


1.50 


Give students a broad 
general career preparation 


1.68 


1.87 


2.12 


2.06 


1.54 


1.59 


1.80 


1.87 


Place students in jobs 


1.69 


1.78 


1.17 


1.32 


1.77 


1.93 


1.54 


1.69 



NOTE: Data from Postsecondarv Occupa tional Rdncatlon Delivery: An Examination 
project administrator and chairperson surveys. Sample sizes are 377 and 605. 
Sample sizes for community and junior colleges are 191 and 326; technical 
institutes- -117 and 162; and colleges and universities- -67 and 117. Importance 
rating scale ranges from 1 - Very important to 4 - Not at all important. 



^Data from administrator survey. 
^Data from chairperson survey. 
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Institutional Mission/Goals 



TABLE I. 11 

RECENTLY IMPLEMENTED POLICY CHANGES, 
BY TYPE OF INSTITUTION 





Institution Type 




Policy Change 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 

Universities 


Total 


Tighter admission 
17 6 u X J. c m c n u s 


29% 


34% 


61% 


36% 


Assessment of all 
xnL.oiiiing scuaencs 


90% 


85% 


91% 


88% 


Stiffened grading 
standards 


55% 


37% 


50% 


HO ^ 


Retention of 
special need 
students 


84% 


63% 


79% 


76% 


Merit pay 


42% 


32% 


63% 


43% 


Formal recognition 
of good teaching 


76% 


70% 


88% 


76% 


Increased hiring 
standards 


55% 


52% 


74% 


58% 



NOTE: Data from Postsecondarv Occupational Education DRliverv: An Examination 
project administrator survey. Sample size is 377. Number of community and 
junior college respondents is 191; technical institutes- -117 ; and colleges and 
universities- - 67 . 
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Adoisslons Policy 



TABLE 1.12 

EXTENT OF OPEN ADMISSIONS INTO INSTITUTION AND 
INTO OCCUPATIONAL PROGRAMS, BY TYPE OF INSTITUTION 





Institution Type 




Admissions Policy 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 

Universities 


Total 


Institutional admission 
requirements^ - 
None 


11.66% 


39.18% 


3.51% 


18.61% 


Open door 


41.10% 


20.62% 


8.77% 


29.02% 


Occupational programs 
with no admission 
requirements^ 


69.91% 


54.65% 


77.63% 


67.08% 



An Examlnatloi^ 



NOTE: Data from Postsecondarv Occupational Rduf,at:lon Delivery: 
project administrator survey supplement and instructor survey. Completed sample 
sizes are 342 and 1,239. Sample sizes for community and junior colleges are 176 
and 665; technical institutes- -105 and 344; and colleges and universities- -59 and 
2io . 



^Data from administrator survey supplement. 

«"None" and "Open door" were mutually exclusive response categories 
'^Data from instructor survey. 
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Admissions Policy 

TABLE 1,13 

AGREEMENT WITH STATEMENT THAT OPEN-ENTRY ADMISSIONS 
POLICY RESTRICTS CURRICULUM, BY TYPE OF INSTITUTION 





Institution Type 




S tateraent/Respondent 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 

Universities 


Total 


Share of respondents that 
agree that open- entry 
policy restrict program- - 
Administrators^ 

Chairpersons^ 


9.63% 
16.91% 


7.27% 
11,61% 


11.48% 
14.78% 


9.22% 
15.16% 



NOTE: Data from Postsecondarv Occu pational Education Delivery^ An Examln?^tion 
project administrator and chairperson surveys. Completed sample sizes are 377 
and 605. Sample sizes for community and junior colleges are 191 and 326; 
technical institutes- -117 and 162; and colleges and universities- -67 and'll7. 



^Data from administrator survey. 
^Data from chairperson survey. 
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Institutional Climate 

TABLE 1.14 

ATTITUDINAL DATA CONCERNING THE INSTITUTIONAL CLIMATE, 
BY TYBii OF INSTITUTION 



(Entries are percentage of respondents that agree or strongly agree) 





Institution Type 




Attitude 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 

Universities 


Total 




Instructor Data^ 




Staff members don't have 
much "school spirit." 


25.51% 


18.02% 


25.55% 


23.39% 


This institution seems 
like a big family. 


39.94% 


47.69% 


48.68% 


43.79% 


There is very little 
cooperative effort among 
staff and among students. 


10.75% 


8.70% 


13.27% 


10.63% 


exists . 


59.03% 


64.93% 


65.79% 


61.98% 




Student Data^ 




The course work in this 
Institution is more 
difficult than high school. 


79.15% 


61.78% 


89.91% 


75.64% 


On average, the instructors 
seem to care a lot about 
students. 


94.11% 


94.76% 


92.88% 


94.04% 


The students here have a 
lot of "school spirit." 


54.01% 


59.90% 


56.79% 


56.31% 



NOTE: Date from Postsecon darv Occupational Education Delivery: An Examinatior> 
project instructor and student surveys. Completed sample sizes are 1,239 and 
3,330. Sample sizes for community and junior colleges ax\ 665 and 1,733; technical 
institutes- -344 and 1027; and colleges and universities --228 and 563. 



^Da^ A from instructor survey. 
^Data from student survey. 
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Linkages 

TABLE II. 1 

EXTENT OF EXTERNAL LINKAGES, BY TYPE OF INSTITUTION 



External Linkage 


Institution Type 


Total 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 

Universities 


Provide teaching staff or 
other support for classes/ 
programs off campus 


82.70% 


75.23% 


50.79% 


74.79% 


Formally represented on 
a community-based economic 
development activity 


86.41% 


76.11% 


82.54% 


82.50% 


Formally represented on 
a regional vocational ■ 
education planning 
committee 


77.42% 


77.19% 


46.77% 


72.10% 


Formally represented on 
a PIC 


66.49% 


71.93% 


28.81% 


62.01% 


Cooperative education 
programs - - 

Students enrolled in 

programs 
Students receiving 
credit 


4.49% 
4.96% 


7.56% 
9.23% 


6.46% 
8.42% 


5.80% 
6.90% 


Articulation agreements- - 
Secondary students 

attend courses 
2+2/tech prep 
Students take courses 

at secondary school 

and get credit 
Students may receive 

postsecondary credit 

for prior courses in 

secondary school 
Co-located with 

secondary 


77.42% 
28.57% 

22.04% 

55.80% 
29.73% 


58.93% 
15.32% 

13.27% 

61.82% 
26.13% 


62.50* 
6.35% 

20.31% 

37.10% 
18.33% 


69.06% 
20.51% 

19.01% 

54.39% 
26.69% 



NOTE: Data from Postsecondary Occupational Education Delivery: An Examination 
project administrator survey. Sample size is 377. Number of community and junior 
college respondents is 191; technical institutes— 117 ; and colleges and universi- 
ties--67. 
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Linkages 



TABLE II. 2 

PRIORITY FOR ESTABLISHING LINKAGES WITH VARIOUS ORGANIZATIONS 

BY TYPE OF INSTITUTION 

(Entries are mean rank ordering) 



Organization 



Institution Type 



Coniniunity 
and Junior 
CoHs""es 



Technical 
Insti- 
tutes 



Colleges 
and 
Universities 



Total 



Organized labor 
Military 

Business/industry 
Customized training 
JTPA 

Conununity based 
organizations 

Other postsecondary 
institutions 

Proprietary schools 

Secondary schools 



6.39 
6.47 
2.16 
3.98 
4.66 

4.18 

3.79 
7.34 
2.74 



6.17 
6.78 
1.74 
3.68 
4.38 

4.41 

4.76 
7.31 
3.24 



6.56 
5.59 
1.96 
4.58 
5.68 

3.88 

3.33 
5.89 
2.75 



6.35 
6.45 
1.99 
3.97 
4.72 

4.20 

4.03 
7.05 
2.91 



NOT J.: Data fron Postsecondary Occunat^n nal Education Delivery: Ar, v ^.^^r^^.A^^ 
project administrator survey.^ Sample size is 377. Number or^on^unig Ind u^ ior 
college^n-spondents is 191; technical institutes -117; and colleges and universi 
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Linkages 



TABLE II. 3 

PROVISION OF FACILITIES OR INSTRUCTORS FOR 
EXTERNAL PROGRAMS, BY TYPE OF INSTITUTION 





Institution Tjrpe 




External Program/Resource 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 
Universities 


Total 


o'zuaenus snudymg tor GED-- 
Facilities only 
Instructors only 
Both 
NeJ-ther 


12.77% 

0.53 
55.85 
30.85 


12.28% 

0.00 
60.53 
27.19 


18.33% 

0.00 
20.00 
61.67 


13.54% 

0.28 
51.38 
34.81 


Auuxu noncreaic classes- - 
Facilities only 
Instructors only 
Both 
Neither 


3.72% 
1.06 
84.57 
10.64 


4.46% 
0.00 
83.04 
12.50 


3.08% 
6.15 
67.69 
23.08 


3.84% 
1.64 
81.10 
13.42 


Facilities only 
Instructors only 
Both 
Neither 


4.89% 
1.09 
75.54 
18.48 


8.04% 
0.89 
83.93 
7.14 


1.79% 
3.57 
37.50 
57.14 


5.40% 
1.42 
72.16 
21.02 


\jd\j pj-ograius-- 
Facilities c ^,y 
Instructors oaly 
Both 
Neither 


20.43% 

3.23 
52.69 
23.66 


13.51% 

2.70 
53.15 
30.63 


20.34% 

1.69 
38.98 
38.98 


18.26% 

2.81 
50.56 
28.37 


uuscomizea training- - 
Facilities only 
Instructors only 
Both 
Neither 


3.19% 
3.72 
87.77 
5.32 


5.36% 
0.89 
86.61 
7.14 


1.59% 
7.94 
76.19 
14.29 


3.58% 
3.58 
85.40 

7.44 


Military training- - 
Facilities only 
Instructors only 
Both 
Neither 


4.89% 
3.80 
15.22 
76.09 


1.80% 
0.90 
14.41 
82.88 


7.81% 
7.81 
23.44 
60.94 


4.46% 
3.62 
16.43 
75.49 


Apprenticeship programs- - 
Facilities only 
Instructors only 
Both 
Neither 


4.92% 
4.92 
44.81 
45.36 


2.68% 
3.57 
41.96 
51.79 


0.00% 
3.28 
29.51 
67.21 


3.37% 
4.21 
41.29 
51.12 



NOTE: Data from Postsecondarv Occupa tional Education DeTlverv: An Examination 
project administrator survey. . Sample size is 377. Number of community and junior 
^ -ollege respondents is 191; technical institutes- -117; and colleges and universi- 
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state Educational 



TABLE II. 4 

INVOLVEMENT OF STATE AGENCY IN 
INSTITUTIONAL DECISION MAKING, BY TYPE OF INSTITUTION 

(Entries are rating scale means) 





Institution Type 






Decision/Action 


Coinmimi t"v 

and Junior 
Colleges 


Insti- 
tutes 


UOi.Xeg6S 

and 

Universities 


Total 




Searches for 

administrative 

staff 


1.31 


1 98 




1.48 


8 


Institution' s 
calendar 


1.91 


2.03 


1.18 


1.81 


5 


Promotion/re tent i on 
of faculty 


1.19 


1.69 


1.10 


1.32 


9 


Institution's 
mission 


2.77 


3.41 


2.22 


2.87 


2 


Budget 


2.78 


3.39 


2.50 


2.91 


1 


Instructor 
evaluation 


1.14 


1.47 


1.05 


1.22 


10 


Administrator 
evaluation 


1.33 


2.15 


1.17 


1.56 


6 


Grading standards 


1.35 


1.81 


1.33 


1.49 


7 


Prof, development 
activities 


1.81 


3.12 


1.34 


2.14 


4 


Facilities and 
equipment 


2.58 


3.47 


2.14 


2.77 


3 



NOTE: Data from Postsecondarv Occupational Education Delivery: An Examination 
project administrator survey. Sample size is 377. Number of community and junior 
college respondents is 191; technical institutes- -117; and colleges and uri- 
versities--67. Rating scale ranges from 1 - No involvement to 5 - High level of 
involvement. 
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State Educational Agency 



TABLE II. 5 

INFLUENCE OF STATE EDUCATIONAL AGENCY 

ON ESTABLISHING CURRICULUM AND 
DETERMINING INSTRUCTIONAL APPROACHES, 
BY TYPE OF INSTITUTION 

(Entries are influence rating scale means; rank order in parentheses) 





Institution Type 




Ac CLvity 


Conununity 


Technical 


Gollsges 


Total 




and Junior 


Insti- 


and 






Colleges 


tutes 


Universities 




Establishing curriculum^ 


2.36 


1.93 


2.62 


2.27 




(6/11) 


(5/11) 


(8/11) 


(5/11) 


Determining instructional 










approaches^ 


3.06 


2.54 


3.25 


2.93 




(7/9) 


(7/9) 


(7/9) 


(7/9) 


Establishing curriculum^ 


2.76 


2.08 


2.85 


2.60 




(7/11) 


(5/11) 


(7/11) 


(6/11) 


Determining instructional 










approaches" 


3.25 


2.65 


3.43 


3.12 




(7/9) 


(7/9) 


(7/9) 


(7/9) 



NOTE: Data from Postseco ndarv Occupational Education Delivery. An Exaraination 
project administrator and chairperson surveys. Sample sizes are 377 aad 605. 
Sample sizes for community and junior colleges are 191 and 326; technical 
institutes- -117 and 162; and colleges and universities- -67 and 117. Influence 
rating scale ranges from 1 « A great deal to 4 « None. 



^Data from administrator survey. 
^Data from chairperson survey. 
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Secondary Schools 



TABLE 11,6 

ARTICULATION AGREEMENTS WITH SECONDARY SCHOOLS, 
BY TifPE OF INSTITUTION 





Institution Type 




Agreement 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 

Universities 


Total 


Secondary students 
attend courses 


77.42% 


58,93% 


62.50% 


69,06% 


2+2/tech prep 


28.57% 


15.32% 


6,35% 


20,51% 


Postsecondary students 
take courses at secondary 
school and receive credit 


22.04% 


13.27% 


20.31% 


19,01% 


Students may receive 
postsecondary credit for 
prior courses in secondary 
school 


55.80% 


61.82% 


37.10% 


54.39% 


Co -located with 
secondary 


29.73% 


26.13% 


18.33% 


26.69% 



NOTE: Data from Postsecondary Qccupatinna l Education nallverv: An F:xan ^n«^^• 
project administrator survey. Sample size is 377. Number of community and 
junior college respondents is 191; technical institute--117 ; and colleges and 
universities- -67. 
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Secondary Schools 



TABLE II. 7 

PRIORITY PLACED ON ESTABLISHING LINKAGES 
WITH SECONDARY SCHOOLS, 
BY TYPE OF INSTITUTION 



(Entries are mean rank orders; rank ordei of means in parentheses) 





Institution Type 




Organization 


Coramunity 


Technical 


Colleges 


Total 




and Junior 


Insti- 


and 






Colleges 


tutes 


Universities 




Secondary schools 


2.74 


3.24 


2.75 


2.91 




(2/9) 


(2/9) 


(2/9) 


(2/9) 



NOTE: Data from Postsecondarv Occupational Education Delivery: An Examination 
project administrator survey. Sample size is 377. Number of community and 
junior college respondents is 191; technical institute- -117 ; and colleges and 
universities --67. 
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Business/Industry/Labor 



TABLE I I. 8 

BUSINESS, INDUSTRY, AND LABOR 
MEMBERSHIP- ON INSTITUTIONAL BOARD OF TRUSTEES, 
BY TYPE OF INSTITUTION 





Institution Type 




Chs dcteristic 


Community 
and Junior 


Technical 
Insti- 


Colleges 
and 


Total 




Colleges 


tutes 


Universities 




Mean number of business 










representatives 


4.6 


5.1 


7.6 


5.3 


As a percentage of 
total membership 


47.9% 


56.7% 


45.2% 


50.0% 


Mean number of labor 










representatives 


0.5 


0.7 


0.4 


0.5 


As a percentage of 
total membership 


5.2% 


7.8% 


2.4% 


4.7% 



NOTE: Data from Postsecondarv Occupational Education Delivery: An Examination 
project administrator survey. Sample size is 377. Number of community and 
junior college respondents is 191: technical institutes- -117; and colleges and 
universities- -67. 
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Business/Industry/Labor 



TABLE II. 9 

BUSINESS, INDUSTRY, AND LABOR 
MEMBERSHIP ON PROGRAM ADVISORY COMMITTEES, 
BY TYPE OF INSTITUTION 





Institution Type 




Characteristic 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 

Universities 


Total 


Percentage of occupational 
programs with advisory 
committee 


84.95% 


94.97% 


55.17% 


81.82% 


Mean number of business/ 
industry members 


9.96 


8.94 


7.64 


9.34 


As a percentage of total 
membership 


82.93% 


86.38% 


73.04% 


82.73% 


Mean number of organi.zed 
labor members 


0.8U 


1.16 


1.00 


0.98 


As a percentage of total 
membership 


7-33% 


11.21% 


9.56% 


8.68% 



NOTE' Data from 'Postseconriar y ucc upational Education Delivery: An Exai n lnatlon 
project chairper:;on survey. Completed cample size is 605. Sample size for 
community and junior colleges i^ ?25; technical institutes— 162; and colleges 
and universities- -117 . 
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TABLE 11.10 



PRIORITY PLACED ON ESTABLISHING LINKAGES 
WITH BUSINESS, INDUSTRY, AND LABOR, 
BY TYPE OF INSTITUTION 

(Entries in mean rank order, rank order of means in parentheses) 



Organization 


Institution Type 


Total 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 

Universities 


Bus ine s s/ indus try 


2.16 


1.74 


1.96 


1.49 




(1/9) 


(1/9) 


(1/9) 


(1/9) 


Customized training 


3.98 


3.68 


4.58 


3.97 




(4/9) 


(3/9) 


(5/9) 


(?/9) 


Organized labor 


6.39 


6.17 


6.56 


6.35 




(7/9) 


(7/9) 


(9/9) 


(7/9) 



NOiE: Data from Postsecondarv Occupatio nal Education Delivery: An Ex«ir.^n«t:^nn 
project administrator survey. Sample size is 377. Number of community and 
spondents is 191; ttcl.nical institv 

■67. 



- - J- r — ^^c.^ ji I . HiAjuuci. oi. (joininunicy ana 

junior college respondents is 191; ttcl.nical institutes- -117; and colleges and 
universities ^ 
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Business/Industry/Labor 



TABLE 11.11 

INSTRUCTOR CONTACT WITH EMPLOYERS, 
BY TYPE OF INSTITUTION 



(Entries are mean number of contacts over past 3 years) 





Institution Type 






Purpose of Contact 


community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 

Universities 


Total 


Follow-up with employers 
about former students 


1.23 


1.76 


1.02 


1.34 


Contacted employers to 
develop co-op learning 
sites 


0.92 


0.91 


0.79 


0.90 



NOTE: Data from Postsecondarv Occupational Education Delivery: An Examination 
project instructor survey. Completed sample size is 1,239. Sample size for 
community and junior colleges is 665; technical institutes- -344; and colleges 
and universities- -228. 
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Business/Industry/Labor 



TABLE IT. 12 

INFLUENCE OF BUSINESS, INDUSTRY, AND LABOR 
ON VARIOUS ASPECTS OF PROGRAMS, 
BY TYPE OF INSTITUTION 



(Entries are influence rating scale means) 





Institution Type 






Aspect 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 

Universities 


Total 


Rank 


Determining curriculum 
goals 


3.27 


3.50 


2.83 


3.25 


3 


Determining curriculum 
content 


3.14 


3.35 


2.64 


3.10 


4 


Assessing relevance 
of curriculum 


3.33 


3.60 


2.77 




1 


Recommending programs to 
be offered 


3.09 


3.27 


2.46 


3.02 


5 


Providing learning or 
training sites 


2.55 


2.53 


2.19 


2.47 


6 


Identifying program 
changes need&J due to 
technology 


3.34 


3.51 


2.82 


3.28 


2 


Providing equip/supplies 


2.09 


2.22 


2.07 


2.12 


7 


Affiriiiacive action 
concerns 


1.86 


2.04 


1.56 


1.85 


8 



NOTE: Datci from Post secondary Occupational Education Delivery: An Examtnation 
project instructor survey. Completed sample size is 1,239. Sample size for 
community and junior colleges is 665; technical institutes- -344; and colleges 
and universities- -228. Influence rating scale ranges from 1 - Very little to 
5 - Considerable. 
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TABLE 11.13 

INFLUENCE OF BUSINESS AND INDUSTRY ON ESTABLISHING CURRICULUM 
AND DETERMINING INSTRUCTIONAL APPROACHES, 
BY TYPE OF INSTITUTION 



(Entries are Influence rating scale means; rank order in parentheses) 





Institution Type 




Activity 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 

Universities 


louax 


Establishing curriculum^ 


1.87 
(3/11) 


1.41 
(2/11) 


2.40 
(5/11) 


1.82 
(3/11) 


Determining instructional 
approaches'^ 


2.47 
(5/9) 


2.02 
(4/9) 


2.89 
(5/9) 


2.41 
(5/9) 


Establishing curriculum^ 


1.80 
(2/11) 


1.76 
(2/11) 


2.40 
(3/11) 


1.90 
(2/11) 


Determining instructional 
approaches" 


2.64 
(5/9) 


2.38 
(5/9) 


3.11 
(5/9) 


2.67 
(5/9) 



NOTE: Data from Poscsecon darv Occupational Education Dpliverv: An Examlnat^r. 
project administrator and chairperson surveys. Completed sample sizes are 377 
and 605. Sample sizes for community and junior colleges are 191 and 326; 
technical institutes- -117 and 162; and colleges and universities- -67 and' 117. 
Influence rating scale ranges from 1 - A great deal to 4 - None. 



^Data from administrator survey. 
^Data from chairperson survey. 
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TABLE 11.14 

JTPA SERVICE PROVISION, 
BY TYPE OF INSTITUTION 



JTPA/PIC 





Institution Typ( 


3 




Resources Provided 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 

Universities 


Total 


Facilities provided only 


4.89% 


8.04% 


1.79% 


5.40% 


Instructors provided only 


1.09 


0.89 


3.57 


1.42 


Both facilities and 
instructors 


75.54 


83.93 


37.50 


72.16 


Neither 


18.48 


7.14 


57.14 


21.02 


Institution formally 
represented on PIC 


66.49% 


71.93% 


28.81% 


62.01% 



Junior . '^P^^ is 377. Number of community and 

in?Jersities!!67"'' ' " technical institutes -117; and colleges and 
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TABLE 11.15 

ENROLLMENT OF JTPA CLIENTS IN OCCUPATIONAL PROGRAMS, 
BY TYPE OF INSTITUTION 





Institution Type 




Enrollment Characteristic 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 
Universities 


Total 


Share of students in 
program area that are 
JI?A clients as identified 
by chairpersons^ 


4.24% 


11.73% 


1.17% 


5.65% 


Share of students in 
occupational classes that 
are JTPA clients as 
identified by instructor^ 


5.33% 


13.19% 


1.74% 


6.84% 



NOTE: Data from Postsecondarv Occupational Education Delivery: An Examination 
project chairperson and instructor surveys. Completed sample sizes are 605 and 
1,239. Sample sizes for community and junior colleges are 326 and 665; 
technical institutes- -162 and 344; and colleges and universities- -117 and 228. 



^Data from chairperson survey. 
^Data from instructor survey. 
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TABLE 11.16 



PRIORITY PLACED ON ESTABLISHING LINKAGES WITh JTPA, 
BY TYPE OF INSTITUTION 

(Entries are mean rank ordering; rank order of means in parentheses) 





Institution Type 




Organization 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 

Universities 


Total 


JTPA 


4.60 
(5/9) 


4.38 
(4/9) 


5.68 
(7/9) 


4.72 
(6/9) 



NOTE- Data trom Postsecondary Occupational Educat ion Delivary: An RxaminaM- 
project administrator survey. Sample size is 377. Number of community and 
junior college respondents is 191; technical institutes- -117 ; and colleges and 
universities- -67. ^ 
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JTPA/PIC 



TABLE 11.17 

INFLUENCE OF JTPA/PIC ON ESTABLISHING CURRICULUM 
AND DETERMINING INSTRUCTIONAL APPROACHES , 
BY TYPE OF INSTITUTION 

(Entries are influence rating scale means; rank order in parentheses) 





Institution Type 




Activity 


Community 


Technical 


Colleges 


Total 




and Junior 


Insti- 


and 






Colleges 


tutes 


Universities 




Establishing curriculum^ 


2.85 


2.88 


3.41 


2.95 




(9/11) 


(9/11) 


(9/11) 


(9/11) 


Determining instructional 










approach<>5^ 


3.18 


3.23 


3.60 


3.27 




(8/9) 


(8/9) 


(8/9) 


(8/9) 


Establishing curriculunit' 


3.54 


3.27 


3.79 


3.54 




(9/11) 


(9/11) 


(10/11) 


(9/11) 


Determining instructional 










approaches" 


3.62 


3.47 


3.86 


3.62 




(8/9) 


(8/9) 


(9/9) 


(8/9) 



An Exa.-ninatLon 



NOTE: Data from Postseco ndarv Occupational Eduratinn Delivery; 
project administrator and chairperson surveys. Completed sample sizes are 377 
and 605. Sample sizes for community and junior colleges are 191 and 326- 
technical institutes- -117 and 162; and colleges and universities--67 and'll7. 
Influence I'ating scale ranges from 1 - A great deal for 4 - None. 



^Data from administrator survey. 
-^Data from chairperson survey. 



ERJC 



47 



5S 



III. OCCUPATIONAL PROGRAMS AND INSTRUCTION 



53 

ERIC 



Occupational Program Characteristics 



TABLE III.l 

PROGRAM RESOURCE CHARACTERISTICS, 
BY TYPE OF INSTITUTION 





Institution Type 




Characteristic 


Community 

elilLL JlIllXO£^ 

Colleges 


Technical 
Insti- 
tutes 


Colleges 
ana 

Universities 


Total 


Mean enrollment in program 
(PTEs) 


159.84 


85.80 


136.27 


134.69 


Mean instructional staff 
(FTEs) 


8.36 


5.92 


7.23 


7.49 


Mean number of permanent, 
full-time instructors 


4.67 


4.60 


5.26 


4.76 


Mean program budget 


$155,744 


$90,616 


$143,702 


$135,976 


Mean Perkins funding 


$4,999 


$4,495 


$2,915 


$4,460 


Mean JTPA funding 


$2,001 


$2,732 


$ 0 


$1,811 



NOTE: Data from Postsecondarv Occupational Education Delivery: An Examination 
project chairperson survey. Completed sample size is 605. Sample size for 
community and junior colleges is 326; technical in£titutes--162, and colleges 
and universities- -117 . 
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TABLE III. 2 

PROGRAM CHARACTERISTICS, 
BY TYPE OF INSTITUTION 





Institution Tjrpe 




Characteristic 


Community 
and Junior 
Colleges 


Technical 
Insti- 

t"11 1"0 C 


Colleges 
and 

■ Tti 1 \Tt>irc 1 t" 1 a e 
U llJLVc 1. o JL U JLc o 


Total 


Type of degree awarded by 
program-- 

Vocational certificate 


7.79% 


60.49% 


4.31% 


21.37% 


Associate * s degree 


51.09 


20.37 


41.38 


40.90 


Both vocational 
certificate and 
associate degree 


38.94 


3.70 


9.48 


23.71 


Other 


2.18 


13.58 


44.82 


13.53 


Mean number of courses 
comprising program- - 
Quai'ter system 


23.38 


21.32 


28.23 


23.43 


Semester system 


18.35 


13.52 


22.14 


18.87 


Mean number of students 
awarded degree/certificate 
in 1985-86 


29.40 


25.32 


29.24 


28.27 



NOTE: Data from Postsecondarv Occupational Education Delivery: An Examination 
project chairperson survey. Completed sample size is 605. Sample size for 
community and junior colleges is 326; technical institutes 162 ; and colleges 
and universities- -117. 
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Occupational Program Characteristics 
TABLE 111/3 

PROGRAM GOALS, 
BY TYPE OF INSTITUTION 



(Entries are percentage of instructors who ranked 
goal as highest priority for program area) 





Institution Type 






Goal 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 

Universities 


Total 


Rank 


Place students in 
training - T^la t"^fl t nV»Q 


32.24% 


42.17% 


30.09% 


34. 62% 


2 


Provide competencies 
needed to s^niiTp 1 nKc 


Zi7 on 




44.70 


46.78 


1 


Place students, 
regardless of training- 
relatedness 


2.51 


2.15 


2.31 


2.37 


8 


Enhance career awareness 


7.34 


7.25 


8.76 


7.3S 


6 


Proyide opportunities 
for career exploration 


16.67 


21.88 


16.13 


18.01 


3 


Help students develop 
work ethic 


12.44 


15.52 


14.75 


13.72 


4 


Reinforce basic 
academic skills 


8.58 


7.55 


9.26 


8.42 


5 


Promote access/equity 


5.70 


6.75 


3.26 


5.54 


7 



NOTE: Data from Postsecondarv Occu pational Education Delivery: An Examination 
project instructor survey. Completed sample size is 1,239. Sample size for 
community and junior colleges is 665; technical institues--344; and colleges and 
universities- -228 . 
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TABLE III. 4 

PERSONAL CHARACTERISTICS OF CHAIRPERSONS, 
BY TYPE OF INSTITUTION 





Institution Type 




Chsracteristic 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 

Universities 


Total 


Mean age 


47.69 


47.27 


48.91 


47.82 


Gender- - 
Females 


28.53% 


28.30% 


20.87% 


26.98% 


Males 


71.47 


71.70 


79.13 


73.02 


Ethnicity- - 
Black 


3.14% 


5.70% 


4.35% 


4.06% 


White 


91.82 


93.04 


93.91 


92.55 


Other 


5.04 


1.26 


1.74 


3.39 


Highest degree -- 
Doctorate 


16.39% 


6.56% 


47.79% 


20.79% 


Mas ter' s 


67.56 


56.56 


41.59 


59.55 


Bachelor ' s 


13.04 


30.33 


8.85 


16.10 


Associate 


3.01 


6.56 


1.77 


3.56 


Mean salary 


$48,358 


$25,867 


$30,024 


$38,864 


Mean tenure 
(months) 


130.95 


124.75 


115.73 


126.26 



^rom roscsecondarv Occu pational Education Delivery: An Examinat-fr 
project chairperson survey. Completed sample size is 605. Sample size for 
comunity and junior colleges is 326; technical institutes- -162 : and coUeees 
and universities- -117. ^ b " 
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Chairpersons 



TABLE III. 5 

TRAINING CHARACTERISTICS OF CHAIRPERSONS, 
BY TYPE OF INSTITUTION 





Institution Type 




Characteristic 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 

Universities 


Total 


Highest degree- - 
Doctorate 


16.39% 


6.56% 


47.79% 


4 

20.79% 


Master' s 


67.56 


56.56 


41.59 


59.55 


BacheXor' s 


13.04 


30.33 


8.85 


16.10 


Associate 


3.01 


6.56 


1.77 


3.56 


Special training in-- 
Teaching tJ e handicapped 


25.08% 


37.50% 


16.52% 


26.63% 


Working with LEP students 


7.67% 


10.88% 


7.83% 


8.52% 


Teaching dropout prone 
students 


28.03% 


37.58% 


14.78% 


27.85% 


Working with students in 
nontraditional programs 


28.53% 


35.17% 


20.00% 


28 . 50% 


Teaching basic skills 
(reading, math) 


54.89% 


64.86% 


46.09% 


55.69% 


Addressing needs of 
single parents 


14.65% 


25.17% 


6.96% 


15.80% 



NOTE: Data from Postseco ndarv Occupational Education Delivery: An Examl nati 
project chairperson survey. Completed sample size is 605. Sample size for 
community and junior colleges is 326; technical institutes- -162; and colleges 
and universities- -117. 
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Chairpersons 



TABLE III. 6 

INSTRUCTIONAL RESPONSIBILITIES OF CHAIRPERSONS, 
BY TYPE OF INSTITUTION 





Institution Type 




Characteristic 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 
Universities 


Total 


Mean nximber of courses 
taught during academic 
year- - 

Quarter system 


8.90 


8.A7 


8.96 


8.77 


Semester system 


6.14 


4.65 


5.88 


5.94 


Mean class size 


20.22 


17.50 


21.69 


19.84 



N'OIE: Data from Postsecondarv Occup ational F.rtucation Delivery. An Fva min^M 
project chairperson survey. Completed sample size is 605. Sample size for 
community and junior colleges is 326; technical institutes- -162 ; and colleees 
and universities- -117. 



ERIC 



Chairpersons 



TABLE III. 7 

TIME SPENT BY CHAIRPERSONS ON JOB DUTIES 
OTHER THAN INSTRUCTION, 
BY TYPE OF INSTITUTION 

(Entries are mean hours/week) 





Institution Typ 


e 




Activity 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 

Universities 


Total 


Office hours 


9.34 


6.85 


10.86 


8.98 


Administrative paperwork 


8.02 


5.66 


8.06 


"/ i2 


Class preparation 


6.54 


4.90 


8.02 


6.- 


Student counseling for 
personal problems 


2.90 


2.82 


3.30 


2.98 


Student counseling for 
career concerns 


3.34 


2.62 


3.78 


3.22 


Tutoring/working with 
special needs students 


2.35 


2.08 


2.05 


2.23 


Contacting employers 


1.48 


2.20 


1.25 


1.63 


Undertaking research 


1.23 


1.80 


1.55 


1.45 


Extracurricular activities 


1.23 


0.93 


1.13 


1.13 


Work self-employed 


1.20 


1.40 


0.93 


1.20 


Working for pay outside 
institution 


0.38 


0.68 


0.90 


0.55 


Background reading in 
subject 


4.14 


4.18 


4.22 


4.18 


Other background reading 


2.30 


2.48 


2.62 


2.40 


Develop instructional 
activities or materials 


1.73 


1.85 


1.48 


1.70 


Additional professional 
training 


1.90 


2.30 


1.70 


1.95 


Totals 


48.08 


42.75 


51.85 


47.44 



NOTE: Data from Postsecondarv Occupa tional Education Delivery: A Examination 
project chairperson survey. Completed sample size is 605. Sample size for 
community and junior colleges is 326; technical institutes- -162: and colleges 
and universities--117. 
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Program Advisory Committee 



TABLE III. 8 

PROGRAM ADVISORY BOARD CHARACTERISTICS, 
BY ^lYPE OF INSTITUTION 





Institution Type 




Characteristic 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


and 

Universities 


Total 


Share of programs 
vith adSrisoxy board 


84.95% 


94.97% 


55.17% 


81.82% 


Mean membership (if there 
is a board) 


12.01 


10.35 


10.46 


11.29 


Meeting frequency- - 
Once/month 

Not as often as once/ 
month but on regular 
basis 

Orxe/^/ear 

Only as needed 


1.50% 

41.35 
43.93 
13.16 


0.68% 

52.70 
37.16 
9.46 


0.00% 

39.68 
41.27 
19.05 


1.05% 

44. 6S. 

41.51 

12.79 


Mean members from 
business , industry 


9.96 


8.94 


7.64 


9.34 


Mean organized labor 
members 


0.88 


1.16 


1.00 


0.98 



nroi^or p^™- • . ^°^"^^°"^'-^^V occupational Education r^.M^.^ ^: a„ F.v.n.4n..4 
project administrator survey. Complete sample size is 605. Sample size for 
community and junior colleges is 326; technical institutes - 16 zfand colleges 
and universities- -117. ' coxieges 
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Program Advisory Committee 



TABLE III. 9 

IMPORTANCE OF PROGRAM ADVISORY COMMITTEE 
AS SOURCE OF INFORMATION FOR CURRICULUM, 
BY TYPE OF INSTITUTION 



Importance Indicator 



Mean importance rating 
of advisory committee 
as source of informa- 
tion for curriculum 
development^ 



Share of instructors 
who report working 
with an advisory 
committee in course 
preparation or 
curriculum development 



Institution Type 



Community 
and Junior 
Colleges 



3.69 



50.80% 



Technical 
Insti- 
tute.'^ 



3.86 



64.48% 



Colleges 
and 

Universities 



3.02 



43.11% 



Total 



3.61 



53.43% 



Rank 



lb 



-NA- 



NOTE: Data from Postsecon darv Occupaflonal Education Delivery: An Examination 
project instructor survey. Completed sample size is 1,239. Sample size for 
community and junior colleges is 665; technical institutes- -344: and colleges and 
universities -- 228 . 

^Importance rating ranges from 1 - None to 5 • A great deal. 
Other sources of information ranked lower were employer surveys, state's vocational 
education plan, state occupational information coordinating committee, and Employment 
Service. ■' 
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TABLE I I I. 10 

INSTRUCTOR CHARACTERISTICS , 
BY TYPE OF INSTITUTION 



Faculty 





Institution Type 




Characteristic 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 

Universities 


Total 


Mean age 


45.18 


44.89 


45.68 


45.19 


Gender- - 
Females 
Males 


36.95% 
63.05 


28.65% 
71.35 


31.28% 
68.72 


33.60% 
66.40 


Ethnicity- - 
Black 
White 

Native American 
Asian 
Hispanic 
Othar 


4.38% 
90.03 
0.30 
2.11 
2.27 
0.19 


4.73% 
91.72 
0.00 
0.59 
1.18 
1.78 


5.38% 
91.48 
0.90 
1.79 
0.00 
0.45 


4.66% 
90.76 
0.33 
1.64 
1.55 
1.06 


Highest level of 

education- - 
High school 
Some college 
Associate' s 
Bachelor's 
Some graduate 
Master ' s 
Master's plus 
Doctorate 


1.51% 
6.49 
9.80 
6.49 
14.78 
17.19 
36.95 
6.79 


6.19% 
20.94 

9.14 
15.04 
19.47 
12.09 
15.63 

1.47 


0.88% 
3.08 
2.64 
3.08 
7.49 
22. 9i 
33.92 
25.99 


2.69% 
9 . 85 
8.30 
8.22 
14.73 
16.34 
30.51 
8.87 


Mean length in current job 
(montl s) 


110.66 


102.35 


103.73 


106.96 


Mean salary 


$32,458 


$28,365 


$26,576 


$30,200 



project instructor survey. 



Completed sample size is 1.239 Samnlp 
com.nunity and junior colleges is 665; technical institutes -34rand 
ar.d universities- -228. ' 



An Examination 



size for 
colleges 
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TABLE III. 11 

TRAINING CHARACTERISTICS OF INSTRUCTORS, 
BY TYPE OF INSTITUTION 





Institution Type 






Charac teris tic 


Community 


Technical 


Colleges 


Total 




and Junior 


Insti- 


and 








Colleges 


tutes 


Universities 






Highest level of 




































High school 


1 


51% 


6 


19% 


n 
\j 


9.9.%. 


2 


.69% 


Some college 


6 


49 


20 


.94 


3 


.08 


9 


.85 


Associate' s 


9 


80 


9 


14 




. Oh- 


8 


.30 


Bachelor' s 


6 


49 ' 


15 


.04 


3 


08 


8 


22 


Some graduate 


14 


.78 


19 


47 


7 




14 


73 


Master's 


17 


.19 


12 


.09 


22 


91 


16 


84 


Master's plus 


36 


.95 


15 


.63 


<j .J 


Q9 


30 


51 


Doctorate 


6 


.79 


1 


.47 


25 


99 


8 


87 


Mean number of courses 


















taken in subject area-- 


















Undergraduate 


3 


81 


3 


56 


3 


54 


3 


.69 


Jracuare 


3 


12 


2 


50 


3 


13 


2 


.98 


Special training in-- 


















Teaching '^he handicapped 


35. 


37% 


37 


76% 


19 


.47% 


33 


.09% 


Working with LEP students 


13. 


34% 


13 


65% 


11 


.06% 


13 


.00% 


Teaching disadvantaged 














or at-risk students 


32. 


93% 


40 


65% 


27 


43% 


34 


.04% 


Working with students in 














programs nontraditional 


















for their sex 


32. 


06% 


41 


25% 


28. 


25% 


33 


91% 


leaching basic academic 
















skills (reading, etc.) 


70. 


99% 


79. 


30% 


67. 


11% 


72. 


61% 


Addressing needs of 














single parents 


22. 


31% 


25. 


30% 


16. 


07% 


21. 


98% 


Addressing needs of 














older students 


40. 


55% 


46. 




36. 


61% 


41. 


36% 



NOTE: Data from Postsecon -^ary Occupational Education Delivery: An Examinat-: 
project instructor survey. Completed sample size is 1,239. Sample size for^ 
community and junior colleges is 665; technical institutes --344; and colleges 
and universities --228. 
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TABLE III. 12 

INSTRUCTIONAL RESPONSIBILITIES OF FACULTY, 
BY TYPE OF INSTITUTION 





Institution Type 




Characteristic 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 
Universities 


Total 


Mean number of courses 
taught during 1986-87-- 
Quarter system 


8.85 


6.41 


8.19 


7.78 


Semester system 


6.38 


4.34 


6.43 


6.18 


Mean contact hours per week 


17.05 


22.69 


14.48 


18.15 


Mean class size 


19.30 


17.18 


20.36 


18.90 


Percentage of instructors 
vho taught in different 
departments in last 2 years 


22 . 78% 


20.88% 


26.99% 


23.03% 



NOTE: Daca from Postseco ndar\ Occupationdl Education DeUvery: An Examinati 
project instructor survey. Completed sample size is 1,239. Sample size for 
community and junior colleges is 665; technical institutes--344; and colleges 
and universities --228. 
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TABLE III. 13 

TIME SPENT BY INSTRUCTORS ON JOB DUTIES 
OTHER THAN INSTRUCTION, BY TYPE OF INSTITUTION 

(Entries are mean hours/w«jek) 





Institution Type 




Activity 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 
Universities 


Total 


Office hours 


6.22 


3.62 


6.58 


5.58 


Administrative paperwork 


3.22 


3.26 


3.10 


3.18 


Class preparation 


8.06 


6.14 


9.14 


7.74 


Student counseling for 
personal problems 


2.43 


2.10 


2.45 


2.35 


Student counseling for 
career concerns 


2.66 


2.13 


2.58 


2.45 


Tutoring/working with 
special needs' students 


2.74 


2.45 


2.43 


2.62 


Contacting employers 


1.30 


1.78 


0.93 


1.35 


Undertaking research 


1.70 


2.08 


2.05 


1.88 


Extracurricular activities 


1.28 


1.10 


1.48 


1.25 


Work- self-employed 


1.93 


2.05 


1.80 


_.93 


Working for pay outside 
institution 


l.VO 


1.65 


1.35 


1.63 


Background reading in 
sub j ect 


4.54 


4.38 


4.50 


4.50 


Other background reading 


1.98 


1.95 


1.93 


1.95 


Develop instructional 
activities or materials 


1.83 


1.90 


1.33 


1.78 


Additional professional 
training 


2.73 


2.43 


1.93 


2.23 


Totals 


44.32 


39.02 


43.58 


42.42 



NOTE: Data from Postsecondarv Occup ational Fducation Delivery: An Examination 
project instructor survey. Complete sample size is 1,239. Sample sl-e for 
community and jurior colleges is 665; technical institutes --344: and coxleges 
CDI/^"'*** universities 228. ^ 
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TABLE III. 14 

DETERMINANTS OF FACULTY SALARIES, 
BY TYPE OF INSTITUTION AND RESPONDENT 

(Entries are rankings of factor in terras of influence) 



Factor 



Quality of teaching 

Professional 
activities 

Community service 

Collective bargain- 
ii^g agreement 

Employer interaction 

Years at institution 

Full-time or part- 
time status 

Number of courses 

Educational level 

Research activities 



Institution Type 



Cor 
Jun: 


nraunity and 
Lor Colleges 


Technical 
Institutes 


Colleges and 
Universities 


Admin^ 


Chair^ 


Faculty"^ 


Admin^ 


Chair^ 


Faculty'^ 


Admin^ 


Chair^ 


Faculty*^ 


6 


6 


6 


4 


5 


5 


3 


3 


4 


7 


7 


7 


7 


7 


7 


4 


4 


5 




8 


8 


9 


8 


9 


7 


7 


8 


5 


5 


5 


5 


4 


4 


10 


10 


9 


9 


9 


9 


8 


9 


8 


9 


9 


10 


2 


3 


3 


1 


2 


3 


5 


4 


3 


1 


1 


1 


3 


2 


2 


2 


2 


2 


4 


4 


4 


6 


6 


6 


8 


6 


6 


3 


2 


2 


2 


1 


1 


1 


1 


1 


10 


10 


10 


10 


IC 


10 


6 


8 


7 



NOTE: Data from Postsecondarv Occupational FH.iPa tton neliverv An Examination project 
^^'-'!'-nll^^°''' '^^^i^Person, and instructor surveys. Completed sample sizes are 377 605 
and 1,239. Sample sizes for community and junior colleges are 191, 326, and 665- ' 
technical institutes-117, 162, and 344; and colleges and universities- -67. 117. 'and 

^Data from administrator survey. 
^Data from chairperson survey, 
*^Data from instructor survey. 
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TABLE III. 15 

PART-TIME FACULTY ISSUES, 
BY TYPE OF INSTITUTION 





Institution Typ 


e 




Issue 


Coimnunity 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 
Universities 


Total 


Mean number of part- time 
instructional staff per 
aeparcraent^- - 

Permanent, part-time 

Temporary, part-time 

local, part- tine 

As a percentage of total 
staff 


2.63 
5.24 
7.87 

58.04% 


1.22 
1.89 
3.11 

38.54% 


0.92 
3.26 
4.18 

43.41% 


1.92 
3.96 
5.88 

51.90% 


Mean influence rating'^ of 
part-time o_ full-time 
status on faculty salaries 
(ranking in parentheses) as 
reported by-- 
Administrators^ 


1.41 
(1/10) 


1.64 
(3/10) 


1.61 
(2/10) 


1.52 
(1/10) 


Chairpersons^ 


1.34 
(1/10) 


1.94 
(2/10) 


1.69 
(2/10) 


1.57 
(1/10) 


Faculty*^ 


1.59 
(1/10) 


1.86 
(2/10) 


1.80 
(2/10) 


1.70 
(1/10) 


Percentage of respondents 
that feel part-time 
instructors constrain 
effective instruction- - 
Administrators^ 


11.64% 


22.12% 


20.00% 


16.35% 


Chairpersons^ 


28.86% 


20.65% 


29.66% 


26.95% 



NOTE: Data from Postseconda— Occupational Kdur.prinr, n^i,-„^v-y. An Examination 
project administrator, chairperson, and instructor surveys. Completed sample 
sizes are 377, 605, and 1,239. Sample sizes for community and junior coll^iges 
are 191 328, and 665; technical institutes- -117, 167, and 344; and colleges and 
universities- -67, 117, and 278. 

^Data from administrator survey. 
"Data from chairperson survey. 
^'Data from instructor survey. 
*^Influence rating scale ranges from 1 
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A great deal to 4 - None. 



TABLE III. 16 



Faculty 



COLLECTIVE BARGAINING AGREEMENT AND TENURE SYSTEM 
CHARACTERISTICS, BY TYPE OF INSTITUTION 





Institution Type 




Characteristic 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 

Universities 


Total 


Full-time instructional 
staff under collective 
bargaining^ 


46 . 70v 


*tX . £ J ^ 


1 ClQ. 

iO . D /% 


39.56% 


Instructors covered by 
collective bargaining^ 


43.58% 


J f . O J ^ 


iy . / j% 


37.33% 


Mean influence rating^ of 
collective bargaining on 
faculty salaries (ranking 
in parenthesis) as 
reported by-- 
Administrators^ 


2.61 
(5/10) 


2.83 
(5/10) 


3.44 
(10/10) 


2.83 
r6/10) 


Chairpersons^ 


2.48 
(5/10) 


2.77 
(4/10) 


3.49 
(10/10) 


2.76 

(6/10) 


Faculty^ 


2.60 
(5/10) 


2.93 
(4/10) 


3.26 
(9/10) 


2.82 
(5/10) 


Full-time teaching staff 
under tenure system^ 


59.63% 


58.63% 


71.07% 


61.30% 


Teaching staff with 
tenure^ 


49.33% 


48.86% . 


43.90% 


48.00% 



. . ^ — -I ^^^^LL ^^j.j.y^^y , rill iLxaminau\on 

project administrator, chairperson, and instructor surveys. Completed sample 
sizes are 377, 605, and 1,239. Sample sizes for community and junior colleges 
are 191 326, and 665; technical institutes- -117, 162, and 344; and colleges and 
universities --67, 117, and 228. ^ 



^Data from administrator survey. 

"Data from chairperson survey. 

<^Data from instructor survey. 

<llnfluence rating ranges from 1 - A great deal to 4 



None. 
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TABLE III. 17 

FACULTY PROFESSIONAL DEVELOPMENT REQUIREMENTS AND BUDGETS, 

BY INSTITUTION TYPE 





Institution T;>ta 




Issue 


Community 
and Junior 
Colleger 


Technical 
Insti- 
tutes 


Colleges 
and 
Universities 


Total 


Programs with professional 
development requirement 
for faculty^ 


30.31% 


54.19% 


24.56% 


35 48% 


Mean professional develop- 
ment budget^ 


$975 


$2,339 


$3,108 


$1,809 


Instructor agreement with 
the statement that staff 
have uiany opportunities 
for in-service training^ 


53.20% 


66.96% 


46.49% 


55.85% 



NOTE: Data from Postsecon darv Occupational Education Delivery: An Examination 
project chairperson and instructor sMrveys. Completed sample sizes are 605 and 
1,239. Sample sizes for community and junior colleges are 326 and 665; 
technical institutes- -162 and 344; and colleges and universities- -117 and 228. 



^Data from chairperson survey. 
^Data from instructor survey. 
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TABLE III. 18 

INVOLVEMENT OF INSTRUCTIONAL STAFF IN INSTITUTIONAL 
DECISION MAKING, BY TYPE OF INSTITUTION 

(Entries are rating scale means) 





Institution Type 







Decision/Action 


Comunity 
and Junior 
Colleges 


TprVini r al 

Insti- 

t"ii t"i^ <; 


Lioxxeges 
and 

Univers ities 


Tota 


Rank 


Searches for administrative 
suatt 


3.36 


2.35 


3.14 


3.02 


9 


Institution's calendar 


3.35 




7 OA 


3.27 


8 


Promotion/retention 
of faculty 


3.92 


2.75 


4.55 


3.68 


'7 


Institution's mission 


3.93 


3.84 


4.03 


3.92 


5 


Budget 


3.94 


3.55 


3.76 


3.79 


6 


Instructor evaluation 


^.24 


3.20 


4.42 


3.95 


4 


Administrator evaluation 


2.72 


2.31 


2.77 


2.61 


10 


Grading standards 


4.73 


4.32 


4.76 


4.61 


1 


Professional development 
activit-.ies 


4.41 


4.12 


4.40 


4. ,2 


2 


Facilities and equipment 


4.15 


4.13 


4.02 


4.11 


3 



project administrator survey. Sample size is 377. Number of community and junior 
lll\^^%^^Tl ^^^^"i^^l institutes-117; and colleges and ^miversi 

^ ^"^ "'^^■"•^ ranges from 1 - No involvement to 5 = High level of 



involvement. 
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TABLE III. 19 

CURRICULUM CONTENT OF PRlSRAMS, 
BY TYPE OF INSTITUTION 

(Entries are percentage of the respondent's program 
that addresses the content area) 





Institution Type 




Content Area 


Gomraunity 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 

Universities 


Totil 


Specific occupational 
skills 


56.49% 


68.92% 


47.37% 


58.05% 


General/transferable skills 


20.99 


17.64 


20.02 


19.91 


Basic academic skills 


19.63 


16.93 


21.02 


19.18 


Employability skills 


8.01 


10.62 


5.22 


8.17 



NOTE: Data from Pos>:secondarv Occupatr ional Education Delivery: An Examination 
project chairperson survey. Completed sample size is 605. Sample size for 
community and junior colleges is 326; technical institutes- -162; and colleges 
and universities- -117. 
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TABLE 111.20 



INFLUENCE OF VARIOUS PEOPLE OR ORGANIZATIONS 
ON ESTABLISHING CURRICULUM, 
BY TYPE OF INSTITUTION AND RESPONDENT 

(Entries are rankings of influence) 



People/Organizations 



Chief administrative 
offj er 

Department's staff 
Other departments' staff 
Parents 
Students 

Institution's advisory 
board 

Faculty union/association 
Business and industry 
JTPA/PIC 

State educational agencies 
Former students 



Institution Type 



Community 
and Junior 
Colleges 



Admin^ 



Chair^ 



2 
1 
5 
11 
8 



10 



3 
9 
6 
7 



3 
1 
8 
11 
6 

4 
10 
2 
9 
7 
5 



Technical 
Insti- 
tutes 



Admin^ 



Chair^ 



3 
1 
7 
10 
8 

4 
11 
2 
9 
5 
6 



3 
1 
8 
11 
7 

4 
10 
2 
9 
5 
6 



Colleges 
and 
Universities 



Admin^ Chair^ 



2 
1 
3 
9 
6 

3 
11 
5 
9 
8 
7 



2 
1 
8 
9 
5 

6 
11 
3 

io 

7 
4 



Total 



Admin^ 



Chair^ 



2 


3 


1 


1 


6 


8 


11 


11 


8 


7 



4 
10 
3 
9 
5 
7 



4 
10 
2 
5 
6 
5 



r . f - f"" P°«^«e<^°"dary Occupational Education n.i i.r.r-y ■ a. 
project administrator and chairperson surveys. Sample sizes are 377 and 605. 
Number of community and junior college respondents are 191 and 306; technical 
institutes- -117 and 162; and colleges and universities --67 and 117. 

^Data Urom administrator survey. 
Data from chairpersons on survey. 
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TABLE III. 21 

SOURCES OF INFORMATION FOR CURRICULUM DEVELOPMENT, 
BY TYPE OF INSTITUTION 



Source 



Institution Type 



Community 
and Junior 
Colleges 



Technical 
Insti- 
tutes 



Colleges 
and 
Universities 



Total 



Rank 



Mean importance rating^ 
for sources of inform- 
ation for curriculum 
development- - 

State's vocational 

education plan 
State occupational 
information 
coordinating 
committee 
Employment service 
Advisory committee 
Surveys of employers 



Share of instructors 
that would use following 
resources to update 
program- - 

State instructional 
materials lab 

Curriculum 

coordination center 

Educational publishers 

Commercial publishers 

R&D agencies 

Local materials 



2.76 



2.29 
2.09 
3.69 
3.50 



48.74% 

54.55% 
64.81% 
91.32% 
57.75% 
90.88% 



3.57 



2.67 
2.27 
3.86 
3.68 



59.45% 

56.13% 
65.33% 
90.96% 
58.82% 
94.91% 



2.15 



1.80 
1.63 
3.02 
2.97 



37.85% 

41.31% 
61.03% 
94.47% 
61.68% 
90.74% 



2.87 



2.30 
2.06 
3.61 
3.45 



49 . 74% 

52.57% 
64.26% 
91.79% 
58.77% 
91.98% 



4 
5 
1 
2 



5 
3 
2 
4 
1 



NOTE: Data from Postsecondarv OccunaHn nal Education Delivery: An Rv«m^n nf^o^ 
project instructor survey. Completed sample size is 1,239. Sample size for community 
and junior colleges is 665; technical institutes- 344; and colleges and =°™^^y 



uiiiversicies- -228. 



^Importance rating scale ranges from 1 - None to 5 - A great deal. 
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TABLE III. 22 



INVOLVEMENT OF PIACEMENT OFFICE IN CURRICULUM DECISION-MAKING 

BY TYPE OF INSTITUTION 



Involvement 



Institutions in which 
placement office gets 
involved in curricular 
decision making- - 
Never happens 

Occurred on a few 
occasions 

Occurred several times 

Occurs regularly 



Institution Type 



Community 
and Junior 
Colleges 



16.67% 

32.14 
27.38 
23.81 



Technical 
Insti- 
tutes 



13.89% 

33.33 
23.15 
29.63 



Colleges 
and 

Universities 



26.76% 

36.62 
18.31 
18.31 



Total 



17.87% 

33.43 
24.21 
24.50 



NOTE: Data from Postsecondarv Occunation.l Education r^.TUr.r-„ . An Examination 
project placement director sun^ey. Comple ted sample size is 367. sfmpllslze 
for conunmaty and junior colleges is 175; technical institutes -110 and 
colleges and universities--73 . ' 
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TABLE III. 23 

INSTRUCTIONAL CH/iRACTERISTICS . 
BY TYPE OF INSTITUTION 





Institution Type 




Characteristic 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 

Universities 


Total 


Mean importance rating^ 
of grading criteria-- 
AOboxuue xevex ot 
achievement 

Individual improvement 
Effort 

Class participation 


3.35 
2.52 
3.15 
3.27 
3.04 


3.40 
2.48 
3.37 
3.50 
3.31 


3.49 
2.65 
2.87 
2.92 
2.85 


3.39 
2.53 
3.16 
3.26 
:< 08 


Mean number of major 
exams/grading period 


3.16 


3.33 


3.05 


3.19 


Mean number of quizzes 


3.30 


4.66 


3.20 


3.50 


Composition of exams-- 
Obi ective 
Subjective 
Demonstrations 


48.05% 

20.11 

31.30 


0.37% 
15.03 
40.26 


52.58% 

24.35 

22.83 


46.70% 

19.52 

32.24 


Mean oercentape of <;t"tifipnt"Q 
that instructors formally 
recognize for performance 
in a tvoical oIac^q Hiiyinc» 
a grading period 


17.04% 


33.99% 


11.09% 


21.06% 


Percentage of instructors 
that receive student 
evaluations 


90.30% 


74.85% 


94.71% 


86.82% 


Mean rating of usefulness 
of student evaluations^ 


2.99 


3.04 


2.90 


2.98 


Mean number of class 
periods missed in past 
12 months 


1.90 


2.18 


2.70 


2.12 



An Examination 



project instructor survey. Completed sample size is 1,239. Sample size foT 
community and junior colleges is 665; technical institutes --344; and colleges 
and universities- -228. coxxeges 

&?n?^"" '""^J-^ ""2" ^""^ ^ " iniportant to 4 - Very important. 

^Usefulness rating scale ranges from 1 - Not useful to 4 - Very useful. 
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TABLE III. 24 



ASSIGNMENTS AND CLASS TIME USAGE CHARACTERISTICS 
BY TYPE OF INSTITUTION 





Institution Type 




Cha^v eristic 


Community 
and JunioT 
Colleges 


Technical 
tutes 


Colleges 
and 

Univer' "ties 


Total 


Mean number of writing 
assignments during grading 

r> ^ Y» r\fi 

peiT * '^u 


2.54 


1.94 


3.02 


2.46 


Typical number of hours/ 
week spent on basic-- 
Reading skills 


0.82 


1.06 


0.62 


0.84 


Madi skills 


1.11 


1.65 


0.90 


1.21 


Class time spent on-- 
Maintenance activities 


7.79% 


9.98% 


5.44% 


7.96-^^ 


Instruction 


52.59 


37.55 


64.14 


50.59 


Student practice 


39.38 


51.78 


30.04 


41.06 



project instructor completed s^ple size Is 1 239, San,pl 1 f„' 

community and Junior colleges Is 665; technical Institites-.sZirL "lieges 
and universities- -228. ^-uxxeges 
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TABLE III. 25 



INFLUENCE OF VARIOUS PEOPLE OR ORGANIZATIONS 
ON INSTRUCTIONAL METHOD, 
BY TYPE OF INSTITUTION AND RESPONDENT 

(Entries are rankings of influence) 



Pe opIe/Organiz ation 



Chief administrative 
officer 

Department chair 

Instructors 

Students 

Advisory board 

Faculty union/association 

Business and industry 

JTPA/PIC 

State agencies 



Institution Type 



Community 
and Junior 
Colleges 



Admin^ 



Chair^ 



3 
2 
I 
4 
6 
9 
5 
8 
7 



4 
2 
I 
3 
6 
9 
5 
8 
7 



Technical 
Insti- 
tutes 



Admin^ 



Chair^ 



2 
3 
I 
6 
5 
9 
4 



3 
2 
1 
4 
6 
9 
5 
8 
7 



Colleges" 
and 
^'xiiversities 



Admin^ 



Chair^ 



3 
2 
1 
4 
6 
9 
5 
8 
7 



4 
2 
1 
3 
6 
8 
5 
9 
7 



Total 



Admin^ 



Chair^ 



3 
2 
1 
4 
6 
9 
5 
8 
7 



A 
2 
1 
3 
6 
9 
5 
8 
7 



nrnLt- H^ ! ^secondary Occupational Education n.M^.r ^: An Rv.„,,„.^,„. 
project administrator and chairperson survey. Completed sample sizes are 377~and 

iSJ;it!Sf %?7^"/?^o"'"T'''^/"'^ colleges are 191 and 326; technical 

institutes- -117 and 162; and colleges and universities- -67 and 117. 

^";ata from administiator survey. 
Data from chairperson survey. 
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TABLE III. 26 

AVAILABILITY OF DEVELOPMENTAL EDUCATION, 
BY TYPE OF INSTITUTION 





Institution Type 






Type of Developmental Class 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 
Universities 


Total 


Share of institutions 
that offer 

Developmental reading 


91.56% 


81.82% 


83.78% 


87 


.46% 


Developmental math 


92.92% 


85.20% 


86.94% 


89 


.69% 


Pre- tech courses 


47.00% 


48.77% 


44.39% 


47 


.02% 


Individualized counseling 


79.02% 


74.55% 


78.54% 


77 


68% 


Special tutoring 


88.17% 


67.27% 


86.04% 


82. 


04% 



NOTE: Data from Postsecond ary Occupati o ral Educ;.tion Delivery; An Rv;.iin-npt:ion 
project instructor survey. Completed saiiple size is 1,239. Sample size for 
community and junior colleges is 665; technical institutes- -344: and colleees 
and universities- -228. 
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TABLE III. 27 

ENROLLMENT IN DEVELOPMENTAL EDUCATION CLASSES, 
BY TYPE OF INSTITUTION 

(Entries are pel jntage of students that ever enroll) 





Institution Type 




Course 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
4L.id 
Universities 


Total 


Developmental course in 
reading 


14.12% 


11.15% 


13.42% 


13.19% 


Developmental course in 
math 


14.74% 


17.04% 


17.82% 


15.95% 


Pre -tech course 


3.75% 


5.14% 


3.52% 


4.08% 


Individualized counseling/ 
follow- through 


15.76% 


15.22% 


14.34% 


15.34% 


Specialized tutorial 
assistance 


10.91% 


8.80% 


13.08% 


10.76% 



NOTE; 



project chairperson survey. Completed sampi. size is 605. Sample size~f^^ 
community and jui.ior colleges is 326; technical institutes- -162: and colleees 
and universities- -117. 
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TABLE 111.28 

STUDENT report:. OF ENROLLMENT IN DEVELOPMENTAL EDUCATION CLASSES, 

?Y TYPE OF INSTITUTION 

(Entries are percentages of students that ever enroll) 



Course 


Institution Type 


Total 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 

Universities 


Development A English 


39.45% 


34.50% 


44.44% 


38.84% 


Developmental math 


36.50% 


44.61% 


38.12% 


39.27% 


A course on how to study 


12.43% 


11.49% 


U.53% 


12.55% 


Pre -tech course 


11.64% 


8.71% 


17.47% 


11.795^ 


Career awareness course 


28.35% 


44.64% 


23.03% 

1 


32 . 4A% 



NOTE: Data from Postsecondarv Occupa tional Education Dftliyerv An Examinati 
project student survey. Completed sample size is 3,330. Sample size for 
-immunity and junior colleges is 1,733; teshnical institutes --1, 027 • and 
colleges and universities- -563 . 
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Cooperative Education 

TA.5LE III. 29 

COOPERATIVE EDUCATION ENR)LIilENT, BY TYPE OF INSTITUTION 
(Entries are percentage of students) 





Institution Type 




Program 


Coaimunity 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 

Universities 


Total 


Enrollment in cooperative 
education programs^ 




7.56% 


6.46% 


5.80% 


Participation in 
internship or cooperative 
education programs^ 


14.48% 


11.39% 


12.84% 


13.25% 


Participation in 
exploratory work 
experience programs^ 


15.59% 


19.71% 


32.75% 


20.14% 



NOTE: 



w^^i.tjetL-x^^uflj. cqucaEion uexiverv: An Exa linatlon 

project administrator, placement director, and student surveys. Completed 
sa^le sizes are 377, 367, and 3,330. Sample sizes for community and junior 
colleges are 191, 175, and 1,733; technical institutes- -117 , 110, and 1 027^ 
and colleges and universities- 67, 73, and 563. 

^Data from administrator survey. Question referred to "enrollment" in 1986-87 
and used term "cooperative occupational program." Base includes both 
occupational education and transfer students. 

Data from studenc survey. Question referred to "participation" in current 
grading period and used term "internship or cooperative education program " 
Respondent sample limited to occupational education students. 

^Data fron- placement director survey. Question referred to "participation" at 
any time while a student in "exploratory work experience program (e e 
cooperative education/work study)." Base includes all students 
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Cooperative Education 

TABLE III. 30 

COOPERATIVE EDUCATION REQUIREMENTS, BY TYPE OF INSTITUTION 





Institution Type 




Requirement 


Community 
end Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 
Universities 


Total 


Programs that re- aire 
internship or co-op as 
^.ported by-- 
Chairperson^ 


29.37% 


21.25% 


37.90% 


28.48% 


Instructor^ 


29.39% 


21.01% 


33.48% 


27.82% 



project chairperson and instructor surveys. Completed sample si^es are 605 and 
1.239. Sample sizes for community and junior colleges are 326 and 665: technical 
institutes- -162 and 344; and colleges and universities- -112 and 2^8. 

^Data from chairperson survey. 
"Data fiom faculty survey. 



80 



ERIC 



Cooperative Education 



'^^HLE III. 31 

INSTRUCTOR SUPERVISION OF COOPERATIVE EDUCATION STUDENTS, 
BY TYPE OF INSTITUTION 





Institution Type 






Characteristic 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 

Universities 


To 


tal 


Instructors that supervise 
cooperative education for 
students and number of 
students- - 
No students 


70.43% 


71.. « 


76.44% 


71 


.93% 


1 or 2 students per 
grading period 


10.06 


11.08 


9.78 


10 


.29 


3+ students per 
grading period 


19.51 


17.07 


13.77 


17 


.77 



project instructor survey. Completed sample size is 1,239. Sample size for 
community and junior colleges is 665; technical institutes-344;' and colleges 
and universities- -228. ^^xic^ei, 



30 



ERIC 



ai 



Cooperative Education 

TABLE III. 32 

COOPERATIVE EDUCATION CHARACTERISTICS, BY TYPE OF INSTITUTION 





Institution Type 




Characteristic 


Conunuxiity 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 

Universities 


Total 


Average hours/week on-site 


21.64 


23.81 


25.74 


22.96 


Participants receiving 
academic credit 


41.16% 


33,33% 


36.67% 


38.16% 



project student survey. Completed sample size is 3,330. Sample size fo^ 
:runJvL:itiis-S3"''''^ institutes-1.027; a^d colleges 
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Cooperative Education 



TABLE III. 33 

EMPLOYER INVOLVEMENT IN ASSIGNMENT' OF GRADES FOR COOPERATIVE 
EDUCATION STUDENTS, BY TYPE OF INSTITUTION 





Institution Type 




Involvement 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 

Universities 


Total 


None 


19.56% 


12.12% 


35.71% 


22.15% 


Employers recommend 


43.48 


36.36 


28.57 


38.32 


Employers assign 


7.61 


21.21 


11.90 


11.38 


Employers and coordinators 
jointly determine 


29.35 


30.30 


23.81 


28.14 



MOTE: Data from Postseco ndarv Occupational Education Delivery: An Examinati 
project chairperson survey. Completed sample size is 605. Sample size for 
community and junior coll .ges is 326; technical institutes- -162 ; and colleges 
and universities- -117 . 



ERIC 



92 

83 



Individualized Instruction 



TABLE 111,34 

EXTENT OF INDIVIDUALIZED LEARNING IN THE CURRICULUM 
BY TYPE OF INSTITUTION 





Institution Type 




Extent 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


uoxxeges 
and 

Universities 


Total 


Programs where 
individualized learning is 
an inuegrai part or the 
cvrriculum^ 


84.06% 


91.25% 


79.31% 


• 

85.07% 


Instructors who report that 
individualized instruction 
is»^.- 

Not integral to program 


18.17 


6.57% 


24.22% 


16.08% 


Integral when learning 
basic concepts 


14.96 


7.16 


11.21 


12.12 


Integral when practicing 
skills 


34.20 


35.52 


39.01 


35.45 


Integral in al3. aspects 


32.67 


50.75 


25.56 


36.36 



project chairperson and instructor surveys. Completed sampl. sizes are 605 and 
i,239. Sample sizes for community and junior colleges are 326 and 665- 
technical institutes-162 and 344; and colleges and universities- -117 and 228 



^Data from chairperson survey. 
Data from instructor survey. 
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Facilities and Equipment 



TABLE III. 35 

CURRENTNESS OF EQUIPMENT AND MATERIALS, 
BY TYPE OF INSTITUTION 



(Entriiis are percentage of respondents) 





Institution Type 




Descriptor 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 

Universities 


Total 


Equipment and materials 
are-- 
Very current 


34.70% 


41. 89% 


41.70% 


37.97% 


Current, l^at not 
the latest 


44.85 


43,36 


40.36 


43.62 


Somewiiar dated, not 
outmoded 


16.36 


13.27 


16.59 


15.55 


Outmoded 


4.09 


1.47 


1.35 


2.86 



note: Data from Postsecondarv Occu pational Education Delivery: An Examinati 
project instructor survey. Completed sample size is 1,239. Sample size for 
community and junior colleges is 665; technical institutes --344; and colleges 
and universities- -228. 
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Facilities and Equipment 



TABLE III. 36 

PERCENTAGE OF OPERATING BUDGETS USED FOR FACILITIES AND EQUIPMENT 

BY TYPE OF INSTITUTION ' 





Institution Type 




Category 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 
Universities 


Total 


Equipment 


3.24% 


5.26% 


2.93% 


3.93% 


Facilities 


7.27 


7.86 


9.78 


7.91 



An 



Examination project administrative official survey supplement. Complete sample 
size IS 342. Sample size for community and junior colleges is 176; technical 
institutes - -105 ; and colleges and universities- -59 . 
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Facilitias and Equirment 



TASLE TII.37 

FACILITY AND EQUIPMENT NEED^' AND DONATIONS RECEIVED, 
BY TYPE OF INSTITUTION 





Institution Type 








Characteristics 


Community 


Technical 


Colleges 


Total 


txalXts. 




and Junior 


Insti- 


and 










Colleges 


tutes 


Universities 








Mean rank ordering on a 
















3 -point scale of needed 
















facilities- - 
















Classroom renovation 


2. 


21 


2.10 


2.00 


2 


15 


/. 


Larger lab facilities 


1. 


80 


1.76 


1.89 


1 


80 


0 


More modern equipment 


1 


68 


1.77 


1.77 


1 


/ / 


1 


Instructional 
















equipment 


1 


84 


1.79 


1.78 


1 


81 


Q 
J 


Demonstration equip- 
















uienc/ luoucxs 


2. 


29 


2.16 


2.28 


2 


25 


6 


Office space 


2. 


16 


2.09 


2.40 


2 


20 


5 


Office equipment 


2. 


40 


2.38 


2. 3 


2 


34 


7 


Value of donated 
















equipment received over 
















last 3 years -- 
















None 


44. 


69% 


36.42% 


27.43% 


39 


.13% 


NA 


$1-5,000 


23.47 


33.77 


29.20 


27 


.30 


NA 


$5,001-10,000 


9. 


32 


11.26 


7.16 


9 


.57 


NA 


$10,001-25,000 


8. 


36 


7.95 


10.62 


8 


.70 


NA 


$25.00' 50.000 


4. 


50 


1.99 


11.50 


5 


.22 


NA 


$50,001 100,000 


4. 


18 


3.31 


8.85 


4 


.87 


N.^ 


$100,000+ 


5. 


47 


5.30 


4.42 


5 


22 


NA 



NOTE: Data from Postsecondarv Occupational Education Delivery: An Examination 
project chairperson survey- Completed sample size is 605. Sample size for 
community and junior colleges is 326; technical institutes- -16?.; and colleges 
and universities- -117 . 
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Facilities and Equipment 



TABLE III. 38 



ATTITUDES CONCEEINING FACILITIES AND EQUIPMENT, 
BY TYPE OF INSTITUTION 

(Entries are percentage of respondents that agree or strongly ajrree. 





Institution Type 




Attitudes 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 

Universities 


Total 


Outdated facilities 
restrict curriculum/ 
instruction-- 
Adininistrators^ 


58.51% 


61.40% 


62.69% 


60.16% 


Chairpersons^ 


56.56% 


57.96% 


58.82% 


57.35% 


The library facilities 
at this institution are 
good. ^ 


84.50% 


68.93% 


80.86% 


79.21% 


The equipment at this 
institution is good.^ 


85.87% 


87.92% 


81.51% 


85.56% 



NOTE: Data from Postsecondarv Occupational Education Delivery: An Examination 
project administrator, chairperson and student surveys. Completed sample sizes 
are 377, 605, and 3,330. Sample sizes for community and junior colleges are 
191, 326, and 1,733; technical institutes- -117 , 162, and 1,027; and colleges and 
universities- -67, 117, and 563. 

^Data from administrator survey. 
^Data from chairperson survey. 
^Data from student survey. 
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Facllitlos and Equipment 



TABLE III. 39 

INVOLVEMENT OF VARIOUS PEOPLE/ORGANIZATIONS 
IN FACILITIES AND FQUIPMENT DECISION MAKING, 
BY TYPE OF INSTITUTION 



(Entries are mean involvement rating) 



Person/Organization 


Institution Type 


Total 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 

Universities 


Instructors 


4.15 


4.13 


4.02 


4.11 


Administration 


4.70 


4.86 


4.75 


4.76 


Board of Trustees 


3.48 


3.42 


3.21 


3.41 


State educational agency 


2.58 


3.47 


2.14 


2.77 



NOTE: Data from Postsecon darv Occupational Education Delivery: An Examination 
project administrator survey. Completed sample size is 377. Sample size for 
community and junior colleges is 191; technical institutes--117 ; and colleges 
and universities- -67. Involvement rating scale ranges from 1 =■ No involvement 
to 5 - High level of involvement. 
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Evaluation 



TABLE III. 40 

FREQUENCY AND TYPE OF PROGRAM EVALUATION, 
BY TYPE OF INSTITUTION 



Institution Type 



Type/Frequency 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 


Total 


Institutions that evaluate 
programs internally-- 
Once a year 


30.48% 


68,75% 


19.70% 




Eveiry two years 


12.30 


6.25 


12.12 


10.41 


Greater than every other 
year 


28.88 


6.25 


36.36 


23.29 


Only as needed 


28.34 


18.75 


31.82 


26.03 


Institutions that evaluate 
programs externally- - 










Once a year 


8.70% 


26.79% 


4.84% 


13.69% 


Every two years 


9.24 


12.50 


1.61 


8.94 


Greater than every other 
year 


49.46 


48.21 


53.23 


49.72 


Only as needed 


32.61 


12.50 


40.32 


27.65 



NOTE: Data from Postsecondarv Occu pational Education Delivery: An Examination 
project administrator survey. Completed sample size is 377. Sample size for 
community and junior colleges is 193; technical institutes- -117; and colleges 
and universities- -67. 
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Evalxiation 

TABLE III. 41 
INSTRUCTOR EVALUATIONS, BY TYPE OF INSTITUTION 





Institution Type 




Activity 
« 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 

Univ^ 'sities 


Total 


Mean number visits by 
chairperson/grading 
period^- - 
Announced, 

permanent staff 


0.62 


0.98 


0.52 


0.69 


temporary staff 


0.53 


0.36 


0.50 


0.48 


Unannounced, 

permanent staff 


0.89 


1.45 


0.41 


0.94 


temporary staff 


0.57 


0.64 


0.32 


0.54 


Instructors that receive 
student evaluations^ 


90.30% 


74.85% 


94.71% 


86.82% 


Mean rating of usefulness 
of student evaluations^*^ 


2.99 


3.04 


2.90 


2.98 


Mean number of times 
observed by supervisor 
during year^ 


1.33 


2.09 


0.76 


1.43 



NOTE: Data from Postsecondarv Occtipatiop.il Education Delivery: An Examination 
project chairperson and instructor surveys. Completed sample sizes are 605 and 
1,239. Sample sizes for community and junior colleges are 326 and 665; technical 
institutes- -162 and 344; and colleges and universities- -117 and 278. 



^Data from chairperson survey. 
^Data from instructor survey. 

^Usefulness rating scale ranges from 1 Not useful to 4 - Very useful. 
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Evaluation 

TABLE II I. 4 2 

INVOLVEMENT OF VARIOUS PEOPLE/ORGANIZATIONS IN EVALUATION 
DECISION MAKING, BY TYPE OF INSTITUTION 

(Entries are mean influence rating) 





Institution Type 




Type of Evaluation/ 
Person or Organization 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 

Universities 


Total 


Administrator evaluation- - 
Instructional staff 


2. 


72 


2. 


31 


2. 


77 


2.61 


Administration 


4. 


66 


4 


02 


4 


68 


4.48 


Board of trustees 


2 


62 


3 


24 


2 


90 


2.85 


State educational agency 


1 


33 


2 


15 


1 


17 


1.56 


Instructor evaluation- - 
Instructional staff 


4 


24 


3 


20 


4 


.42 


3.95 


Administration 


4 


26 


4 


74 


4 


20 


4.41 


Board of trustees 


1 


54 


1 


68 


1 


.45 


1.57 


State educational agency 


1 


14 


1 


47 


1 


.05 


1.22 


Grading standards -- 
Instructional staff 


4 


73 


4 


32 


4 


.76 


4.61 


Administraticn 


3 


68 


4 


38 


3 


.68 


3.90 


Board of trustees 


1 


80 


2 


05 


1 


48 


1.82 


State educational agency 


1 


35 


1 


81 


1 


33 


1.49 



NOTE: Data from Postsecondarv Occupational Education Delivery: An Examination 
project administrator survey. Completed sample size is 377. Sample size for 
community and junior colleges is 191; technical institutes- -117 ; and colleges 
and universities --67. Involvement rating scale ranges from 1 « No involvement to 
5 « High level of involvement. 
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Placement Director and Staff 

TABLE IV. 1 

PLACEMENT DIRECTOR CHARACTERISTICS, BY TYPE OF INSTITUTION 



Charac teri s t ic 


Institution Type 


Total 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 
Universities 


Mean years of experience 
in placement 


6.16 


6.52 


6.94 


6.43 


Highest education equal 

to or greater than Master's 


77.18% 


65.75% 


79.45% 


74.15% 


Degree in guidance/ 
counseling 


53.53% 


41.67% 


41.67% 


47.43% 


Prior position-- 

Staff member of this 

office 
Staff member of 

institution (iion- 

instructional) 
Instructor 
Staff of another 

institution 
Bus ine s s/indus try 


4.71% 

20.59 
13.53 

34.71 
10.59 


5.56% 

16.67 
16.67 

31.48 
15.74 


13.89% 

22.22 
13.89 

26.39 
9.72 


6.86% 

19.71 
14.57 

32.00 
12.00 


Involvement in community 
economic development 

apt"! VI t"V 


57.74% 


56.48% 


47.89% 


55 . 33% 


Mean age 


43.63 


45.92 


43.51 


44.26 


Gender- - 
Female 
Male 


44.71% 
55.29 


34.58% 
65.42 


56.94% 
43.06 


44.13% 
55.87 


Ethnicity- - 
Black 
Vvhite 
Other 


8.33% 
86.31 
5.37 


8.41% 
91.59 
0.00 


8.33% 
90.28 
1.39 


8.36% 
88.76 
2.88 



NOTE: Data from Postsecondarv Occupational Education Delivery: An Examination 
project placement director survey. Completed sample size is 367. Sample size for 
community and junior colleges is 175; technical institutes--110; and colleges and 
universities- -73 . 
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Placement Director and Staff 

TABLE IV. 2 

PLACEMENT OFFICE CHARACTERISTICS, BY TYPE OF INSTITUTION 





Institution Type 




Characteristic 


Community 
and Junior 
Colleges 


Tachnical 
Insti- 
tutes 


Colleges 
and 

Universities 


Total 


Staffing- 
Mean number of full-time 
professional staff 


1.87 


2.14 


1.62 


1.88 


Mean number of half-time 
professional staff 


0.45 


0.27 


0.41 


0.39 


Mean number of less than 
half-time staff 


0.70 


0.59 


0.47 


0.61 


Institutions where student 
waiting time is-- 
No wait 


58.90% 


57.28% 


41.67% 


54.73% 


A few minutes to one hour 


25.15 


37.86 


30.56 


30.18 


Greater than one hour 


15.96 


4.85 


27.78 


15.08 



project placement director survey. Completed sample size is 367. Sample size 
f^d ~i^i:s--^73"'°' institutes-UO: a^d colleges 
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Placement Director and Staff 



TABLE IV. 3 

INVOLVEMENT OF PLACEMEN'^ OFFICE STAFF IN VARIOUS 
ACTIVITIES, BY TYPE OF INSTITUTION 



(Entries are involvement scale means) 





Institution Type 






Activity 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 
Universities 


Total 


Rank 


Administrative duties not 
i.cxctucu L.U pxacenieiii. 


3.17 


3.36 


3.25 


3.24 


5 


Teaching employabi? ity 
skills 


3.11 


2.87 


3.05 


3.02 


9 


Teaching classes (non- 
guidance rplAt"pH^ 


1.97 


1.61 


1.9f 


1.87 


12 


Administering tests 


2.74 


2.93 


2.66 


2.79 


10 


Updating, maintaining 
records 


3.26 


3.58 


3.37 


3.38 


4 


Individual counseling 


3.73 


3.79 


3.84 


3.77 


1 


Conferring with instructors 
aDout piaceinenu ottice 


3 . 39 


3.69 


3.56 


3.52 


3 


Dir-acting extracurricular 
activities 


2.16 


2.24 


2.36 


2.22 


11 


Directing career guidance 
activities 


3.11 


3.07 


3.34 


3.15 


6 


Developing contacts with 
business 


3.48 


3.61 


3.68 


3.56 


2 


Meeting recruiters from 
postsecondary schools or 
military 


3.06 


3.09 


3.18 


3.09 


7 


Working with JTPA 


2.96 


3.58 


2.39 


3.03 


8 



NOTE: Data from Postsecondarv Occu pational Education Delivery: An Examination 
project placement director survey. Completed sample size is 367. Sample size for 
community and junior colleges is 175; technical institutes- -110; and colleges and 
universities- -73. Involvement scale ranges from 1 - Never to 4 - Routinely. 
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Career Guidance/Placement Activities 
TABLE IV. 4 

STUDENT PARTICIPATION IN VARIOUS PLACEMENT ACTIVITIES, 
BY TYPE OF INSTITUTION 





Institution Type 




Activity 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 
Universities 


local 


Exploratory work experience 


15.59% 


19.71% 


32,75% 


20.14% 


Career day/night 


15.39% 


22.27% 


20.38% 


18.50% 


Job site tours 


11.91% 


48.37% 


17.46% 


23.98% 


Visits to other post- 
secondary institutions 


9.20% 


7.36% 


5.78% 


7.77% 


Job shadowing 


2.45% 


6.56% 


6.08% 


4.35% 


Career aptitude/interest 
tests 


26.01% 


42.24% 


23.01% 


30.19% 


Individual counseling 


43.36% 


55.07% 


41.51% 


46.40% 


Group counseling 


23.03% 


33.34% 


20.25% 


25.46% 


Training in lob <;pi»lr"iniT 


27.53% 


78.59% 


39.40% 


45 ,23% 


Training in resume writing 


27.63% 


70.49% 


41.64% 


43.04% 


Computerized career 
information resources 


16.35% 


22.07% 


11.27% 


16.96* 


Noncomputerized career 
information resources 


25.98% 


43.72% 


31.97% 


32.19% 


No contact with placement 
office 


33.64% 


17.02% 


26.32% 


27.29% 



NOTE: Data from Postseco ndarv Occupational Education Delivery: An Examination 
project placement director survey. Completed sample size is 367. Sample size 
for coiwnunity and junior college is 175; technical institutes--110; and college; 
and universities--73 . 
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Career Guidance/Placement Activities 
TABLE IV, 5 

NON- ENGLISH LANGUAGE CAREER INFORMATION AVAILABILITY, 
BY TYPE OF INSTITUTION 





Institution Type 




Information Available 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 

Universities 


Total 


Institutions offering 
career information in a 
language other than English 


17.71% 


11.01% 


8.22% 


13.72% 



NOTE: Data from Postseco ndarv Occupatjonal Education Delivery: An Examination 
project placement director survey. Completed sample size is 367. Sample size 
for community and junior colleges is 175; technical institutes- -110; and 
colleges and universities- -73. 
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TABLE IV. 6 

IMPORTANCE OF CAREER GUIDANCE/PLACEMENT OFFICE GOALS , 
BY TYPE OF INSTITUTION 



(Entries are rank orders) 





Institution Type 




Goal 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 

Universities 


Total 


Help students prepare 
for additional schooling 


4 


6 


4 


4 


Help students with nersonal 
growth/development 


3 


3 


3 


3 


Help students plan and 
prepare for careers 


1 


2 


1 


1 


He)x) place students in 
training- related 
employment 


2 


1 


2 


2 


Help students select and 
schedule courses 


5 


4 


5 


5 


Help special and at-risk 
groups of students 


6 


5 


6 


6 



NOTE: Data from Postsecon darv Occupational Education Deliverv: An Examinatioi 
project placement director survey. Completed sample size is 367. Sample size 
for community and junior colleges is 175; technical institutes- -110; and 
colleges and universities- -73. 
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TABLE IV. 7 

JOB DEVELOPMENT ACTIVITIES, 
BY TYPE OF INSTITUTION 



Activity 


Institution Type 


Total 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 
Universities 


Frequency of employer 
requests for referrals -- 
Never 

One -five/year 
Six to ten/year 
11 to 20/year 
21 to 50/year 
51+/year 


0.59% 
5.92 
7.10 
14.20 
11.83 
60.36 


0.93% 
0.00 
4.63 
13.89 
23.15 
57.41 


0.00% 
2.78 
5.56 
9.72 
18.06 
'=3.89 


0.57% 
3.44 
6.02 
13.18 
16.62 
60.17 


Share of employer requests 
initiated by institution 


40.86% 


47.63% 


47.99% 


43.84% 


Institutions that make 
fbllow-up contacts with 
employers • 


77.06% 


89.09% 


64.79% 


78.35% 


Institutions that report 
job development strategies 
as being effective- - 
Telephone 
In-person visits 
Community organizations 
Cooperative internships 
Instructor referrals 
Government agencies 


32.57% 
29 . 14% 
54.29% 
43.43% 
40.00% 
62.29% 


17.27% 
11.82% 
50.00% 
41.82% 
14.55% 
46.36% 


23.29% 
12.33% 
50.68% 
41.10% 
32.88% 
58.90% 


25 98% 
r 39% 
!)2.23% 
42.46% 
30.73% 
56.70% 


Institutions that do not 
engage in job development 


10.86% 


1.82% 


6.85% 


7.26% 



NOTE: Data from Postrsecondarv Occupational Education D<fliverv: An Examination 
project placement director survey. Completed sample size is 367. Sample size 
iox ccumiuriicy and junior colleges is 175; technical institutes- -110; and 
colleges and universities- -73. 
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TABLE V.l 

INSTITUTIONAL REPORTS OF STUDENT CHARACTERISTICS, 
BY TYPE OF INSTITUTION 





Institution Type 




Characteristics 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 

Universities 


Total 


Gender- - 
Female 


54.93% 


46 . 16,% 


52.47% 


51.71% 


Male 


42.24 


53.81 


47.53 


46.82 


Ethnicity- - 

Native American 


2.49% 


0.94% 


1.00% 


1.75% 


Asian 


2.26 


1.05 


2.85 


1.99 


Black 


9.61 


12.82 


8.22 


10.35 


Hispanic 


4.72 


1.47 


3.44 


3.53 


White 


75.67 


81.40 


83.02 


78.71 


Other 


1.83 


1.37 


1.58 


1.65 


Handicapped 


2.64% 


5.12% 


3.46% 


3.57% 


LEP 


5.81% 


1.80% 


3.10% 


4.09% 


Family income- - 
>25K 


14.90% 


9.89% 


23.20% 


14.99% 


15-25K 


17.27 


21.97 


14.19 


18.17 


10-15K 


11.29 


20.51 


6.64 


13.32 


<10K 


12.07 


21.23 


10.00 


14.60 


Single parents 


7.73% 


14.41% 


4.63% 


9.26% 



NOTE: Data pertain to both occupational education and transfer students. Data 
firom Postseco ndarv Occupational Education Delivery: An Examination project 
administrative official survey supplement. Completed sample size is 342. Sample 
size for community and junior colleges is 176; technical institutes--105; 
and colleges and universities --59. 
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TABLE V.2 

CHAIRPERSON REPORTS OF OCCUPATIONAL EDUCATION STUDENT 
CHARACTERISTICS, BY TYPE OF INSTITUTION 



Institution Type 



Characteristic 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 

Universities 


Total 


Gender- - 
Female 


46.35% 


46.77% 


52.79% 


47.73% 


Male 


53.65 


53.23 


47.21 


52.27 


Ethnicity- - 
White 


69.84% 


73.41% 


78.51% 


72.49% 


Black 


9.98 


11.77 


11.61 


10.77 


Hispanic 


8.27 


3.14 


2.41 


5.74 


Other 


4.94 


2.38 


3.45 


3.97 


Handicapped 


2.47% 


2.89% 


2.31% 


2.55% 


LEP 


5.09% 


2.40% 


3.64% 


4.09% 


Economic disadvantaged 


22.16% 


29.02% 


16.06% 


22.82% 


JTPA clients 


4.24% 


11.73% 


1.17% 


5.65% 


Single parents 


12.01% 


12.72% 


5.82% 


11.00% 



NOTE: Data from Postsecon darv Occupational Education Delivery: An Examlnati 
project chairperson survey. Completed sample size is 605. Sample size for 
community and junior colleges is 326; technical institutes- -162; and colleges 
and universities- -117. 
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TABLE V.3 

INSTRUCTOR REPORTS OF OCCUPATIONAL EDUCATION STUDENT 
CHARACTERISTICS, BY TYPE OF INSTITUTION 





Institution Type 




Characteristic 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 
Universities 


Total 


Gender- - 
Female 


49.61% 


42 


.77% 


47 


.98% 


47.53% 


Male 


49.95 


57 


.17 


52 


.01 


52.32 


Echnicity-- 
White 


75.33% 


80 


01% 


83 


.33% 


78.04% 


Black 


12.02 


15 


76 


10 


.12 


12.72 


Hispanic 


7.13 


2 


43 


2 


.58 


5.01 




5.18 


1 


79 


3 


55 


3.96 


Handicapped 


2.22% 


3. 


53% 


2 


36% 


2.61% 


LEP 


5.24% 


3. 


60% 


5 


05% 


4.80% 


Economic disadvantaged 


22.45% 


29 


28% 


15 


46% 


^3.06% 


JTPA clients 


5.33% 


13 


19% 


1 


74% 


6.84% 


Single parents 


14.10% 


13 


62% 


7 


32% 


12.71% 


Students over 24 


40.61% 


38 


14% 


22 


.05% 


36.48% 



NOTE: Data frcn Postseco ndarv Occupational Education Delivery: An Examination 
project instructor survey. Completed sample size is 1,239. Sample size for 
community and junior colleges is 665; technical institutes- -344; and colleges 
and universities- -228. 



11.3 




Students 

TABLE V.4 

SELF-REPORTED STUDENT CHARACTERISTICS , BY TYPE OF INSTITUTION 





Institution Type 




Characteristic 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 

Universities 


Total 


Mean age 


28.21 


28.47 


24.26 


27.63 


Gender-- 
Female 


53.74% 


46.37% 


54.20% 


51.45% 


Male 


46.26 


53.63 


45.80 


48.46 


Ethnicity-- 
Black 


9.02% 


12.14% 


8.72% 


9.94% 


White 


79.16 


82. 37 


. JO 


80.73 


Other 


11.81 




ft 70 


9.34 


Marital status- - 
Married 


* 

33.02% 


33.66% 


20.99% 


31.18% 


Never married 


53.56 


52.00 


71.71 


56.15 


No longer married 


13.41 


14.34 


7.30 


12.67 


With children, if ever 
married-- 
WO cnixoren 


21.58% 


20.25% 


41.94% 


23.32% 


Children 


78.42 


79.75 


58.06 


76.68 


Living independently 


59.98% 


60.96% 


46.88% 


58.06% 


Financially independent 


66.84% 


65.72% 


44.84% 


62.75% 


Handicapped 


9.50% 


11.20% 


8.96% 


9.90% 


Mean household income 


$20,160 


$17,360 


$23,250 


$19,755 



NOTE: Data from Postsecondarv Occu pational Education Delivery: An Examination 
project student survey. Completed sample size is 3,330. Sample size for 
community and junior colleges is 1,733; technical institutes- -1,027; and 
colleges and universities- -563. 
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TABLE V.5 

STUDENTS' CURRENT EDUCATIONAL CHARACTERISTICS, 
BY TYPE OF INSTITUTION 



Characteristic 


Institution Type 


Total 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 
Universities 


Mean number of prior 
grading periods attended 


3.40 


3.18 


4.80 


3.57 


Students considered by 
institution to be-- 

Full-time 

Part-time 

Uncertain 


73.18% 
24.65 
2.17 


80.02% 
15.96 
3.92 


85.48% 
13.62 
0.90 


77.38% 
20.10 
2.49 


Mean credit hours enrolled 
in now 

Mean credit hours planned 
for year 


13.02 
30.57 


17.59 
43.82 


13.80 
33.64 


14.06 
33.61 


Degree/certificate 
currently working on-- 

Vocational 

Associate's 

Bachelor' s 

Other 

No degree 


17.91% 
65.81 
5.35 
3.31 
7.63 


63.69% 
21.85 
0.92 
6.56 
6.97 


5.28% 
44.44 
47.54 
1.64 
1.09 


29.74% 
48.68 
11. 26 
4.02 
6.30 


Degree/certificate 
ultimately wanted- - 

Vocational 

Associate' s 

Bachel or ' s /Mas ter ' s /Ph . D . 

^her 

No degree 


9.54% 
29.80 
47.82 
3.62 
9.21 


43.66% 
15.77 
22.97 
6.86 
10.74 


2.55% 
15.52 
74.46 
3.54 
3.93 


18.60% 
23.07 
45.01 
4.58 
8.75 


Mean GPA (out of 4.0) 


3.37 


3.44 


3.14 


3.35 



NOTE: Data from Postsecondarv Occupational Education Delivery: An Examination 
project student survey. Completed sample size is 3,330. Sample size for 
community and junior colleges is 1,733; technical institutes- -1,027; and 
colleges and universities- -563. 
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TABLE V.6 

CO-CURRICULAR ACTIVITIES OF STUDENTS, BY TYPE OF INSTITUTION 
(Entries are percentage of student respondents) 



Institution Type 



Activity 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 

Universities 


Total 


Varsity athletics 


6.88% 


5.58% 


8.92% 


6.83% 


Other athletics 


15.77% 


14.74% 


22.45% 


16.59% 


Cheerleading, pep club, 
mal orettes 




1.25% 


3.04% 


1.70% 


Drama 


3.12% 


1.78% 


4.53% 


2.95% 


Band, orchestra, chorus, 
dance 


6.74% 


6.89% 


13.15% 


7.87% 


Hobby clubs 


15.02% 


10.80% 


19.84% 


14.55% 


Honorary clubs, societies 


14.30% 


11.42% 


20.19% 


14.41% 


School newspaper, magazine, 
yearbook 


4.40% 


3.47% 


6.46% 


4.62% 


Student government 


6.42% 


6.49% 


9.50% 


6.96% 



NOTE: Data from Postsecondarv Occupati onal Educ at ion Delivery : An RxaIn^na^^nn 
project student survey. Completed sample size is 3,330. Sample size for 
community and junior colleges is 1,733; technical institutes- -1.027- and 
colleges and universities- -563 . 
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TABLE V.7 

FACTORS THAT INFLUENCED CHOICE OF INSTITUTION, 
BY TYPE OF INSTITUTION 

(Entries are percentage of students who mentioned 
factor as one of four most important) 





Institution Type 






Factor 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 
Universities 


Total 


Prior school guidance 
counselor 


11.77% 


10.61% 


15 


28% 


12 


.01% 


Catalog 


29.83% 


24.83% 








. j5% 


Parents 


23.83% 


21.23% 


34 


81% 


24 


.89% 


Prior school teacher 


Q Q1 a 


iU . i J% 


12 


26% 


10 


.32% 


Location 


76.75% 


64.95% 


75 


.31% 


72 


.86% 


Friend/acquaintance 
recommendation 


39.99% 


44.01% 


47 


.60% 


42 


.52% 


Reputation for training 


42.30% 


49.56% 


54 


.88% 


46 


.67% 


Reputation for high 
placement 


20.66% 


35.05% 


21 


85% 


25 


31% 


Cost 


59.78% 


54.92% 


43. 


69% 


55. 


55% 


Financial aid 


27.47% 


26.29% 


23. 


09% 


26. 


36% 


Only institution in state 
with program 


11.77% 


12.27% 


14. 


92% 


12. 


46% 



NOTE: Data from Postseco ndarv Occupational Education Delivery: An Examination 
project student survey. Completed sample size is 3,330. Sample size for 
community and junior colleges is 1,733; technical institutes- -1, 027; and 
colleges and universities- -563. 
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TABLE V.8 

COLLEGE ADMISSION TEST CHARACTERISTICS, 
BY TYPE OF INSTITUTION 



Characteristic 


Institution Type 


Total 


Coimnuiiity 
and Junior 
Colleges 


Technical 
Ittsti- 
cutes 


Colleges 
and 
Universities 


Students that took SAT 
Mean combined score 


43.03% 
868 


29.69% 
872 


54.68% 
896 


40.91% 
876 


Students that took ACT 
Mean score 


37. £' 
20.25 


28.57% 
20.95 


50.19% 
20.85 


37.01% 
20.55 



NOTE: Data from Postsecondarv Occupational F ducation Delivery; An Examination 
project student survey. Completed sample size is 3,330. Sample "size for 
community and junior colleges is 1,733; technical institutes- -1.027: and colleees 
and universities --563. ^ 
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TABLE V.9 

EDUCATIONAL BACKGROUND CHARACTERISTICS OF STUDENTS, 
BY TYPE OF INSTITUTION 



CharacCeris tic 


Institution Type 


Total 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 
Universities 


Elementary/middle school- - 
Public 

Private- religious 
Private -other 


87.78% 
10.81 
1.40 


90.47% 
8.02 
1.50 


80.90% 
16.76 
2.34 


87.43% 
10.97 
1.59 


High school- - 
Public 

Private - re 1 igious 
Private -other 


91.44% 
6.83 
1.74 


93.50% 
4.57 
1.93 


84.99% 
12.66 
2.35 


90.96% 
7.14 
1.90 


Mean years since high 
school graduation 


9.37 


9.23 


5.99 


8.75 


High school curriculum- - 

Academic/college prep 
Vocational 


49.82% 

32.67 

17.50 


55.79% 

24.04 

20.18 


40 . 04% 

46.98 

12.99 


49 . 98% 

32.46 

17.55 


Mean grade point average 
in high school (out of 4.0) 


2.89 


2.77 


3.09 


2.89 


Hours/week spent on home- 
work in high school- - 
Zero 

Less than 3 

3-5 

Si- 


5.90% 
36.75 
31.04 
26.50 


6.00% 
36.57 
29.11 
38.31 


4.63% 
28.30 
29.89 
37.19 


5.62% 
35.25 
30.25 
28.88 



NOTE: Data from Postsecon darv Occupational Education Delivery: An Examination 
project student survey. Completed sample size ^s 3,330. Sample size for 
community and junior colleges is 1,733; technical institutes--l,027; and colle£:es 
and universities- -563 . 
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TABLE V.IO 

HIGH SCHOOL EXTRACURRICULAR ACTIVITY PARTICIPATION 
OF STUDENTS, BY TYPE OF INSTITUTION 

(Entries are percentage of student respondents 
that participated in activity) 





Institution Type 




Activity 


Community 
and Junior 
Colleges 


Technical 
Insti- 


Colleges 
and 
universicies 


Total 


Varsity athletics 


37.74% 




. 97% 


37.43% 


Other athletics 


40.64% 




/.(I /,1a 


40.13% 


Cheerleading, pep club 


21.72% 


19.96% 


27.25% 


22.15% 


Drama 


19.98% 


16.26% 


22.38% 


19.29% 


Band, orchestra 


40.16% 


37.36% 


42.40% 


39.70% 


Hobby clubs 


38.69% 


34.12% 


47.57% 


38.86% 


Honorary clubs 


17.72% 


15 . 24% 


30.50% 


19.23% 


School newspaper, 
magazine, yearbook 


22.48% 


21.78% 


32.26% 


23.99% 


Student government 


21.06% 


17.19% 


25.96% 


20.76% 


Vocational club 


31.96% 


39.95% 


33.47% 


34.67% 


Youth organization in 
community 


50.72% 


44.68% 


58.86% 


50.32% 


Junior Achievement 


10.02% 


7.57% 


11.13% 


9.48% 



NOTEt Data from .'ostsecondarv Occuoatton al Education Delivery: An ExamtnaM-nn 
project student survey. Completed sample size is 3,330. Sample size for 
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TABLE V.ll 

PRIOR POSTSECONDARY ATTENDANCE CHARACTERISTICS, 
BY TYPE OF INSTITUTION 





Institution Type 




Characteristic 


Community 

And ^T'lni ot 

Colleges 


Technical 
tutes 


Colleges 

iiilU 

Universities 


Total 


Attended another post- 
secondary institution 


37.72% 


34.79% 


39.71% 


37.16% 


Prior institution type, 
if had attended- - 
Community or junior 
college 


25.04% 


22.4l>% 


21.76% 


23.69% 


Technical institute 


10.84 


20.41 


12.50 


13.91 


Co 1 1 e ge/un i ve r s i ty 


45.45 


41.98 


51.39 


45.53 


Other 


18.67 


15.15 


14.35 


14.86 


Received a degree (if had 
attended) 


26.57% 


25.73% 


27.65% 


26.53% 


Type of degree for those 
that received a prior 
degree- - 

Vocational certificate 


31.02% 


39.60% 


28.33% 


33.05% 


Associate's 


24.60 


22.77 


50.00 


28.45 


Bachelor' s 


26.20 


20.79 


16.67 


22.99 


Graduate 


6.95 


4.95 


0.00 


5.17 


Other 


1.60 


4.95 


0.00 


2.30 



NOTE: Data from Postsecondarv Occupational Education Delivery: An Examination 
project student survey. Completed sample size is 3,330. Sample size for 
community and junior colleges is 1,733; technical institutes- -1,027; and colleges 
and universities -563. 
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TABLE V.12 

MILITARY SERVICE CHARACTERISTICS OF STUDENTS, 
BY TYPE OF INSTITUTION 





Institution Type 




Char ac ter i s t ic 


Conununity 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 

Univcr*?"! t"i *ac 


Total 


Students having military 


12.96% 


15.85% 


8.68% 


13.12% 


Xi. vtasi ill £>ei7Vj.C6 , II16an 

weeks of-- 


15,11 


12.62 


13. A2 


13.93 


OJT 


9.71 


10.82 


14.02 


in c ^ 
10. 55 


If was in service, 
relevance of training-- 
Not related to current 
education 


61.40% 


66.21% 


56.52% 


6','.5o« 


Somewhat related 


16.28 


15.86 


23.91 


17.00 


Related 


9,77 


7.59 


8.70 


8.87 


Very related 


12.56 


10.34 


10.87 


11.58 



project student survey. Completed sample size is 3,330. Sample size for 

community and junior colleges is 1.733; technical institutes- -1.027 ; and colleges 
and universities- -563. ^^xxcj^co 
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TABLE V.13 

CURRENT EMPLOYMENT CHARACTERISTICS OF STUDENTS, 
BY TYPE OF INSTITUTION 





Institution Type 




Characteristic 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 

Universities 


Total 


uurrencxy einpxoyeu. 


59.87% 


47.78% 


60.43% 


56.23% 


If employed-- 

mean number of months 
at this job 


32.53 


32.56 


28.13 


• 

31.68 


Mean hours/week 


26.79 


27.55 


24.05 


26.50 


Mean hourly wage 


93 . 97 


$5.81 


$5.25 


$5.79 


Relatedness of job to 
education- - 
Not at all 


37.76% 


46.17% 


34.53% 


39.39% 


Somewhat 


18.98 


15.94 


21.02 


18.55 


Related 


14.26 


12.42 


14.41 


13.80 


Very related 


29.01 


25.47 


30.03 


28.96 


Share of employers that 
accommodate school 
schedule 


83.83% 


86.77% 


92.62% 


86.23% 



NOTE: Data from Postsecondarv Occupational Education Delivery: An Examination 
project student survey. Completed sample size is 3,330. Sample size for 
community and junior colleges is 1,733; technical institutes --1,027; and colleges 
and universities- -563. 
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ATTITUDINAL DATA CONCERNING STUDENTS, 
BY TYPE OF INSTITUTION 

(Entries are percentage of respondents that 
agree or strongly agree) 





Institution 


Type 








Opinion 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 

Universities 


Total 




Administrator 


Data 








Inadequate student prepa- 
ration in basic skills 
restricts curriculum 


66.67% 


80.53% 






65.15% 


70 


.65% 


Inadeauate Qt"iidpnt" ot^op- 
ration in science/math 
restricts curriculum 


61.90% 


64.04% 






58.46% 


61 


.96% 


^iwVlUCiii^ 0 ^ X w JL XllC w 1. i/ JL ClU O 

restrict instruction 


6.32% 


19.83% 






11.94% 


1 1 

XX « 




Students work and Have 
limited time to study which 
constrains instruction 


45.26% 


43.86% 






42.19% 


44. 


05% 




Chairperson Data 






Inadequate student prepa- 
ration in basic skills 
restricts curriculum 


74.19% 


74.38% 






71.43% 


73 


.71% 


Inadequate student prepa- 
ration in science/math 
restricts^ curriculxim 


57.82% 


65.19% 






63.25% 


60 


75% 


Student discipline problems 
restrict instruction 


13.66% 


28.03% 






11.97% 


16. 


99% 


Students work and have 
limited time to study which 
constrains instruction 


53.03% 


53.21% 






38.98% 


50. 


40% 



(continued) 
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TABLE V. 14- -continued 





Institution Type 






Opinion 


Community 
^and Junior 
. Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 

Universities 


Total 




Instructor Data 






Student use of drugs/ 
alcohol is well below 
average 


49.84% 


51.60% 




53.54% 


51. 


03% 


Student tardiness/absences 
are very prevalent 


27.53% 


32.46% 




28.95% 


29. 


19% 


Student attitudes/habits 
are not conducive to 
learning 


16.07% 


18.16% 




16.30% 


16. 


68% 




Student Data 






Students have a lot of 
school spirit 


54.01% 


59.90% 




56.79% 


56 


.31% 


I had no idea how hard it 
would be when I entered 


48.18% 


45.74% 




44.74% 


46 


.84% 



NOTE: Data frora Postseco ndarv Occupational Education Delivery: An Examination 
project administrator, chairperson, instructor, and student surveys. Completed 
sample sizes are 377, 605, 1,239, and 3,330. Sample sizes for community and 
junior colleges are 191, 326, 665, and 1,733; technical institutes- -117, 162, 
344, and 1,027; and colleges and universities- -67, 117, 228, and 563. 
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TABLE V.15 

INFLUENCES OF STUDENTS ON ESTABLISHING CURRICULUM AND 
DETERMINING INSTRUCTIONAL APPROACHES , BY TYPE OF INSTITUTION 

(Entries are influence rating scale means; 
rank order in parentheses) 





Institution Type 




Activity 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 

Universities 


Total 


Establishing curriculum^- - 
Students 


2.68 
(8/11) 


2.61 
(8/11) 


2.52 
(6/11) 


2.63 
(8/11) 


Former students 


2.60 
(7/11) 


2.35 
(6/11) 


2.55 
(7/11) 


2.52 
(7/11) 


Determining instructional 
approaches^- - 
Students 


2.35 
(4/9) 


2.31 
(6/9) 


2.28 
(4/9) 


2.33 
(4/9) 


Establishing curriculum^- - 
Students 


2.71 
(6/11) 


2.70 
(7/11) 


2.03 
(5/11) 


2.69 
(7/11) 


Former Students 


2.54 
(5/11) 


2.43 
(6/11) 


2.54 
(4/11) 


2.51 
(5/11) 


Determining instructional 
approaches"- - 
Students 


2.33 
(3/9) 


2.37 
(4/9) 


2.34 
(3/9) 


2.34 
(3/9) 



NOTE: Data from Postsecondary Occupation Education Delivery: An Examination 
project administrator and chairperson surveys. Completed sample sizes are 377 
and 605. Sample sizes for community and junior colleges are 191 and 326; 
technical institutes- -117 and 162; and colleges and universities- -67 and 117. 
Influence rating scale ranges from 1 - A great deal to 4 « None. 



^Data from administrator survey. 
^Data from .airperson survey. 
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Special Needs Students 

TABLE V.l. 

ENROLLMENTS OF HANDICAPPED STUDENTS, BY TYPE OF INSTITUTION 





Institution Type 




Respondent and 
Enrollment Base 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 
Universities 


Total 


Reported by institution 
and base is all students^ 


2.64% 


5.12% 


3.46% 


3.57% 


Reported by program chair- 
persons and base is occupa- 
tional education students^ 


2.47% 


2.89% * 


2.31% 


2.55% 


Reported by instructors 
and base is occupational 
education students^ 


2.22% 


3.53% 


2.36% 


2.61% 


Self-reported by occupa- 
tional education students^ 


9.50% 


11.20% 


8.96% 


9.90% 



NOTE: Data from Postsecondarv Occupational Education Delivery: An Examination 
project administrative official survey supplement, chairperson, instructor, and 
student surveys. Completed sample sizes are 342, 605, 1,239, and 3,330. 
Sample sizes for community and junior colleges are 176, 326, 665, and 1,733; 
technical institutes- -105 , 162, 344, and 1,027; and colleges and universities- - 
59, 117, 228, and 563. 

^Data from administrative official survey supplement. 

r ^Data from chairperson survey. 

^Data from instructor survey. 

^Data from student survey. 
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Special Needs Students 

TABLE V.17 

HANDICAPPED STUDENT CHARACTERISTICS, BY TfPE OF INSTITUTION 





Institution Type 




Characteristic 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 

Universities 


Total 


Type of handicap-- 
Physical 


32.31% 


29.09% 


44.92% 


33.73% 


Learning disabled 


17.17 


35.17 


18.15 


22.80 


Both physical and 
learning disabled 


6.20 


6.86 


2.75 


5.87 


ctuiouxoTiHxxy/ socxaxxy 
impaired 


6.71 


10.26 


1.93 


6.96 


Enrolled in developmental 
education 


32.02% 


29.64% 


21.66% 


29.42% 


Major programs- - 

Occupational education 


41.07% 


82.90% 


35.15% 


53.24% 


Transfer/general 
education 


30.49 


4.50 


26.98 


21.73 



NOTE: Data are from the Postsecondarv Occupational Education Delivery: An 
Examination rroject administrative official survey supplement. Completed 
sample size is 342. Sample size for community and junior colleges is 176; 
technical institutes- -105; and colleges and universities- -59. 
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Special Needs Students 



TABLE V.18 

ENROLLMENTS OF LIMITED ENGLISH PROFICIENT (LEP) STUDENTS, 
BY TYPE OF INSTITUTION 





Institution Type 




Respondent and 


Conununity 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 

Universities 


Total 


Reported by institution 
and base is all students^ 


5.81% 


1.80% 


3.10% 


4.09% 


Reported by program chair- 
person and base is occupa- 
tional education students^ 


5.09% 


2.40% 


3.64% 


4.09% 


Reported by instructors 
and base is occupational 
education students^ 


5.24% 


3.60% 


5.05% 


4.80% 



NOTE: Data from Postsecondarv Occupational Education Delivery: An Examination 
project administrative official survey supplement, chairperson, and instructor 
surveys. Completed sample sizes are 342, 605, and 1,239. Sample sizes for 
community and junior colleges are 176, 326, and 665; technical institutes- - 
105, 162, and 344; and colleges and universities- -59, 117, and 228. 



^Data from administrative official survey supplement. 
°Data from chairperson survey. 
^Data from instructor survey. 



ERIC 



Special Needs Students 

TABLE V.19 

LEP STUDENT CHARACTERISTICS , BY TYPE OF INSTITUTION 





Institution Type 




\JIICL1, Cl>^ ivC 1. Jb O i» J. ^ 


Coimnunity 
ana junj.o}. 
Colleges 


Technical 
insti- 
tutes 


Colleges 
and 
Universities 


Total 


Share of LEP students 
classified with formal test 


62.40% 


36.36% 


77.42% 


56.76% 


Enrolled in developmental 
education 


43.28% 


22.47% 


20.42% 


32.99% 


Major programs-- 

Occupational education 


33.45% 


44.10% 


11.90% 


33.39% 


Transfer/general 
education 


23.49 


3.24 


19.07 


16.37 



NOTE: Data from Postsecondarv Occupational Education Delivery: An Examination 
project administrative official survey supplement. Completed sample size is 342. 
Sample size to community and junior colleges is 176; technical institutes- -105: 
and collages and universities- -59. 
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Special Needs Students 

TABLE V.20 

ENROLLMENTS OF SINGLE PARENTS, BY TYPE OF INSTITUTION 





Institution Type 




Respondent and 
Enrollment Base 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 

Universities 


Total 


Reported by institution 
and base is all students^ 


7.73% 


14.41% 


4.63% 


9.26% 


Reported by program chair- 
person and base is occupa- 
tional education students^ 


12.01% 


12.72% 


5.82% 


11.00% 


Reported by instructors 
and base is occupational 
education students^ 


14.10% 


13.62% 


7.31% 


12.71% 



KOTE: Data from Postsecondarv Occupational Education Delivery: An Examination 
project administrative official survey supplement, chairperson, and instructor 
surveys. Completed sample sizes are 342, 605, and 1,239. Sample sizes for 
community and junior colleges are 176, 326, and 665; technical institutes- - 
105, 162, and 344; and colleges and universities- -59, 117, and 228. 

^Data from administrative official survey supplement. 
^Data from chairperson survey. 
^Data from instructor survey. 
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Special Needs Students 



TABLE V.21 

ENROLLMENTS OF ECONOMICALLY DISADVANTAGED fiTUDENTS AND 
JTPA CLIENTS, BY TYPE OF INSTITUTION 





Institution Type 




Respondent and 
Enrollment Base 


Community 
and Juhior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 

Universities 


Total 


Economically disadvantaged- - 
Reported by program 

chairpersons and base is 
occupational education 
students^ 


22.16% 


29.02% 


16.06% 


22.82% 


Reported by instructors 
and base is occupa- 
tional education 
students^ 


22.45% 


29.28% 


15.46% 


23.06% 


JTPA clients-- 

Reported by program 

chairpersons and base is 
occupational education 
students^ 


4.24% 


11.73% 


1.17% 


5.65% 


Reported by instructors 
and base is occupa- 
tional education 
students^ 


5.33% 


13.19% 


1.74% 


6.84% 



NOTE: Data from Postseco ndarv Occupational Education Delivery: An Examination 
project chairperson and instructor surveys. Completed sample sizes are 605 and 
1,239. Sample sizes for community and junior colleges are 326 and 665; technical 
institutes- -162 and 344; and colleges and universities- -117 and 228. 



^Data from chairperson survey. 
^Data from instructor survey. 
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Special Needs Students 



TABLE V.22 



STAFF TRAINING IN WORKING WITH SPECIAL NEEDS 
STUDENTS, BY TYPE OF INSTITUTION 

(Entries are percentages of staff with such training) 





Institution Type 




Training 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 

Universities 


Total 


• 


Chairperson Data^ 




Teaching the handicapped 


25.08% 


37.50% 


16.52% 


26.63% 


Working with LEP students 


7.67% 


10.88% 


7.83% 


8.52% 


Teaching dropout-prone 
students 


28.03% 


37.58% 


14.78% 


27.85% 


Working v;ith students in 
programs nontraditional 
for their gender 


28.53% 


35.17% 


20.00% 


28.50% 


Addressing needs of 
single parents 


14.65% 


25.17% 


6.96% 


15 . 80% 




Instructor Data^ 




'1' A Si \% y *" V* A V~ ry v\ ^ T « « •> •> A ^ 

uue nancixcappeci 


35.37% 


37.76% 


19.47% 


33.09% 


Working with LEP students 


13.34% 


13.65% 


11.06% 


13.00% 


Teaching dropout- prone 
students 


32.93% 


40.65% 


27.43% 


34.04% 


Working with students in 
programs nontraditional 
for their gender 


32.06% 


41.25% 


28.25% 


33.91% 


Addressing needs of 
single parents 


22.31% 


25.30% 


16.07% 


21.98% 



NOTE: Data from Postsecondarv Occupational Education Delivery: An Examination 
project chairperson and instructor surveys. Completed sample sizes are 605 and 
1,239. Sample sizes for community and junior colleges are 326 and 665; technical 
institutes- -162 and 344; and colleges and universities- -117 and 228. 



^Data from chairperson survey. 
"Data from instructor survey. 
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Special Needs Students 

TABLE V.23 

CAREER GUIDANCE OFFICE GOALS AND CHARACTERISTICS 
PERTAINING TO SPECIAL NEEDS STUDENTS, 
BY TYPE OF INSTITUTION 



Institution Type 



Goals/Characteristics 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 

Universities 


Total 


Mean rank order of goal of 
helping special and at-risk 
groups of students 


4.76 


4.37 


5.02 


4.67 


Rank (out of 6 possible 
goals) 


(6/6) 


(5/6) 


(6/6) 


(6/6) 


Share of institutions 
offering career information 
in a language other than 
English 


17.71% 


11.01% 


8.22% 


13.72% 



NOTE: Data from Postseco ndarv Occupational Education Delivery: An Examination 
project placement director survey. Completed sample size is 367. Sample size 
for community and junior colleges is 175; technical institutes- -110, and college 
and universities- -73. 
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TABLE V.24 

COMPLETION RATES, BY TYPE OF 
INSTITUTION AND RESPONDENT 





Institution Type 




Respondent and Completion 
Measure 


Community 
and Junior 
Colleges 


Technical 
Insti- 
tutes 


Colleges 
and 

Uni>rersities 


Total 


Administrative official^-- 
Noncompletion rate for 
all students 


39.55% 


26.49% 


36.97% 


35.07% 


Chairperson!^-- 

Complete the program in 
minimal time 


39.37% 


52.70% 


48.63% 


44.73% 


Coriplete, but take longer 


20.56 


13.67 


19.56 


18.52 


Leave at program's 
initiative 


10.23 


8.74 


10.51 


9.88 


Leave for other reasons 


21.79 


19.99 


16.20 


20.23 


Inscruccors^- - 
Leave program but not 
the school 


11.67% 


6.72% 


9.43% 


9.87% 


Leave program and 
school 


19.13% 


21.07% 


12.46% 


18.43% 


Did not intend to 
complete when started 


13.29% 


10.38% 


5.83% 


11.11% 


Students that had 
previously left the 
institution, but re- 
enrolled 


10.58% 


8.89% 


7.16% 


9.57% 


Students^- - 

Intend to complete 
current program 


97.49% 


96.86% 


94.95% 


94.26% 



NOTE: Data from Postsecondarv Occupational Education Delivery: An Examination 
project administrative official survey supplement, chairperson, instructor, and 
student surveys. Completed sample sizes are 342, 605, 1,239, and 3,330. Sample 
sizes for community and junior colleges are 176, 326, 665, and 1,733; technical 
institutes- -105, 162, 344, and 1,027; and colleges and universities- -59 , 117, 
278, and 563. 



^Data from administrative official survey supplement. 
■^Data from chairperson survey. 
^Data from instructor survey. 
^Data from student survey. 
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Outcomes 



TABLE V.25 



STUDENT OUTCOMES, 
BY COMPLETER STATUS AND BY INSTITUTION TYPE 





Institution Type 




Outcomes 


Gonimunity 
and Junior 
Colltiges 


Technical 
Insti- 
tutes 


Colleges 
and 
Universities 


Total 


Enter >^ military- - 
None J> xters 
Completers 


2.22% 
1.88% 


3.95% 
3 55% 


4.25% 
3 73% 


3.14% 
2.72% 


Enroll in a 4-year 
college ox university- - 

Noncompleiiers 

Jompleters 


9.94% 
25.75% 


3.23% 
6.40% 


14.11% 
14 99* 


8.78% 
17.61% 


Enroll in 2-year college 
or technical school- - 

Noncompleters 

Completers 


4.26% 
4.63% 


4.98% 
6.65% 


4 90% 
1.55% 


4.60% 
4.61% 


Enter the labor force 
full- time- - 

Noncompleters 

Completers 


30.13% 
46.49% 


46.76% 
75.83% 


22.96% 
53.05% 


33.55% 
56.35% 


Other- - 

Noncompleters 
Completers 


4.83% 
3.68% 


8.95% 
3.86% 


4.27% 
4.77% 


5.91% 
3.97% 


Training-related placement 

i, cl Uc 

Less than 10% 

10-25% 

25-50% 

50-75% 

75-90% 

90-99% 

100% 


1.35% 
4.05 
10.81 
30.41 
36.49 
16.22 
0.68 


0.00% 
0.95 
7.62 
20.95 
43.81 
23.81 
2.86 


0.00% 
0.00 
11.29 
27.42 
45.16 
14.52 
1.61 


0.63% 
2.22 
9.84 
26.67 
40.63 
18.41 
1.59 



NOTE: Data from Postseco ndarv Occupational Education Delivery: An Examination 
project placement director survey. Completed sample size is 367. Sample size 
for community and junior colleges is 175; technical institutes- -110; and 
colleges and universities- -73. 



130 

ir-is 



APPENDIX: QUESTIONNAIRES 
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ADMINISTRATIVE OFFICIAL 



Postsecondary Occupational Education Delivery: 
An Examination 

Conducted by: Sponsored by: 

The National Center for Research Office of Vocational and 

in Vocational Education Adult Education 

The Ohio State University U.S. Departaent of Education 

Why we need your help.... 



Your institution has been selected in a national study of postsecondary 
occupational education. You have been selected as a representative of your 
institution to help with that study. Your answers to the questions that follow 
are very . important. They will help provide a basis for describing accurately 
occupational education as it is offered in postsecondary institutions in this 
country and should also provide support for future program improvements. 

How you can help.... 

On the pages that follow you will find a number of questions that relate 
specifically to your caamunity and institution, the kinds of students that 
attend your institution, and internal and external influences on curriculum and 
instruction. These questions can be answered quickly by placing an "X" or a 
check mark in the "[ ]" next to your answer or by filling in the blank 
spaces provided. (See the examples shown in the box below.) Please answer all 
the questions as accurately as possible. Please use a pen to mark your 
responses. 



EKAHFLS 1: 

o Nationally, about what percentage of 
high school students drop out each 
year? 

[1] Between 4% and 8% 
[2L Slightly less than 15% 

About 28% 
[4] Over 50% 



EXAMPLE 2: 

o About what percentage of the 
students in your institution 
are: 

(a) Females? 53 % 

(b) Males? 47 X 



When you have completed your questionnaire^ (a) fold it in half> (b) 
st aple or tape it together and (c) return it to the institutional liaison whose 
name is listed below . Your participation in this study is voluntary . In 
addition, the information you provide will be treated in the strictest 
confidence ; no data will be associated with the name of an individual or 
iiiStitution in any project-related reports or other form of information 
dissemination. All data will be aggregated across individuals and institutions 
and described only at the national level. 

WOULD YOU LIKE A SUMMARY REPORT OF OUR STUDY? [ ] YES [ ] NO 

INSTITUTIONAL LIAISON Namej^^ 

Address : 
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Name: 



Title: 

Institution: 



Governance Structure 

1. What state agencies do you interact with for planning, coordination, 

program approval, budget requests for state funding, or other governance 
matters concerning occupational programs? 

Agency Name None 

a) Planning [9] 

b) Coordination [9] 

c) Program approval [9] 

d) Budget approval [9] 

e} Other matters: 

!• 

2. 



2. a) Hov7 many individuals are on your board of trustees or governing 

board? 

b) How many members are elected by the public? 

c) How many members are appointed by an elected official (s)? 

d) How many members would you characterize as business 
representatives? 

e) How many members would you characterize as labor organization 
representatives? 

3. Is Board approval required for any of the following actions — 

Yes No 

a) Discontinuation of a course offering [1]^ [2] 

b) Discontinuation of a program [1] [2] 

c) Establishing a new course offering [1] [2] 

d) Establishing a new program [1] [2] 

e) Faculty/staff member services on a community [1] [2] 
board such as the Private Industry Council 

f) Application for federal funds under the [1] [2] 
JTPA or Carl Perkins Act 

g) .^liring a faculty member [1] [2] 

h) Dismissing a faculty member [1] [2] 
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4. We are interested in the extent of involvement of various parties within 
your governance structure in administrative^ academic^ and financial 
matters. Using the "administrative involvement" scale below» indicate how 
active (i) the departments or programs in your institution^ (ii) your 
administration, (iii) your board of trustees^ and (iv) your staters 
governing of coordinating agency are in decision-making concerning— 



"Administrative Involvement" Scale 
No involvement Little Some Moderate 

1 2 - A 



High level of 
involvement 



(i) 
Dept. or 

programs 



(ii) 

Administra- 
tion 



(iii) 
Bd. of 

Trustees 



(iv) 
State agency 



a) 


Searches for 


1 


2 


3 


4 


5 


1 


2 


3 


4 


5 


1 


2 


3 


4 


5 


1 


2 


3 


4 


5 




administrative 












































staff 










































b) 


Institution's 


1 


2 


3 


4 


5 


1 


2 


3 


4 


5 


1 


2 


3 


4 


5 


1 


2 


3 


4 


5 




calendar 








































c) 


Promotion/retention 


1 


2 


3 


4 


5 


1 


2 


3 


4 


5 


1 


2 


3 


4 


5 


1 


2 


3 


4 


5 




of instructional 












































staff 










































d) 


Institution mission 


1 


2 


3 


4 


5 


1 


2 


3 


4 


5 


1 


2 


3 


4 


5 


1 


2 


3 


4 


5 


e) 


Budget process 


1 


2 


3 


4 


5 


1 


2 


3 


4 


5 


1 


2 


3 


4 


5 


1 


2 


3 


4 


5 


f) 


Instructor 


1 


2 


3 


4 


5 


1 


2 


3 


4 


5 


1 


2 


3 


4 


5 


1 


2 


3 


4 


5 




evaluation 










































8). 


Administrator 


1 


2 


3 


4 


5 


1 


2 


3 


4 


5 


1 


2 


3 


4 


5 


1 


2 


3 


4 


5 




evaluation 










































h) 


Grading standards 


1 


2 


3 


4 


5 


1 


2 


3 


4 


5 


1 


2 


3 


4 


5 


1 


2 


3 


4 


5 


i) 


Professional 


1 


2 


3 


4 


5 


1 


2 


3 


4 


5 


1 


2 


3 


4 


5 


1 


2 


3 


4 


5 




de. ilopment 












































activities 










































j) 


Facilities and 


1 


2 


3 


4 


5 


1 


2 


3 


4 


5 


1 


2 


3 


4 


5 


1 


2 


3 


4 


5 




equipment 











































Faculty 

5. a) Is the full-time teaching staff covered under a collective bargaining 
agreement (s)? [1] Yes [2] No 

b) What percentage of the full-time teaching staff is employed under a 
tenure track system and what percentage of tht^se instructors have 
tenure? 

i) Percentage under track tenure system % 
ii) Percentage under tenure track system 

with tenure • % 
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6. 


On average, how much influence does each ol the following factors have on 






determining faculty saJ.aries? 
















Only to 


None 








A great 


a minor 


(Not 








deal Somewhat 


extent 


app.) 






a) Quality of teaching 


[1] [2] 


[3] 


[4] 






b) Professional activities 


[1] [2] 


[3] 


[4] 






c) Service to the community. 


[1] [2] 


[3] 


[4] 






d) Collective bargaining agreement 


[1] [2] 


[3] 


[4] 






e) Interactions with employers 


[1] [2] 


[3] 


[4] 




i 


f) Longevity with institution 


[1] [2] 


[3] 


[4] 






g) Full-time or part-time status 


[1] [2] 


[3] 


[4] 




— 


h) Number of courses taught 


[1] [2] 


[3] 


[4] 






i) Level of education 


[1] [2] 


[3] 


[4] 






j) Research activities 


[1] [2] 


[3] 


[4] 




7. 


What is your institution's experience with faculty/instructor tumiover? 






For those individuals teaching at your 


institution today. 


a year from now 






what percentage would you estimate would — 










a) Be teaching at your institution 






% 






b) Not be teaching at your institution 


at the institution' 


s initiative 






(firing, layoff, nonrenewal, etc.) 






% 






c) Not be teaching at your institution at the instructor's 








initiative? 






% 










TOTAL = 


100% 




Factors Influencing Curriculum 










ana 


Instruction 










8. 


In your institution, what degree of importance is attached 


to each 


of the 






following goals? 


















Not 












at all 








Very 


Not too 


impor- 








Important Important 


important tant 




' a) 


Prepare ""tudents to be good citizens 


[i] [2] 


[3] 


[4] 




b) 


Develop basic skills 


[1] [2] 


[3] 


[4] 




c) 


Develop students' abilities to solve 


[1] [2] 


[3] 


[4] 






problems and think critically 










d) 


Prepare students to be competent 


[1] [2] 


[3] 


[4] 






consumers 










e) 


Prepare students for further schooling 


[1] [2] 


[3] 


[4] 




f) 


Provide training for specific 


[1] [2] 


[3] 


[4] 






occupations 










g) 


Give students broad, general career 


[1] [2] 


[3] 


[4] 






preparation 










h) 


Place students in jobs as 'hey leave 


[1] [2] 


[3] 


[4] 






school 
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9. In your opinion, how much actual influence do the following people or 
organizations have on (i) establishing or revising the curricula/program 
(e.g., goals* objectives, content) and (ii) determining instructional 
approach(es)? 



(i) ESTABLISHING OR REVISING THE CURRICULUM 



PEOPLE /ORGANXZ ATIONS 


r\ irrear 
Lie ax 


Some 


Only to 
a Minor 
Extent 


None 
(Not 
App,) 


a) 


Chief administrative officer (yourself) 


rn 




L-J J 






or staff 








b) 


Instructors in department involved 


[1] 


[2] 


[3] 


[4] 


c) 


Instiructors in other departments 


[1] 


[2] 


[3] 


[4J 


d) 


Parents 


[1] 


[2] 


[3] 


[4] 


e) 


Students ■ 


[1] 


[2] 


[3] 


[4] 


f) 


Institution's advisory or governing board 


[1] 


[2] 


[3] 


[4] 


8) 


Faculty unions or associations 


[1] 


[2] 


[3] 


[4] 


h) 


Business and industry representatives 


[1] 


[2] 


[3] 


[4] 


i) 


JTPA/PIC 


[1] 


[2] 


[3] 


[4] 


j) 
k) 


State education administrative agencies 


[1] 


[2] 


[3] 


[4] 


Former students 


[1] 


[2] 


[3] 


[4] 



(ii) DETERMINING INSTRUCTIONAL APPROACHES 

Only to None 



PEOPLE/ORGANIZATIONS 


A Great 
Deal 


Some 


a Minor 
Extent 


(Not 
App.) 


1) Chief administrative officer (yourself) 


il] 


[2] 


[3] 


[4] 


or staff 










m) Department chair 


[1] 


[2] 


[3] 


[4] 


n) Instructors 


[1] 


[2] 


[3] 


[4] 


o) Students 


[1] 


[2] 


[3] 


[4] 


p) Advisory board or governing board 


[1] 


[2] 


r3] 


[4] 


q) Faculty unions or associations 


[1] 


[21 


L3] 


[4] 


Business and industry representatives. 


[1] 


[2) 


[3] 


[4] 


e.g., department advisory committee 










s) JTPA/PIC 


[1] 


[2] 


[3] 


[4] 


t) State administrative agencies 


[1] 


[2] 


[3] 


[4] 



4 
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10. Please indicate your level of agreement with each of the following 
statements regarding factors that exert influence on curriculum and 
instruction at your institution. Feel free to comment to qualify or 
explain a rating. DO NOT FEEL COMPELLED TO COMMENT ON EVERY ITEM. 

FACTORS INFLUENCING Strongly No Strongly 

CURRICULUM AND INSTRUCTION Disagree Disagree Opinion Agree Agree 

a. Inadequate student preparation [1] [2] [3] [4] [5] 
in basic skills restricts 

curriculim offerings and 
instructional delivery 
COMMBBiTS: 

b. Use of part-time or adjunct [1] [2] [3] [4] [5] 
instructional staff constrains 

effective instruction 
COMHSHTS; 

c. Outdated facilities or equipment [1] [2] [3] [4] [5] 
restrict curriculum offerings or 

instructional content 
COMMENTS: 

d. Resources spent on non- 
instructional purposes [1] [2] [3] [4] [5] 
(e.g., security, maintenance) 

seem excessive and restrict our 
instructional mission 
COMMENTS: 

e. Stud^.nt discipline problems [1] [2] [3] [4] [5] 
restrict instructional delivery 

COMMENTS: 

f. Because a high percentage of [1] [2] [3] [4] [5] 
students work, they have limited 

time to spend on studying outside 
of class and this constrains 
instrt5ctional programs 
COMMBHTS: 

g. Collective bargaining/ [1] [2] [3] [4] [5] 
unionization of faculty 

restrict curriculum offerings 
COMMEHTS: 

h. Inadequate student preparation in [1] [2] [3] [4] [5] 
science and mathematics restricts 

curricula and instruction 
COMMENTS: 
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Strongly No 
Disagree Disagree Opinion 

Coinmunity, faculty, or student [1] [2] [3] 

pressures restrict our ability to 

cancel certain course offerings 

COMMENTS: 



Strongly 
Agree Agree 
[4] [5] 



Inadequate institutional funding [1] 
restricts curricula and instruction 
COMMBSTS; 



[2] 



[3] 



[4] [5] 



k. Competition for students from 
other educational institutions 
or the military cause us to 
offer certain programs that we 
otherwise would not offer 
COMMENTS: 



[1] 



[2] 



[3] 



[4] [5] 



1. Our open-entry policy restricts 
program offerings 
COMMENTS: 



[1] 



[2] 



[3] 



[4] [5] 



11. a) How often are programs evaluated internally within your institution? 

[1] Once a year 

[2] Once every two years 

[3] Greater than every other year 

[4] Evaluated on as needed basis 



b) How often are programs evaluated externally? 

[1] Once a year 

[2] Once every, two years 

[3] Greater than every other year 

[4] Evaluated on as needed basis 



12. Has your institution implemented or considered implementing any of the 
following policy or procedural changes? 







Yes 


No 


a) 


Consideration of tighter admission requirements 


[1] 


[2] 


b) 


Requiring assessment for all incoming students 


[1] 


[2] 


c) 


Stiffening grading standards 


[1] 


[21 


d) 


Placing special emphasis on retentioii of special 


[1] 


[2] 




need students 






e) 


Partial or full merit pay 


[1] 


[2] 


f) 


Formal recognition of good teaching 


[1] 


[2] 


r) 


Increasing hiring standards for faculty/instuctors 


[1] 


[2] 



t 

J 
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Linkages with External Institutions 



[1] 


[2] 


[9] 


[1] 


[2] . 


[9] 


[1] 


[2] 


[9] 


[1] 


[2] 


[9] 


[1] 


[2] 


[9] 


[1] 


[2] 


[9] 


[1] 


[2] 


[9] 



13. Does your institution provide facilities or instructors for any of the 
following? (Check all that apply) 

Facilities Instructors Neither 

a) Students studying for the GED 

b) Adult classes (not leading to diploma* 
degree or certificate) 

c) JTPA programs 

d) Program sponsored by community-based 
organizations other than JTPA 

e) . Special courses or programs for business/ 

industry in the area (customized training) 

f ) Courses for military training 

g) Apprenticeship programs 

14* Does your school provide teaching personnel, administrative support 
services » etc. for occupational education classes/programs off campus 
(e.g., in a business or industry or a penal institution)? 

[1] Yes (Describe: ) 

[2] No ^ 

15. Approximately what percentage of yot , students were enrolled in cooperative 
occupational programs (co-op) in 1586-87? % 

16. Approximately what percentage of the students in your school received 
credit for co-op experiences during the 1986-87 school year? % 

17. Do you have any cf the following articulation or linkage agreements with 
any secondairy schools — 

Yes l^o 

a) Secondary school students attend courses that are 

part of postsecondary programs at your institution [1] [2] 

b) Secondary school offers first 2 years of a [1] [2] 
"2+2/tech prep" 

c) Your postsecondary students currently attend courses [1] [2j 
at a secondary school and those courses count toward 

your graduation requirements 

d) Your postsecondary stadents may receive credit for [1] [2] 
courses previously completed at the secondary level 

e) You are co-located or otherwise share facilities with [1] [2] 
a secondary school [1] [2] 

f) Other (Describe ) [i] [2] 

18. Is your institution formally represented in community-based economic 
development activities (e.g., chamber of commerce committees)? 

[1] Yes (Explain: ) 

[2] No ' 
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19. Is your institution formally represented on a regional or area vocational 
education planning committee attended by representatives of secondary or 
other postsecondary institutions? 



[1] Yes V 
[2] No 

20. Is your institution formally represented on the Private Industry Council 
for your JTPA service delivery area? 

[1] Yes 
[2] No 

21. To what degree do the following obstacles hinder you from providing 
services under JTPA? 







Major 


Minor 


Not an 


a) 




obstacle 


obstacle 


obstacle 


Lack of knowledge of Act 


[1] 


[2] 


[3] 


b) 


and regulations 






JTPA restrictions on eligibility. 


[1] ' 


[2] 


[31 




services 








c) 


Amount of documentation, paperwork 


[1] 


[2] 


[3] 




required 






d) 


Performance-based contracts 


lU 


[2] 


[3] 


e) 


Uncertainties, delays 


[1] 


[2] 


[33 


f) 


in contracting process 








Policies, politics of PIC 


[11 


[2] 


[3] 


g) 


Other (Describe 


[1] 


[2] 


[3] 



) 



22. For the following liet, please rank order the organizations that you/your 
institution plac^ highest priority on in establishing linkages, (The 
institutions you place highest priority on should be ^eaked 1, the next 
highest a 2» site.) 

Rank 

a) Organized la>or organisations 

b) Military 

c) Business and industry (other than for customized trai'i^ing) 

d) Customized vrrining p::ovision 

e) JTPA service provision 

f) Cccomunity based organizations 

g) Other postsecondary institutions (public or private 
nonprofit) 

h) Proprietary schools (for -/rofit) 

i) Secondary schools, public or nonprofit 
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Personal Characteristics 

23. When were you born? / 

month year 

24. What is your sex? [1] Female [2] Male 

25. What is your ethnic group? (Check one) 

[1] American Indian or Alaskan Native 
[2] Asian American or Pacific Islander 
[3] Black, not of Hispanic origin 
[4] Hispanic 

[5] White, not of Hispanic origin 

[6] Other (Specify: ) 

26. Do you have the following degrees, and if so, in what disciplines? 

Maior(s) 

[1] Some college - no certificate 

[2] Associate degree 
[3] Bachelor's degree 

[4] Bachelor's degree plus some graduate work 
[5] Master's degree 

[6] Master's degree plus additional graduate work 
[7] Doctorate 



27. In what year did you complete your highest level of education as noted in 
Question 26? 

year 

28. How many years of experience have you had as a teacher or faculty member on 
either a part- or full-time basis — 

Years Years 
Full-time Part-time 

(a) At the elementary or secondary level? 

(b) At two-year community colleges or 

voc-tech institutions? 

(c) At proprietary schools? ' 

(d) At four-year colleges or universities? 

(e) Other 
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EKPLOYKENT HISTORY 
(Pleasa Include adolnletratlve and Instructional positions.] 







j 29. Current Job 


1 

30. Last Job 


1 

31. Second 


lest Job 


1 32. Third laet Job | 




Starting date 


[ 


[ / 


] / 






/ 1 






nonth year 


. month yeer 


month 


year 






bl 


Ending data 


1 NA 


! / 


! / 














, month year 


month 


year 


month 


yeer 


cj 


Occupation; 


• 














Job dut^^s 














u I 


l«OMO U'" IllOlfl 


I 














l#Ur/llill^ 1 1 ITJI 


1 ■" 












ol 


Last (or current] 


1 

. 1 oar 


, S Der 


1 ^ 


per 


$ 


Der 






1 L 1 J lluUi L^J RlUllbll 


1 L iJ nour L^J nioribn 


1 L * J nour 


Loj monbR 


.[1] hour 


[3] month 






[2] tteak [4] yeer 


,[2] week [4] yeer 


.[2] week 


[4] yeer 


[2] week 


[A] yeer 


fl 


SuparvlGory duties 


[1] yes 


[1j yes 


1 [1] yos 




[1] yes 






(responsible for 


j [2] no 


[2] no 


[2] no 




[2] no 






psrfonaance/selary 
















appraisal for 1 or 
















acre individuals] 














g] 


Covered by collec- 


[1] yes 


11] yes 


1 [1] yes 




[1] yes 






tive agreement 


1 [2] no 


[2] no 


12] no 




|[2] no 





Thank you for your time and patience. In the supplement attached^ we have asked 
for some general statistics about your institution that can probably be answered 
most easily by your institutional research office. We would appreciate it if 
you could make sure those questions get answered and the supplement is returned 
to your liaison. Below we have provided you with an opportunity to provide 
general comments. We would like to receive any comments^ but we would 
. particularly like to know about innovative administrative policies or practices* 
your opinions about the key problems facing postsecondary occupational 
education, and your ideas about solutions to those key problems. 

COMMENTS: (Use back side of paper, if necessary) 
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ADMINISTRATIVE OFFICIAL SURVEY SUPPLEMENT 



Postsecondary Occupational Education Delivery: 
An Examination 



Caaducted by: 



The National Center for Research 

Vocational Education 
The Ohio State University 

Why we need your help.... 



Sponsored by: 

Office of Vocational and 

Adult Education 
U.S. Department of Education 



Your institution has been selected in a national study of postsecondary 
occupational education. You have been selected as a representative of your 
institution to help with that study. Your answers to the questions that follow 
are very important. They will help provide a basis for describing accurately 
occupational education as it is offered in postsecondary institutions in this 
country and should also provide support for future program improvements. 

How you can help..*. 

On the pages that follow you will find a number of questions that relate 
specifically to your community and institution, the kinds of students that 
attend your institution, and internal and external influences on curriculum and 
instruction. .These questions can be answered quickly by placing an "X" or a 
check mark in the "[ ]" next to your answer or by filling in the blank 
spaces provided. (See the examples shown in the box below.) Please answer all 
the questions as accurately as possible. Please use a £en to mark your 
responses. 



KEAMFLE 1: 

o Nationally, about what percentage of 
high school students drop out each 
year? 

[1] Between A% and 8Z 

ii] Slightly less than 15Z 

About 28% 
[4] Over 50Z 



EXAMPLE 2: 

o About what percentage of the 
students in your institution 
are: 



(a) Females? 

(b) Kales? 



53 



47 



% 
X 



When you have completed your questiomiaire> (a) fold it in half> (b) 
staple or tape it toRether> an d (c) return it to the institutional liaison 
whose name is listed below. Your participation in this study is voluntary . In 
addition, the information you provide will be treated in the strictest 
confidence; no data will be associated with the name of an individual or 
institution in any project-related reports or other form of information 
dissemination. All data will be aggregated across individuals and institutions 
and described only at the national levels. 



INSTITUTIONAL LIAISON 



Name:_ 
Address : 
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Name: 



Title ; 

Community Characteristics 

Si, Type of area in which your 'institution is located? 
[1] Rural 
[2] Suburban 
[3] Urban 

S2« What is the approximate population in the area served by your 
institution? 

people 

53. Approximately what percentage of the population in the area served by your 
inCJtitution is — 

(a) American Indian or Alaskan Native? % 

(b) Asian American or Pacific Islander? % 

(c) Black, not of Hispanic origin? % 

(d) Hispanic? % 

(e) White, not of Hispanic origin? % 

(f) Other % 

100% 

54. Approximately what percentage of the population in the area served by your 
institution is economically disadvantaged? % 

Institutional Characteristics 

55. What was the size of your institution's enrollment of full-time and p^rt- 
time students, by program type for 1985-86? 

(i) (ii) 

Full-tine Part-time 

a) In occupational programs 

b) In transfer or general programs 

Student Characteristics 

56. Selected student body characteristics 

a) Gender - % Females 

% Males 



b) Ethnicity/ % Native American or Alaskan 

Race Native 

% Asian American or Pacific 

Islander 

% Black, not of Hispanic origin 

% Hispanic 

% White, not of Hispanic origin 

% Other 



c) Handicapped - 



S-1 
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d) Limited English 
proficiency - 



e) Estimated family 

income - % above $25,000 

^% between $15,000 and $25,000 

% between $14,999 and $10,000 

% below $10,000 

f) Students who enter, but leave prior to receiving degrees 
certificates - % 

g) Students who are single parents - % 

S7. What are your institution's admission requirements? 



58. Of the handicapped students in your institution, wh?^ percentage are— 

a) physically handicapped? % 

b) mild/moderately learning disabled % 

c) both physically and learning disabled % 

d) emotionally/socially impaired % 

100% 

59. a) Approximately what percentage of your institution's handicapped 

students enroll in — 

developmental education programs? % 

b) Approximately what percentage enroll in major programs that are 
occupational and transfer/general programs? 

occupational % 

transfer/general % 

TOTAL = 100% 

SIO. By what process are the students in your school classified as limited 
English proficient (LEP)? (Describe: 



Sll.a) Approximately what percentage of your school's LEP students enroll in- 
developmental education programs? % 

b) Approximately what percentage enroll in major programs that are 
occupational and transfer/general programs? 

occupational % 

transfer/general % 

TOTAL = 100% 

S-2 
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512. a) What is your institution's total operating budget for its current 

fiscal year? $ 

b) What percentage of the, budget is funded by the following sources: 

Community/county % 

State % 

Federal % 

Tuition % 

Private donations/gifts % 

Other % 

TOTAL = 100% 

c) What percentage of the budget is spent on: 

Instruction % 

Administration % 

Student services % 

Equipment % 

Facilities/capital 

improvement % 

Other % 

TOTAL = 100% 

Funding 

513. a) How much money will your institution receive under the Carl Perkins 

Vocational Education Act for the 1986-87 school year? 

$ 

b) How much will come from the JTPA? $ 



Activities Under Job Training Partnership Act (JTPA) 

.S14. During the 1985-86 academic year, how many JTPA clients were enrolled in: 

a) Special class-size occupational training programs conducted only for 
JPTA clients? clients 

(1) Were these conducted undf^r performance Yes No 

based co racts? [1] [2] 

(2, What occupational skills were taught in these classes? (e.g., 
word processing, building maintenance) 



b) How many JTPA clients were enrolled in regular o^^cupational programs on 
an individual referral basis? clients 

c) How many JTPA clients were enrolled in basic/remedial education or GED 
programs? clients 
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. Does your institution provide any of these services under JTPA? 



a) Acts as the administrative entity for SDA 

b) Conducts intake, assessment, counseling, 
and referral 

c) Certifies eligibility for JTPA assistance 

d) Writes on-the-job training contracts with 
employers 

e) Runs job clubs 

f) Conducts job development 

g) Provides support services (e.g., day care, 
transportation allowances) 

h) Other [Describe 



Yes 
[1] 



No 
[2] 

[2] 
[2] 

[2] 
[2] 
[2] 

[2] 
[2] 



Thank you. Please return to your institutional liaison. 
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PLACEMENT DIRECTOR 



Postsecondary Occupational Education Delivery: 
An Examination 

Gkmducted by: Sponsored by: 

The Kational Center for Research Office of Vocational and Adult 

in Vocational Education Education 
The Ohio State University U.S. Department of Education 

Why we need your help.... 

Your institution is helping in a national study of postsecondary 
education. You have been selected as a representative of your institution to 
help with that study. Your answers to the questions that follow are very 
important. They will help provide a basis for more accurately describing the 
occupational education offered in our postsecondary institutions and should 
also provide support for future program improvements. 

Hov7 you can help. . . . 

On the pages that follow you will find a number of questions that deal 
with youi background and experience, the kinds of career guidance provided by 
your school, and characteristics of your office. These questions can be 
answered quickly by placing an "X" or a check mark 'y^' in the "[3]" next to 
your answer or by filling in the blank spaces provided. (See the two examples 
shown in the box below.) Please answer all the questions as accurately as 
possible, tlease use a pen to mark your responses. 



EXAMPLE 1: 

o Nationally, about what percentage of 
high school students (grades 9-12) 
drop out each year? 

[1] Between 4% and 8% 

[2] Slightly less than 15% 

JStf About 28% 

[4J Over 50% 



EXAMPLE 2: 

o About what percentage of the 
in your institution are: 

(a) Females? 53 % 

(b) Males? 47 % 



When you have completed your questionnaire, (a) fold it in half, (b) 
staple or tape it together, and (c) return it to the institutional liaison 
whose name is listed below . Again, V7e want to note that your participation in 
this study is voluntary . In addition, the information you provide will be 
treated in the strictest confidence ; no data will be associated with the name 
of an individual or institution in any project-related reports or other form of 
information dissemination. All data will be aggregated across individuals and 
institutions and described only at the national level. 

WOULD YOU LIKE A SUMMARY RLPORT OF OUR STUDY? [ ; YES [ ] NO 

INSTITUTIONAL LIAISON Name: 

Address : 
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Name: 



Title : 

Institution x 

Career Guidance and Student Services 

1# Rank the following goals in terms of the degree to which they are 

emphasized by the placement program in your institution. (RiaTE IN THE 
RANK— 1 BBIK6 HIOEST. 2 HEXT HICTBST, AND SO FORTH. DO NOT DUPLICATE 
SANOI^S.) 

Rank 

(a) Help student^ plan and prepare for additional schooling 

(b) Help students with their personal growth and 
development 

(c) Help students plan and prepare for their - 
careers after leaving your institution 

(d) Help place students in emplojnnent related to their 

training 

(e) Help students select and schedule courses 

(f ) Help particular special groups of students such as the 
handicapped, economically disadvantaged, and limited 
English proficient progress through 

your institution 



2. Does your institution provide occupational or career information to 
students in a language other than English? 

[1] No [3] Yes, another language 

[2] Yes, Spanish (Specify: ) 

3. Does the placement/guidance/counseling staff in your institution 
administer occupational aptitude or interest tests to students? 

[1] No 

[2] Yes, to all students 

[3] Yes, to any student who requests them 

4. About what percentage of the students in your institution participate in 
the following activities between the time they enter and leave your 
insti tuti on? (WRITE PERCENTS. IP UNSURE, GIVE YOUR BEST ESTIMATE. IP 
THE ACTIVITY IS NOT OPPERED, ENTER "0".) 

(a) Exploratory work experience programs (e.g., % 

co-op/work study) 

(b) Career days/nights % 

(c) Job sit" cours or visits (field trips) % 

(d) Visits to other postsecondary institutions % 

(e) Job shadowing (extended observations of a % 
worker) 

(f) Testing and having tests interpreted for % 

career planning purposes (e.g., interest 
inventories, vocational aptitude tests) 
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(g) Individual counseling sessions % 

(h) Group guidance/counseling sesi^ions % 

(i) Training in job seeking skills ' % 

(j) Training in resume writing " 

(k) Use of computerized career information % 

resources ' 

(1) Use of noncomputerized career information % 

resources 

(m) Have no contact with the placement office % 
Placement Office Characteristics 

5. How many professional staff in your institution work full-time, half-time, 
and less than half-time in the placement office? 

(a) Number of full-time professional staff 

(b) Number of half-time prof ess? >nal staff 

(c) Number of professional staff who work less than 
half-time 



If a student wants to see a placement counselor, about how long does he or 
she typxcally have to wait? 

[1] No wait— -can walk right in [4] A day or two 

[2] A few minutes to an hour [5] Thr^se days or more 

[3] A fev hours 

Over the course of an academic year, how involved does your staff cet in 
the following activities? 



(a) Administrative duties not related 
to placement or career guidance 

(b) Teaching enploy ability skill or 
career guidance-related courses 

(c) Teaching classes 
(nonguidance related) 

(d) Planning for. administering, and 
interpreting tests 

(e) Updating and obtaining information 
from records (e.g.. permanent 
records for reports, planning) 

(f) Individual counseling of students 

(g) Conferring with instructors or 
other instructional personnel 
regarding the placement program 

(b) Directing extracurricular 

activities 
(i) Directing planned career guidance 

activities (e.g.. career days. 

plant visits) 



Never Infreq. Occasionally 





[2] 


[3] 


[4] 


[13 


[2] 


[3] 


[A] 


[1] 


[2] 


[3] 


[4] 


[1] 


[2] 


[3] 


[4] 


[1] 


[2] 


[3] 


[4] 


[1] 


[2] 


[3] 


[4] 


[1] 


[2] 


[3] 


:4] 


[1] 


[2] 


[3] 


[4] 


[1] 


[2] 


[3] 


[4] 
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Never Inf req . Occasionally Routinely 
(3) Developing contacts with business [1] [2] [3] [4] 

and industry 

(k) Meeting with recruiters from other [1] [2] [3] [4] 

postsecondary institutions or the 
military 

(1) Working with JTPA and/or JTPA- [1] [2] [3] [4] 

sponsored agencies and other 
community-based organizations 

8. To what extent do you or other individuals in the placement office get 
involved in curricular decision making? (HARK ONE) 

[1] It has never happened 

[2] It has occurred on a few occasions 

[3] It has occurred several times, but not on a regular basis 

[4] It occurs regularly 

Placement 

9. Which of the following sources of information about job opportunities does 
your institution have available for student use regarding part-time jobs 
while in school and full-time, post-school jobs? (K&RK ALL THAT APPLY) 

Part-time Full-time 

(a) Job bank listings or reports from [1] [2] 
state Employment Service or Depart- 
ment of Labor, showing jobs available 

for local area (city or state) ' 

(b) Postings of loca3. newspaper employ- [1] [2] 
ment advertisements 

(c) Job openings called in by employers [1] [2] 

(d) List of contacts at public or private [1] [2] 
employment agencies and training 

programs (e.g., JTPA) who can help 
students get jobs or job training 

(e) Information from local government [1] [2] 
(city, county, state) civil service 

and employment offices in the area 

(f) Information about local jobs from [1] [2] 
follow-ups of former students who work 

(g) Other (Specify: [1] [2] 

) 
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(h) No job information is routinely made [1] [2] 

available to students 

a) Approximately how many different employers ask your office for 
referrals for full-time positions in a year? 

[1] None [4] Eleven to twenty 

[2] One to five [5] Tt^enty-one to fifty 

[3] Six to ten [6] Fifty-one or more 

b) What percentage of those referrals are a result of your office's 
direct initiative? % 

erIc 3 



From > our experience at this institution, what are the most effective 
strategies for developing jobs? (Check all that apply) 

[1] Telephone contacts 

[2] In person visits 

[3] Community organisation membarships 

[4] Co *~op .^r internship programs * 

\l] Referrals from instructors or other staff at the institution 

10 J workxng wxth a government agency (ies) 

[7] Other 



[9] We don»t engage in job development activities 

Are follow-up contacts made with employers of students placed in jobs? 

fii 2^ ^t. t. through another unit at 
[2] Yes, through our office the institution 

[4] Don^t know 



Of former students in your institution, about what percentage (If 
uncertain, give your best estimate) 

Program Program 
Noncompleters Completers 



(a) ...entered the military? % 
.b) ...enrolled in a 4-year 

college or unxversity? % 

(c) ...enrolled in another ""^ 
2-year college or technical 

school? ^ 

(d) entered the labor force full- 

time without attending another % 

postsecondary institution? 

(e) Other (Specify: % 



% 



% 



% 



% 

)? 100% 100% 



The response to 13(d) for program completers represents your institution's 

placement rate. For that placement rate, what percentage aro placed in 
jobs related to the training or program areas from which the .students 
graduated? 

[1] Less than 10% [5] 75% - 90% 

[2] 10% - 25% [6] 90% - 99% 

[3] 25% - 50% [7] 100% 

[4] 50% - 75% 
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Personal and Job Characteristics 

15. Including this year, how many years of experience have you had involving 
placement or career guidance in post secondary institutions? 

[1] Not yet a full year [4] Five to six years 
[2] One to two years [4] Seveu to ten years 

[3] Three to four years [6] Over ten years 

16. Wl\at is the highest degree you hold? 

[1] High school diploma [5] Specialist in Education 

[2] Associate degree [6] Educational Doctorate 

t3] Bachelor or Arts/Bache- [7] Doctorate other than 

lor of Science education 

[41 Master's degree [8] Other (Specify; ) 



17. Do you have a degree in guidance and counseling? [1] No 

[2] Yes 

18. Prior to this position, what type of position did you hold? 

[1] Staff member Oj. placement [4] Staff member of another 
office educational institution 

[2] Staff member of institution [5] Employee of business or industry 

(non instructional position) [6] Other; 

[3] Instructor at institution 

19. Do you or anyone else on your institution's placement or guidance staff 
participate in conmunity-wide economic development activities (e.g., 
chamber of commerce committees or other committees directed toward 
attracting new business/industry into your community)? 

[1] No [2] Yes (Describe: 



20. When were you bom? / 



month year 

21. What is your sex? [1] Female 

[2] Male 

22. What is your ethnic origin? 

[1] American Indian or Alaskan Native [5] White, not of Hispanic 
[2] Asian American or Pacific Islander Origin 
[3] Black, not of Hispanic origin [6] Other 

[4] Hispanic 

You have finished the questionnaire. Thank you. 
NOTES/ C0M>3NTS: 
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Poeteecondary Occupational Education Delivery: 
An Examination 



Conducted by: 

National Center for Itesearch 

Itt Vdcational Education 
The Ohio State Uni^versitj 



Sponsored hy: 

Office of Vocationipl and 

Adult Education 
U.S. Oepartaent of Education 



Why ve need your help.... 

Your institution has been selected for a national study of postsecondary 
occupatic ^al education* You have been selected as a representative of your 
institUv lou to help with that study. Your answers to the questions that follow 
are very important. They will help provide a basis for describing accurately 
occupational education as it is offered in postsecondary institutions and 
should also provide support for future program improvements. 

How you can help.... 

On the pages that follow you will find a number of questions that relate 
specifically to your department or program, the kinds of students that attena 
your institution^ and characteristics about you and your job. These questions 
can be anrwered quickly jy placing an or a check mark y in the "[3]" next 
to youx answer or by filling in the blank spaces provided. (See the examples 
shewn in the box below.) Please answer all the questions as accurately as 
possible. Please use a pen to mark your responses. 



BXAKPLB Is 

o Nationally^ about vhat percentage of 
high school students dropout each year? 



tl] 



Betireen 4% and 8% 
Slightly less than 15Z 
About 28Z 
Over 50Z 



BKAMPIJ; 2: 

o About vhat percentage of the 
students in your institution 
are: 



(a) Females? 

(b) Kales? 



53 



47 



Z 
Z 



When you have completed your questionnaire^ (a) fold it in half> (b) 
staple or tape it together, and (c) return it to the institutional liaison 
whose na me is listed below . Your participation in this study is voluntary . 
In addition, the information you provide will be treated in the strictest 
confidence : no data vill be as£Jociated with the name of an individual or 
institution in any project-related reports or other form of information 
dissemination. All data will be aggregated across individuals and. 
institutions and descril?ed only at the national level. 



WOULD YOU LIKE A SUMMARY REPORT OF OUR STUDY? 



[ ] YES 



[ ] NO 



INSTITUTIONAL LIAISON 



Name :^ 
Address : 
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1* Name: 



2. Inctitutiont 



3 • Program/Department ; ^ 

Program Characteristics 

4» Mow many students (FTEs) are enrolled in your program currently? 

students (FTEs) 

5. a) How many faculty and instructors (FTEs) are currently in your program? 

(Include permanent faculty who may be on leave*) 

instructors (FTEs) 

b) How many faculty included in your answer to a) are permanent, full-time 
instructors? instructors 

6. a) What is your departmental /program total budget for th^ 1986-87 academic 

year? 

b) Of that budgett how much funding do you receive from federal vocational 
education funds, i.e. Carl Perkins? $^ 

c) Of that budget, how much do you receive from JTPA? $ 

?• a) Does your program/department have an advisory board? 
tl] Yec 

[2] No (Go to Question 8) 

b) How many members are on the board? members 

c) How ofte** does the advisory board meet? (Check one) 

[1] At least once a month, on a regular basis 

[2] Not as often as once a month, but on a regxilar basis 

[3] Once a year, on a regular basis 

14] Only meet on an as needed basis 

d) How many members would you characterize as being from business or 
industry? members 

e) How many members would you c aracterize as representing organized 
labor? members 

Program Content 

8. What type of degree/certificate do you award to individuals tjho complete 
your program? 

[1] Vocational certificate 
[2] Associate Degree 
[3] Other; 



1 
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IZJf^l S''"^"^ '"''f / ^^P"^ ^^^^^^ ^^'^^ll^ " your program 
complete to be awarded a degree certificate? (Do not include developnental 
education or LEP courses) ^t^^u^txx 

Type of grading period (MARK ONE) 

courses [1] Semester 

[2] Quarter 
I3] tother: ^ 



10. How many students vere awarded a degree/certificate from your department in 
the 1985-86 acadeiax-: year? students 

11. If 100 students began your program, how many would you estxmate to: 
a; Complete the program in the mimimal possible time 

(1 ysar or lees for a 1 year program; 2 years or less for a 

2 year program)? 

b) Complete the program, but in longer than the minimal po£ ible 

time? *^ " 

c) Leave the program at ^our initiative (Failing grades, adv .ed 

to leave, etc.)? 

d) Leave the program for other reasons (Took a job. tranf erred 

to another program or institution, etc.)? 

19 T . . ^ TOTAL = 100 

1^. In your opinion, how much actual influence do the following people or 

organizations have on (i) establishing or revising the curricula/program 
(e.g.. goals, objectives, content) and (ii) determining instructional 
methods? 



(i) ESTABLISHING OR REVISING THE CURRICULUM 



PEOPLE/ORGANIZATIONS 

a) Institution's administration 

b) Chairperson and instructors in 
department involved 

c) Instructors in other departments 

d) Parents 

e) Students 

f) Institution's advisory or governing board 

g) Faculty unions or associations 

h) Business and industry representatives, 
including program's advisory committee 

i) JTPA/PIC 

j) State education administrative agencies 
k) Former students 







Only to 


None 


A Great 




a Minor 


(Not 


Deal 


Some 


Extent 


Appli 


113 


[2] 


[3] 


[A] 


[1] 


[2] 


[3] 


[4] 


[1] 


[2] 


[3] 


[4] 


[11 


[2] 


[3] 


[4] 


[1] 


[2] 


[3] 


[4] 


[1] 


[2] 


[3] 


[4] 


[1] 


[2] 


[3] 


[4] 


[1] 


[2] 


[3] 


[4] 


[1] 


[2] 


[3] 


[4] 


[1] 


[2] 


[3] 


[4] 


[1] 


[2] 


[3] 


[4] 



2 

162 



(ii) DETERMINING INSTRUCTIONAL METHODS 



PEOPLE/ORGANIZATIONS 



A Great 
Deal 





unxy lo 






a Minor 


None 


Some 


Extent 


(NA) 








[2] 


[3] 


[43 


[2] 


[3] 


[43 


[2] 


[3] 


[4] 


[2] 


[3] 


[43 


[2] 


[3] 


[43 


[2] 


[3] 


[43 


[2] 


[3] 


[43 


[2] 


[3] 


[4] 



1) Institution's administration 
tt) Department chair (yourself) 
n) Instructors 
o) Students 

p) Institution's advisory or 

governing board 
q) Faculty unions or associations 
r) Business and industry representatives, 

e.g.* department advisory committee 
fl) JTPA/PIC 

t) State administrative agencies 



13. 



14, 



15. 



Consider the typical student who completes your program. What percentage 
of the curriculum that the student was exposed to would you ©stimate — 

a) Concerned specific occupational, skills developmeat? _% 

b) Concerned general or transferable skills development such as % 

canmunication skills, interpersonal skills? 

c) Concerned basic skills (raath# writing, speaking, listening) 
development? % 

d) Concerned employability skills (resume, job search, 
interviewing)? % 

Are students in your prograa required to complete a work-study experience, 
cooperative education experience, or inteTniship in business/ industry as 
part of their training? 



til No 

[2] Yes. up to two weeks 
[3] Yes. three to six weeks 



[4] Yes. seven to twelve weeks 

[5] Yes. thirteen to twenty-four weeks 

[6] *Yes. over twenty-four weeks 



Do the enjployers who supervise the work experiences of your students 
influence the grades those students receive? 

tl] No. our program does not usually get involved with work experience 

programs 
[2] No 

[3] Yes. employers recommend grades to the coordinator(s) 
[4] Yes. employers assign work experience grades 

[5] Yea. employers and coordinators jointly agree and assign students* 
grades 

16. Are individualized learning activities and experiences an integral part of 
your program? 



[1] No 

[2] Yes. when dealing vith 
learning basic concepts/ 
theory 



[3] Yes. when working in shop/lab on job 

skill development practice 
[4] Yes. all segments of program 
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17. Which of the following competency-based strategies are used in your 
program? 

a) Our particular program is not [9] (Go to item 18) 
competency-based and we do 

not use these competency- 
based strategies 

b) Progress charts 

c) Mastery charts 

d) Computer recording 

e) Standardized written tests 

f) Standardized skills performance 
tests 

g) Informal teacher judgments 

h) Teacher constructed writtei* tests 

i) Teacher constructed skills 
performance tests 

j) Judgments or ratings by employers 
k) Other (Specify; ) 



Tes 


Mo 






tl] 


[2] 


tl] 


[2] 


[1] 


[2] 


[1] 


[2] 


[1] 


[2] 


[1] 


[23 


[1] 


[2] 


[1] 


[2] 


[1] 


[2] 



Faculty Issues 

18* On average, how much influence do each of the following factors have on 
determining faculty salaries? 



19* 



a) Quality of teaching 

b) Professional activities 

c) Service to the community 

d) Collective bargaining agreement 

e) Interactions with employers 

f) Longevity with institution 

g) Full-time or part-time statu- 

h) Number of courses taught 

i) Level of education 
j) Research activities 

How often do you visit the classroom instructional period for permanent 
and temporary staff per grading period (quarter or semester?) 







Only to 


None 


A great 




a minor 


(Does 


deal 


Somewhat 


extent 


not Bp] 


[1] 


12] 


C3J 


[4J 


[1] 


[2] 


[3] 


[A] 


[1] 


[2] 


[3] 


[A] 


tl] 


[2] 


[3] 


[4] 


[1] 


[2] 


[3] 


[A] 


[1] 


[2] 


[3] 


[A] 


[1] 


[2] 


[31 


lA] 


[1] 


[2] 


[3] 


[A] 


[1] 


[2] 


[3] 


[A] 


[1] 


[2] 


[3] 


[A] 



a) Announced visits per 
grading period 

b) Unannounced visits per 
grading period 



Permanent Staff 



Temporary Staff 



20. Does yr * program/department have a formal .professional development 
requiiem^nt for instructors? 



[1] Yes-> Please describe: 
[2] No 
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21* What is your departmental budget for professional development activities 
for the 1986-87 academic year? $ 



22. How large was your program's instructional staff last year and how many of 
your instructional staff from last year (1985-86) are teaching or will 
teach this year? 

Permanent staff Temporary or adjunct 

Full-time Part-time Pull-time Part-tiae 

a) Taught 

eanetiine 

during 

1985- 86 

b) Will teach 

sometime 

during 

1986- 87 

Institutional Goals 

23. In your institution, what degree of importance is attached to each of the 
following goals? (Check one per goal) 

Not 

Very Not too at all 

^Q^^ Important Important Important Important 



a) Prepare stud<^'..ts to be good citizens [1] [2] [3] [4] 

b) Develop basic skills [1] [2] [3] [4] 

c) Develop students* abilities to solve [1] [2] [3] [4] 
problems and think critically 

d) Prepare students to be competent [1] [2] [3] [4] 
consumers 

e) Prepare students for further schooling [1] [2] [3] [4] 

f) Provide in-school training for [1] [2] [3] [4] 
specific occupations 

g) Givs students a broad, general career [1] [2] [3] [4] 
^reparation background 

h) Place students in jobs as they leave [1] [2] [3] [4] 
school 



24. Do you agree or disagree with each of the following factors in terms of 
their influence on curriculum and instruction at your institution? Feel 
free to add comments to qualify or explain a rating, DO HOT FBKL COMPELLED 
TO COMMENT ON EVERY ITEM. 

Strongly No Strongly 

— Factors Disagree Disagree Opinion Agree Agree 

a) Inadequate student preparation [1] [2] [3] [4] [5] 
in basic skills restricts cur- 
riculum offerings and instruc- 
tional delivery 

COMMENTS; 

b) Use of part-time or a'ijtmct in- [1] [2] [3] [4] [5] 
structional staff limits 

effective instruction 
COMMENTS: 
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Factors 



Strongly 
Disagree 



Disagree 



No 
Opinion 



Strongly 
Agree Agree 



c) Outdated facilities or equipment [1] 
restrict curricultm offerings or 
instructional content 

COMMSHTS; 

d) Resources spent on noninstmc- [1] 
tional purposes (e.g., security* 
maintenance) seem excessive and 
restrict our instructional taission 
COMMSHTS; 

e) Student discipline restricts [1] 
instructional delivery 

COMMZHTS; 

f) Because a high percentage [1] 
of students work, they have 

limited time to spend on 
studying outside of c?.ass 
and this constrains in- 
structional programs 
COMMSHTS; 

g) Collective bargaining/ [1] 
unionization of factilty re- 
strict curricultnn offerings 
COMMEa<TS; 

h) Inadequate student prepare- [1] 
tion in science and mathematics 
restricvj curricula and instruction 
COMMEMTS; 

i) .Community, faculty, or student [1] 
pressures restrict our ability 

to cancel certain course offerings 
COMMENTS; 

j) Inadequate institutional funding [1] 
restricts curricula and instruction 
COMMEMTS; 

k) Competition for students from [1] 
other educational institutions 
or the military cause us to 
offer certain progvao»a that we 
otherwise wouldn't 
COMMEMTS; 

1) Our open-entry policy restricts [1] 
program offerings 
COKHEHTS; 



[2] 



[2] 



[2] 



[2] 



[2] 



[2] 



[2] 



[2] 



[2] 



[2] 



[3] 



[3] 



[31 



.[3] 



[3] 



[3] 



[33 



[3] 



[3] 



[3] 



[A] 



[A] 



[A] 



[A] 



[A] 



[A] 



[A] 



[A] 



[A] 



[A] 



[5] 



[5] 



[5] 



[5] 



[5] 



[5J 



[5] 



[5] 



[5] 



[5] 
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25. Please rank order the three most important facilities/equipment you feel 
would most improve your program. (The aost important need would be 

Rank 

s) Classroom renovation/improvement 

b) Larger laboratory facilities " 

c) Here modem laboratory ^uipment — — 

d) Instructional equipment such as A-V» computers, etc. ^ 

e) Instructional demonstration eqripment — models 

f) Office space 

g) Office equipment (e.g.* personal computers for faculty) 

h) Other: ^ 



26. What is the approximate value of facilities or equipment donated to your 
program by business or industry pi>er the last three years ? 

[1] No donations received over that period of time 
[2] $1 - $5,000 [5] $25,000 - $50,000 

[33 $5,000 - $10,000 [6] $50,000 - $100,000 

[A] $10,000 - $25,000 17} Greater than $100,000 

Students 

27. In your program, about what percentage of the students are . . . 

a) Females? % 

b) Males? % 



a) Females? % 7 toTAL = lOOZ 

s 



c) White? 

d) Black? % ^ TOTAL = 100% 

e) Hispanic? 

f) Other minorities? 




g) Handicapped? 

h) Limited English 
Proficienct (LEP/ 
Bilingral)? 

i) Economically disadvan- % 

taged? 

j) JTPA clients? % 

k) Single parents? % 



28. What percentage of your students receive the following special services? 

s) Developmental instruction-basic reading % 

b) Developmental instruction-basic math ' % 

c) Pre-tech courses ^ ^ 

d) More individualized and intensive 
counseling and follow-through from 

departmental staff «j 

e) Special tutorial and/or related types of """^ ~ 
assistance (peer tutoring, e.g.) X 

Program Improvement 

29. Over the past tgo years, has your department/program undertaken any of the 
following activities or policy changes? 

\ Yes No 

a) Increased completion requirements TJ] 

b) Implemented competency testing for completion [i;^ [2] 

c) Increased entrance requirements for program [i] [21 

d) Stiffened grading standards [1] [2] 
tl decided to increase emphasis on basic skills [1] [2] 
t) Added requirements for courses outside your M] [2] 

department/program 

g) Stiffened hiring standards for instructors/faculty [1] [2] 

h) Placed special emphasis on retention of special [1] [21 
needs students 

Personal and Job Characteristics 

30. During 1985-86 academic ye (September-June), how many courses end credit 
nourr dxd you teach? 

^''"^^ Quarter System [1] 

Credit hours Semester [2] 

Other: | [3] 

31, What is the average size of the classes you teach? students 

32, Have you received training in any of the following areas? 

a) Teaching the handicapped 

b) Working with and teaching Limited 
English Proficiency students 
(LEP/Bilingual) 

c) Teaching disadvantaged and dropout 
prona students 

d) Working with and teaching students in 
nontracitional programs 

e) Teecrting basic skills in your 
subject area 

f) Addressing the needs of single 
parents 

8 



Yes 


No 


[1] 


[2] 


tl] 


[2] 


[1] 


[2] 


[1] 


12] 


[1] 


f.] 


[1] 


[2] 
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33. In addition to the hours you teach during a typical week, about how many 
^ouTS outside of class do you spend doing each of the following activities? 
(IF DNSnRB^ GIVE YOTR BBST ESTIMATE.) 



34. 



a) Official office hours 

b) Completing forms and administrative 
papezwork 

c) Prepare instructional periods. 
Composing tests, grading papers, etc. 

d) Counseling students - personal probleuic 

e) Counseling students - career plans 

f) Tutoring and working with students who 
need special help 

g) Contacting ©nployers on students' 
behalf and visiting students at worksite 

h) Undertaking research activities in 
your subject area 

i) Extra-carricular activities (including 
coaching) 

j) Working - self-onployed 
k) Working - employer other than this 

institution (not self-employed) 
1) Background reading in your subject area 

(e.g., journals, books, periodicals) 
m) Other background reading (e.g., changes 

in education,* equity issues, teaching 

special stu^^nts) 
n) Developing alternative activities and 

materials to better meet the needs of 

students who require special help (e.g., 

potential dropouts, handicapped students 
o) Obtaining additional professional [1] 

training 



When were you born? 
What is your sex? 



month 



year 



[1] Female 
[2] Male 



35. 

36. What is your ethnic group? (Check one) 



HOURS SPENT: 



0 

[1] 
[1] 


1-A 
[2] 
[2] 


5-8 
[33 
[33 


9-12 

[A3 

[A3 


13-20 
[53 
[53 


Over 
20 
[63 
[63 


[1} 


[2] 


[33 


[A3 


[53 


[63 


fl] 
[1] 
[1] 


[2] 
[2] 
[2] 


[33 
[33 
[33 


[A3 
[A3 
[A3 


[53 
[53 
[53 


[63 
[63 
[63 


[1] 


[2] 


[33 


[A3 


[53 


[63 


s 

[1] 


[2] 


[33 


[Al 


[51 


r6i 


[1] 


[23 


[33 


[A3 


[53 


[63 


[13 
[1] 


[23 
[23 


[33 
133 


[A3 
[A3 


[53 
[53 


[63 
[63 


[1] 


[23 


[33 


[A3 


[53 


[63 


[1] 


[23 


[33 


[A3 


[53 


[63 



[13 [23 [33 [AJ [51 [6] 



[23 [33 [A3 [5] [63 



[13 American Indian or Alaskan Native 
f2l kelaa American or Pacific Islander 
[33 Black, not of Hispanic origin 
[A3 Hispanic 



[53 White, not of Hispanic 

origin 
[63 Other 



37. 
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T>o you have the following degrees, and if so, in what disciplines? (ANSWER 
ALL THA.7: APPLY) 

. , Discipline (s) 

a) Associate degree 

b) Bachelor ' s degree 

c) Master's degree ' " " 

d) Doctorate ^ 

9 1^9 



SeSion^37? <^omplete your highest level of education as noted in 



39. How many years of experience have you had as a teacher or faculty member on 
either a part- or full-time basis— 



(a) At the elementary or econdary level? 

(b) At two-year community colleges or voc-tech 
institutions? 

(c) At proprietary schools? 

(d) At four-year colleges or universities? 

(e) Other 



Years Years 
Full-time Part-time*. 



•) Stertlns ^to 
bj Ending -fate 



c) Occupation; 
Job duties 

d) Naae of Insti- 
tution! flroB 

t) Lest [or current] 
tvQOe or ealary 



f) fejparvlnory dutlta 
[reeponelble for 
parforaQncB/colary 
appraisal for 1 or 
GRore Individuals) 

g) Covered by collec- 
tive agreemant 



r 



EHPLOYHENT HISTORY 
(PlBBBB include adalnl strati ve and inatPw-^tional positions.) 

r 



40. Current Job 



41» Last Job 



I 















1 
1 






/ 




/ 




/ 


1 


/ [ 


. nonth 


year 


. aonth 


year 


. Bonth 


year 


1 Bonth 


year ! 




NA 




/ 




/ 


1 


/ j 






. month 


year 


, ifionth 


year 


1 Bonth 
1 


year | 


• 1 I — 1 


■ J 1 _ , 

' 1 1 


' 1 "1 — I 


9 


par 


1 I 


par 




oar 


1 




.[1] hour 
[2] weak 


[3] Bonth 
[4] year 


|C1] hour 
I [2] «88k 


[3] aonth 
[4] year 


.[1] hour 
:[2] week 


[3] nonth 
[4] year 


hour 
J[S] aeek 


par 
[3] Bonth I 
14] year ! 


I [1] yea 

\ m no 




! HI yaa 
j 12] no 




1 11] yes 
1 121 no 




yas 
jl2] no 

I 
1 
1 

[ill yas 
I 12] no 




I [11 yea 
j ISI no 




1 [1] yea 
12] no 




' HI yea 
12] no 







YOU HAVE fXMPLEm} THE OUESn«M«AIHE. TOAKK YOU, 
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FACULTY 



Post secondary Occupational Education Delivery: 
An Examination 



Conducted by: Sponisored by: 

The Hational Center for Research Office of Vocational and Adult 

in Vocational Education Education 
The Ohio State University U.S. Departaent of Education 

Why we need your help.... 

Your ii*stitution has been selected for a national study of postsecondary 
occupational education. You have been selected as a representative of your 
institution to help with that study. Your ansi ^rs to the questions that follow 
are very important- They will help provide a basis for describing accurately 
tt3 occupational education offered in postse-^ondary institutions and should 
ali>o provide support for future program improvements. 

How you can help. . . . 

On the pages that follow you will find a n'omber of questions that relate 
specifically to the courses you teach, the kinds of students that attend your 
institution, and characteristics about you and your joh. These questions can 
be answered quickly by placing an "X" or a check mark in the "[3]" next to 
your answer or by filling in the blank spaces provided. (See the examples 
shown in the box below.) Please answer ail the questions as accurately as 
possible. Please use a pen to mark your responses. 

EXAMPLE 1: EXAMPLE 2: 

o Nationally* about what percentage of o About what percentage of the 

high school students drop out each students in your institution 

year? are: 

[1] Between AZ and 8Z (a) Females? 53 % 

J21^ Slightly less than 15Z (b) Males? 47 X 
About 28% 
Over 50% 



When you have completed your questionnaire, (a) fold it in half> (b) 
staple or tape it together^ and (c) return it to the institutional liaison 
vhoge name is listed below . Your participation in this study is voluntary . In 
addition, the information you provide will be treated in the strictest 
confidence; no data will be associated with the name of an individual or 
institution in any project-related reports or other form of information 
dissemination. All data will be aggregated acrpss individuals and institutions 
and described only at the national level. 

WOULD YOU LIKE A SUMMARY REPORT OF OUR STUDY? [ ] YES [ ] NO 



INSTITUTJ lAL LIAISON: Name:^ 

Address: 
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Name: 



2. Institution: 

3. Program: 

Teaching Load 

4. During 1986-87 academic year (September - June), how many different 
courses and total credit hours will you f^tach? 



courses 



Type gradiny?. period credit hours 

[1] Quarter System 

[2] Semesters 

[3] Other: 

5. On average, how many hours per week are you assigned to teach (contact 
hours)? (Include labs and discussion peiriods. Bsclude preparation tine* 
office hours.) 

hours 

6. What is the average size of the classes you teach? 



students 



7. About how many undergraduate and graduate courses have you taken in the 
subject area that you most frequently teach? 

None 1-5 6-10 11-15 15+ 

(a) Undergraduate courses [1] [2] [3] f^] [5] 

(b) Graduate courses [1] [2] [3] [4] [5] 

8. Have you taught courses in p. different department in the last two years? 

[1] Yes Whet department (s) 

[2] No 



9. Do you have state certification to teach? If so, for how long? 

[9] State does not require certification (Go to question 10) 

• [1] Not certified [4] Yes. 5-10 years 

[2] Yes, 1 year or less [5] Yes, 10+ years 
[3] Yes, 2-5 years 

Instructional Methods 

10. How much influence and '-:ontrol do you have over each of the following 
^ix^as with respect to the courses you are assigned to teach? 

A Great 
Ncne Deal 

(a) Establishing a new course in [IJ [2] [3] [4] [5] 
your program area/department 

(b) Selecting the content, topics, and [1] [2] [3] [4] [5] 
skills to be taught in specific 

courses 

(c) Selecting instructional techniques [1] [2] [3] [4] [5] 
to be used 

(d) Selecting textbooks and other [1] [2] [3] [4] [5] 
instructional materialc 
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11. 



How much tame per month do you spend on average with the following groups 
or xndxvxduals to work on course planning and preparation, curriculum 
deyeiofment. guidance and counseling, program/course evaluation, or other 
collaborative work related to instruction? 

HOURS SPENT PER MONTH: 



/ ^ ... ^ V ^ . None 1-5 6-10 1 1-20 20+ 

U; Department head or other supervisor 

(b) Institutional official (s) - other than 
those listed in "a" 

(c) Advisory committee 

(d) Ither instructors 

(e) Guidance/counseling staff or placement 
staff 

(f) Employers (other than on advisory 
committee) 

12. Have you had any training (inservice or preservice) in the following 
general areas? * 



[1] 




[3] 


[A] 


[5] 


[1] 


[2] 


[3] 


[A] 


[5] 


[1] 


[2] 


[3] 


[A] 


[51 


[1] 


[2] 


[3] 


[A] 


[5] 


[1] 


[2] 


[3] 


[A] 


rs] 


[1] 


[2] 


[3] 


[A] 


[5] 



(a) Teaching the handicapped 

(b) Working with and teaching Limited English 
Proficiency students (LEP/Bilingual) 

(c) Teaching disadvantaged and at-risk students 

(d) Working with and teaching students in 
programs nontraditional for their sex 

(e) Teaching basic skills in your subject area 

(f) Addressing the needs of single pareiits 

(g) Addressing the needs of older students 



Yes 



No 

[2] 

[2] 

[2] 
[2] 

[2] 
[2] 
[2] 



13. Indicate the importance you give each of the following grading criteria 
when setting grades. 

Not Somewhat Moderately Very 
Important Important Important Important 

[4] 



(a) Absolute level of [i] 

achievement 
(b> Achievement relative to the [1] 

rest of the class or all of 

your classes 

(c) Individual improvement or [1] 
progress over past 

performance 

(d) Effort [1] 

(e) Participation in class [i] 



[2] 
[2] 

[2] 



[2] 
[2] 



[3] 
[3] 

[3] 



[3] 
[3] 



LA] 
[A] 



[A] 
[A] 
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For each grading period of weeks » how many times do you usually 

administer a • • • (fill in) 



(a) • • • Major examination or student 
demonstration 
[1] Zero 
[2] One 
[3] Two 

[4] Three or four 
[5] Five or more 



(b) • • • Quiz 

[1] Zero 

[2] One or two 

[3] Three or four 

[4] Five to ten 

[5] Over ten 



Classifying the types of questions that might be asked on a major 
examination into objective, subjective (essay), or demonstration-type 
questions, what percentage of the points on one of your typical 
examinations would be accounted for by each type of question? 



a) Objective 

b) Subjective 

c) Demonstration 



% 
% 



(perform a skill that might be done 
in the workplace, e.g., typing tests 
for speed end accuracy, building a 
model, etc.; 



In some classes, instructors feel it is beneficial to assign various 
writing taskfa to their students. In your classes, how many writing 
assignments of at least one page each do you assign your students during a 
quarter or semester ? 



[1] None 

[2] One or two assignments 
[3] Three or four assignments 



[4] Five or six assignments 
l5] Seven to ten assignments 
[6] Over ten assigrments 



During a typical week, how much of your teaching time is spent reinforcing 
and enhancing students* basic . . . 



[a] 



. • . Reading skills ? 
[1] None 

[2] About one hour 
l3] I.;o or three hours 
[4] Four to six hours 
[5] Over six hours 



[b] . . . Mathematical skills ? 
[1] None 

[2] About one hour 
[3] Two or three hours 
[4] Four to six hours 
[5] Over six hours 



On the average, about what percentage of your classes' time is spent on 
each of the followitfg types of activities? (WRITE IN EACH S. IF NONE, 
WRITE IN «0"^ THE TOjCAL SHOULD EQUAL 100%. ) 

(a) Daily maint^'^nance activities (such as set up, clean up, 
passing out aate'rials, taking attendance, breaks). 

(b) Instruction (lecturing, demonstrating, discussing, etc.) 

(c) Student practice of skills (pr£.ctice problems, projects, 
laboratory work, etc.) 

(d) Other activities (Specify: ^ ) 



% 
'% 



% 
% 



TOTAL= lOOX 



i74 



During the lact year* what percentage of the students in your % 

classes did you formally recognize for their performance (e.g.* 
via certificates* or displaying or reading students' work)? 

Do you receive student evaluations of your teaching? 

[1] Yes > How useful Not Somewhat Moderately Very 

are they Useful Useful Useful Useful 

[2] No they in 

preparing [1] [2] [3] [4] 

for future 

courses? 



In addition to the hours you are assigned to teach during a typical week > 
about how many hours outside of class do you spend doing each of the 
following activities? (IP DNSORS, GIVE YOUR BEST ESTIMATE.) 



(a) Official office hours 

(b) Completing forms and administrative 
paperwork 

(c) Preparing instructional periods* 
composing tests* grading papers* 
etc. 

(d) Counseling students - personal 
problems 

(e) Counseling students - career plans 

(f) Tutoring and working with students 
who need special help 

(g) Contacting employers on students' 
behalf and visiting students at 
worksites 

(h) Undertaking research activities in 
your subject area 

(i) Extra-curricular activities 
(including coaching) 

(j) Working - self-employed 

(k) Working - employer other then the 
school (not self-employed) 

(1) Background reading in your subject 
area (e.g.* journals* books* 
periodicals) 

(m) Other background reading (e.g.* 
changes in education* equity 
issues* teaching special students) 

(n) Developing alternative activities 
and materials to better meet the 
needs of students who required 
special help (e.g.* potential 
dropouts* handicapped students) 

(o) Obtaining additional professional 
training 



HOURS SPENT: 



Over 



0 

[1] 
[1] 


1-4 
[2] 
[2] 


5-8 
[3] 
[3] 


9-12 

[4] 

[4] 


13-20 
[5] 
[5] 


20 
[6] 
[6] 


[1] 


[2] 


[3] 


[4] 


[5] 


[6] 


[1] 


[2] 


[3] 


[4] 


[5] 


[6] 


[1] 
[1] 


[2] 
[2] 


[3] 
[3] 


[4] 
[4] 


[5] 
[-5] 


[6] 
[6] 


[1] 


[2] 


[3] 


[4] 


[5] 


[6] 


[1] 


[2] 


[3] 


[4] 


[5] 


[6] 


[1] 


[2] 


[3] 


[4] 


[5] 


[6] 


[1] 
[1] 


[2] 
[2] 


[3] 
[3] 


[4] 
[4] 


[5] 
[5] 


[6] 
[0] 


[1] 


[2] 


[3] 


L'O 


[5] 


[6] 


[1] 


[2] 


[3] 


[4] 


[5] 


[6] 


[1] 


[2] 


[3] 


[4i 


[51 


[6] 


[1] 


[2] 


[3] 


[4] 


[5] 


[6] 



4 



22. At this institution, how many class periods have you missed (for any 
reason) during the past 12 months? 



[1] Ho class periods 

[2] One or two class periods 

[3] Three or four class periods 

[4] Five or more class periods 

23. During the past year, how many times has your department head or any other 
supervisor observed your teaching? 



24. 



[1] Never 
[2] Once 
[3] Twice 

On average, how much influence do each 
determining faculty salaries? 



[4] Three or four times 
[5] Five to nine times 
[6] Ten or more times 

of the following factors have on 







Only tc 


None 




A great 


a minor 


(Not 




deal Somewhat 


extent 


app.) 


Quality of teaching 


[1] [2] 


[3] 


[4] 


Professional activities 


[1] [2] 


[3] 


[4] 


Service to the community 


[13 [21 


[3] 


[4] 


Collective bargaining agreement 


[1] [2] 


[3] 


[4] 


Interactions with employers 


[13 [2] 


[3] 


[4] 


Longevity with institution 


[13 [2] 


[3] 


[4] 


Full-time or part-time status 


[13 [2] 


[3] 


[4] 


Number of courses taught 


[13 [2] 


[3] 


[4] 


Educational level 


[13 [2] 


[3] 


[4] 


Research activities 


[13 [2] 


[3] 


[4] 



Institution and Students 



25. 



Using the scale provided, please indicate the extent to which you agree or 
disagree with each of the following statements. 

Strongly No 
Disagree Disagree Opinion Agree 



Strongly 
Agree 



(a) Staff members in this [1] [2] [3] [4] [5] 
in&titution don't have 

much school spirit. 

(b) The use of drugs or [1] [2] [33 [43 [5] 
alcohol by students in 

this institution is well 
below the national average. 

(c) Student tardiness and [1] [2] [3] [4] [5] 
class cutting are very 

prevalent in this institution 

(d) The attitudes and habits my [1] [2] [3] [4] [5] 
students bring to class are 

not conducive to learning. 
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(e) This institution s^ems 
like a big family. 

(f) There is very little [1] [2] 
cooperative effort among 

this school's staff 
members and students, 

(g) A very positive "climate" [1] [2] 
exists in this institution* 

(h) Staff members in this [1] [2] 
institution have many 

opportunities for inservice 
training and staff development. 



Strongly No Strongly 

Disagree Disagree Opinion Agree Agree 
tl] 12] [3] [4] [5]~ 



[3] [4] 



[3] 
13] 



[4] 
IA3 



[5] 



[5] 



26. In the classes you teach, about what percentage of the students are . . . 



% 
% 



% 



TOTAL = 100% 



TOTAL = 100% 



% 



(a) Females? 

(b) Males? 

(c) White? 

(d) Black? 

(e) Hispanic? 

(f) Other minorities? 

(g) Handicapped? 

(h) Limited English Proficient? 
(LEP/Bilingual) 

(i) Economically disadvantage. 
(j) JTPA clients? 
(k) Single parents? 
(1) Students over age 2A 

ProRraa Charactegistict 

27. (a) Approximately what percentage of the students who enter the 

occupational program in which you ^each leave before they finish? 

.% leave the program, but not the school 



% 



% 



_% leave the program and the school 



28. 



(b) Approximately what percentage of students did not intend to complete 
the program when they enrolled? % 

Are any of your students individuals who had previously left the 
institution and have returned to school (either on their own or through 
the auspices of JTPA or some other program)? 

^° [2] Yes, about % of our students 
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29. Rank the following goals in terms of the emphasis given to them in your 
occupational program area. Rank the most important goal as "1," the 
second most important as "2," and so on through "8" for the least 
important. (HRITE IN YOUR RANKS. DO NOT DUPLICATE RANKINGS.) 



31. 



(a) To place students in jobs related to their training 
when they leave 

(b) To provide students with the competencies needed 

to secure jobs (e.g., job search skills, interviewing) 

(c) To place students in jobs (regardless of their training 
relatedness) when they leave 

(d) To t^nhance students' awareness of the various jobs for which 
they could prepare 

(e) To provide opportunities for students to explore various 
occupationai areas 

(f) To help students develop a strong work ethic (e.g., sense 
of industriousness and responsibility) 

(g) To enhance and reinforce students* basic skills (e.g., hi?,sio 
math, reading) 

(h) To promote access and equity for students 



Rank 
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30. Generally, do more students apply for entry int'^ the occupational program 
m which you t^ach than there are openings in that program? 

\l] [3] Yes, up to two times more 

12J Yes, but only a few more [4] Yes, over two times more 

Use the s-ale below to indicate the extent to which each of the following 
sources is used to determine the goals, content, and development of the 
curriculum of the program in which you teach. A 

Great 

. . l^one Deal 

la; . >ur State's plan for vocational [1] [2] [3] [4] ~[s] 
education 

(b) State occupational information [1] [2] [3] [4] [5] 
coordinating committee 

(c) State employment service [1] [2] [3] [4] [5] 

(d) Technical advisory group or committee [1] [2] [3] [A] [5] 

(e) Surveys of local employers [1] [2] [3] [4] [5] 

Which of the following instructional materials/resources would you use if 
you were revising, updating, or upgrading the occup.-tional program in 
which you teach? 

(a) State instructional materials laboratory 

(b) Curriculum coordination center for your region 

(c) Educational publishers (V-TECS, AAVIM, CIMC, 
NCRVE, etc.) 

(d) Commercial publishers (i.e., textbook and workbook 
publishers, test publishers> 

(e) Research and development agencies (e.g.. State, 
RCU.SWRL, NCRVE, etc.) 

(f) Local teacher-made materials (your own or someone 
elses) 

i 



[1] Yes 


[2] 


No 


[1] Yes 


[2] 


No 


[1] Yes 


[2] 


No 


[1] Yes 


[2] 


No 


[1] Yes 


[2] 


No 


[1] Yes 


[2] 


No 



Yes 


No 


[13 


[2] 


[1] 


[2] 


[1] 


[2] 


[1] 


[2] 


ill 


[2] 


[1] 


[2] 


['.] 


[2] 


[1] 


[2] 


[1] 


[2] 


[1] 


[2] 



Which of the following competency-based strategies do you use in the 
courses that you teach? 

(a) Our particular program is not competencybased [9] (Go to item 34) 
and we do not use these competency-based 

strategies 

(b) Progress charts 

(c) Mastery charts 

(d) Computer recording 

(e) Standardized written tests 
Standardized skills terformance tests 
Informal teacher judgments 

(h) Teacher constructed written tests 

(i) Teacher constructed skills performance tests 
(j) Judgments or ratings by employers 
(k) Other (Specify: ) 

Do you typically arrange for and supervise cooperate - education 
expe^-3C:nces of students? 

fii l"" W Yes. three 

[2] Yes. typically one student [5] Yes. four to six 

per grading period 

[3] Yes. typically two [6] Yes. more than six 

Are students in your program required to complete a work-study experience 
or mternshxp xn business/industry as part of their training? 

[I] J!^ [^] Yes. seven to twelve weeks 

[:] l^^' [5] Yes. thirteen to twenty-four weeks 

LJJ Yes. three to six weeks [6] Yes. over twenty-four weeks 

Do the employers who supervise the work experiences of cooperative 
educatxon students influence the grades those students receive? 

[1] No. our program is not part of cooperative education 
[2] No 

[3] Yes. employers recommend grades to the coordinator (s) 
[4] Yes. employers assign work experience grades 

[5] Yes. employers and coordinators jointly agree and assign students' 
grades 

To what extent do representatives of business, industry, and labor 
xnfluence the following at.pects of the program you teach? 



(a) Determining curriculum goals and 
objectives 

(b) Determining curriculum content 

(c) Assessing relevance and currentness 
of curriculum 



Very Little 




Considerable 


Inriuence 




Influence 


[1] [2] 


[3] 


[A] [5] 


[1] [2] 


[3] 


[4] [5j 


[1] [2] 


[3] 


[A] [5] 



8 
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Very Little 
Influence 



Considerable 
Influence 



(d) Recomniending progronis to be offered 


[1] 


[2] 


[3] 


r / 1 


r ^ 1 

[5] 














(e) Provirling/Devel oping learning or 


[i] 


[2] 


[3] 


[4] 


[5] 


training sites (e.g., co-op) 












(f) Identifying changes needed in 


[1] 


[2] 


[3] 


[4] 


[5] 


training due to technological 












advances 












(g) Providing equipment and supplies 


[1] 


[2] 


[3] 


[4] 


[5] 


(h) Affirmative action concerns 


[1] 


[2] 


[3] 


[4] 


[5] 



38c During the past three years, have you or others in your program 



Yes, 

Yes, Yes, Three+ 
No Once Twice Times 
[1] [2] [3] [4] 



(a) Systematically conducted interviews of 
employers to determine their satisfaction 
with employees who were former students 
in your program? 

(b) Systematically conducted interviews of 
former students in your program to deter- 
mine their satisfaction with the training 
they received? 

(c) Systematically developed learning/training 
sites (e.g., coop, work-study, career 
exploration) in your community? 

39* In general, how current and up-tv late are the equipment and materials 
available in the occupational program in which you teach? 



[1] [2] [33 [4] 



[1] [2] [3] [4] 



[1] Very current, up-to-date 
[2] Current, but not the latest 



[3] Somewhat dated, not outmoded 
[4] Very dated, outmoded 



40. Are individualized teaching/learning activities and experiences an 
integral part of the occupational program in which you teach? 

[1] No [3] Yes, when working in shop/lab on 

[2] Yes, when dealing with job skill development practice 

learning basic coticepts/ [4] Yes, all segments of program 

theory 

41* Are any of the following kinds of special services made avail'.able to the 
students in your program who are having problems? 

(a) Developmental instruction - basic reading 

(b) Developmental instruction - basic math 

(c) Pre-tech rourses 

(d) More individualized and intensive counseling 
and follow-through 

(e'^ Special tutorial and/or related types of 
assistance, (e.g., peer tutoring) 



Yes 


No 


[1] 


[23 


[1] 


[2] 


ri] 


[2] 




[2] 


[1] 


[2] 
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Personal Characterietigg 

42. When were you born? / 

month year 

43. What is your sex? [l] Female [2] Male 

44. What is your ethnic group? (Check one) 

tl] American Ini ian or Alaskan Native [4] Hispanic 

m ^tti ^"i^f lalander [5] dte. not of Hispanic 

[3] Black, not of Hxspanic origin origin 

[6] Other 

45. a) What is the discipline and highest level of education you have 

completed? ^ 

ill High school diploma Discipline (s) 

[2] Some college - no certificate ■ 

[3] Associate degree " 

[4] Bachelor's degree ~ 

[5] Bachelor's degree plus some graduate work 

[6j Master's degree 

[7] Master's degree plus additional graduate work 

[8] Docto-rate 



b) Have you received non-school based trainin;- in the subject areas you 
teach (e.g.. apprenticeship, on-the-job training)? 

[1] Yes. Please explain. 

[2] No ■ 

SeSion^S? didyou^plete your highest level of education as noted in 
year 

lTJ^7 ^^"^ experience have you had as a teacher or faculty member 
on exther a part- or full-time basis—' fflcmuet 

Years Years 

A«. ♦.v,„ 1 l'2l?.-time Part-time 
ja; At tbe elementary or secondary level? 

(b) At two-yecT community colleges or voc-tech 

in^stitutions? 

(c) At proprietary schools? 

(d) At four-year colleges or universities? 

(e) Other 



10 
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EMPLOYHEHT HISTORY (Please incLuda instructional and noninstpuctionel posit ions. J 



al Starting Data 
bl End Data 



cl Occupation; 
Job DuticSB 

d} Ksste of institu- 
tion; Finn 



a) Last [or currant} 
wage or salary 



f) Supervisory dut- 
ies (Responsible 
for parforaance/ 
salary appraisal 
for 1 or nora 
individuals) 

g) Covei'od by col- 
lective bargeirr- 
ing agroBsient 



4fl, Cur»*ant or moot 
pHt*0nt Job 



iionth year 
N/A 



[1] hour 
[2] week 
[3] Bonth 
14] year 

[1] yas 
[2] no 



[1] yas 
[2] no 



per 



49, Second to lest 
lob 



month 



year 



Ronth 



year 



[1] hour 

[2] week 

rs} month 

[4] yeer 

[1] yas 

[2] no 



[1] yes 
[2] no 



par 



SO, Third to lest 

Job 



month 



yeer 



Bonth 



[1] hour 

[2] week 

[3] Month 

[4] yeer 

[1] yas 

[2] no 



[1] yes 
[2] no 



per 



51, Fourth to last 
Job 



month 



yeer 



nonth 



yeer 



[1] hour 

[2] weak 

[3] nonth 

[4] yeer 

[1] yes 

[2] no 



[1] yes 
[2] no 



per 



52, Fifth to last 
J ob 



month 



yeer 



month 



yeer 



[1] hour 

[2] week 

[3] Bjonth 

[4] yeer 

11] yes 

[2] na 



[1] ye/j 
[2] no 



per 



I certify that I have completed the Faculty questionnaire for the Poeteecondary Occupationel Education Oelivery: An Examination prcUect. 



Signed ^ 

Print 

Addreee 

City 

State 



Oete 



Sociel Security No. 



Zip 
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STUDENTS 



Postsecondary Occupational Education Delivery: 
An Examination 

Conducted by: Sponsored by: 

Ite Sational Gaiter for Research Offir-e of Vocational 

xn Vocational Education and Adult Education 

The Ohio State University n.S. Departaent of 

Education 

Why we need your help.... 

Your institution is helping in a national study of postsecondary 
occupational education. You have been selected as a representative student at 
your institution to help with that study. Your answers to the questions that 
follow are very important. They will help provide a basis for describing 
accurately the occupational education offered in postsecondary institution,', and 
should also provide support for future program improvemPQts. 

How you can help.... 

On the pages that follTw you will find number of questions that relate 
specifically to yourself and your family, your work experience, and your 
educational goals and background. These questions can be answered quickly by 
placing an "X« or a check mark !/" in the "[3]" next to your answer or by 
filling m the blank spaces provided. (See the examples shown in the box 

Please an swer all the questions as accurately as possible. Please use 
a pen to mark your responses. 



EXAMPLE 1: 



ESAMFLE 2: 



o Nationally, about vnat percentage of 
high school students dropout out each 
year? 

V:] Between 4X and 82 

t Slightly less than 152 
About 282 
Over 502 



o About what percentage ot the 
students in your institution 
are: 



(a) Females? 

(b) Males? 



53 



47 



2 
2 



When you have completed your questionnaire, (a) folJ it in half, (b) 
staple or tape it togeth-r. and (c) return it to the ipr«-it utional - liaison 
whose name ip listed below. Again, we want to note that your participation in 
this study is voluntary. In addition, the information you provide will be 
treated in the strictest confidence ; no data will be associatv'id with the name 
of an individual or institution in any project-related reports or other form of 
infotnation dissemination. All data will be aggregated across individuals and 
institutions and described only at the national level. 



INSTITUTIONAL LIAISON 



Name: 
Address : 
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!• Name: 



2* Institution: 



3. What is (are) your mrjor programCs) : 
Background 

4. When were you born? 



month year 

5. What is your sex? [I] Female 

[2] Male 

6. What is your ethnic background? 

tl] American Indian or Alaskan Native [4] Hispanic 

[2] Asian American or Pacific Islander [5] White, not of Hispanic 
[3] Black, not of Hispanic origin origin 

[6] Other 

7. Which of the following best describes the place where you live? 

[1] A rural or farming communicy 

[2] A small city of less than 50,000 people that is not a suburb 

[3] A medium-sized city (50^000 ~ 100,000) 

[4] A suburb of a medium-sized city 

[5] 4 large city (100,000 - 500,000) 

[6] A suburb of a large city 

[7] A very Lirge city (over 500,000) 

[8] A suburb of a very large city 

[9] A military base or station 

8. What is your marital status? 

[1] Married, spouse present 

[2] Married, spouse absent in military or other reasons (not 

specified) 
[3] Widowed 
[4] Divorced 
[5] Separated 
[6] Never married 

9. How many children do you have and what are their ages? 

[1] None 

[2] One > Age 

[3] Two > Ages and 

[4] 3-4 > Oldest age ; youngest 

[5] 5+ -r-> Oldest age • youngest 



10. 



Do you live independently of your parents (or guardians)? 

[1] Yes 
[2] No 
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11. Are you financially independent of your parents (or guardians)? 

[1] Yes 
[2] No 

Educational Background 

12. What type of school (s) did you attend for grades 1-8 and in high school? 
(MAEK THE RESPONSE THAT IS TRUE FOR MOST OF TEE TliME YOU HERE IN THESE 
GRADES. IF YOD ATTENDED MORE THAN ONE TYPE.) 

(a; Elementary and Junior High/ (b) High School (Grades 9-12) 

Middle School (Grades 1-8) [1] Public 

[1] Public [2] Private-religious 

[2] Private-religious affiliation affiliation 
[3] Private-other [3] Private-other 

13. When did you graduate from high school or get your GED equivalent 



9 



/ 



month year 

14. Which of the following best describes your high school program? 

[1] General 

[2] Academic or college prep 

' [3] Vocational (Occupational) preparation — > [1] Agriculture 

[2] Business/Office 

[3] Distribution/Marketii^g 

[4] Health 

[5j Home economics 

[61 Technical 

[7] Trade or industrial 

15. Which of the following best describes your grades iu high school? 

[1] Mostly A (a numerical average of 90-lOC) 

[2] About half A and half B (85-89) 

[3] Mostly B (80-84} 

[4] About half B and half C (75-79) 

[5] Mostly C (70-74) 

[6] About half C and half D (65-69) 

[7] Mostly D (60-64) 

[8] Mv^stly below D (below 60) 

16. In high school, approximately how much time did you spent on homework oer 
week ? ^ 

[1] No homework was ever assigned 

l2] I had homework assigned, but I usually didn't do it 

[3] Less than 1 hour per week 

[4] Between 1 and 3 hours per week 

[5] 3-5 hours per week (1/2 - 1 hour p^ir night) 

[6j 5-10 hours per week (1-2 hours p(*r night) 

[7] 11-15 hours per week (2-3 hours per night) 

[8] 15+ hours 
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17. In high school, did you participate in any of the following type of 
activities in or out of school? (ANSWER ALL ITEMS) 



Did not 
participate 
[1] 



(a) Varsity athletic teams 

(b) Other athletic teams 

(c) Cheer leading, pep cll-^'b, majcrettes 

(d) Drama 

(e) Band, orchestra, chorus, or dance 

(f) Hobby clubs (photography, electronics, [1] 
crafts) or school subject clubs 
(science, business, math) 

(g) Honorary clubs, such as National 
Honor Society 

(h) School newspaper, magazine, yearbook 

(i) Student council, stt'dent government, 
political club 

(j) Vocational education clubs [1] 
(FHA, FTA, FFA, DECA, FBLA, VICA) 

(k) Youth organizations in the community [1] 
(Scouts^ Y) or church activities 

(1) Junior Achievemei?t [1] 

18» Have you taken any of the following tests? 



[1] 
[1] 
[1] 
[1] 



[1] 

[1] 
11] 



Participated 
actively, but 
not as officer 
or leader 

[2] 

[2] 

[23 

[2] 

[2] 

[2] 



[2] 

[2] 
[2] 

12] 

[2] 

[2] 



a) College Board SAT test 



b) ACT test 



Current Education 



[1] Yes > Combined score: 

[2] No [1] 400 - 600 

[2] 600 - 800 
[3] SCO - 1000 
[4] 1000 - 1200 
[5] 1200+ 

[1] Yes > S:ore: 

[2] No fl] less than 15 

[2] 15 - 19 
[3] 20 - 24 
[4] 25 - 30 
[5] More than 30 



Officer 

or 
leader 
[3] 
[3] 
[3] 
[3] 
[3] 
[3] 



[3] 

[3] 
[3] 

[3] 

[3] 

[3] 



19. For how many grading periods (quarters, semesters, etc.) have you atte.idcd 
this institution not counting this cui :nt one? 
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20. 



21. 



22. 
23. 
24. 



25. 



Please rank the four most important factors that influenced you to choose 

zjportant 2« and so forth. Do not repeat rankings. If there are f«er 
than .1 factors, then only rank the factors that were importl^t!) 

(a) Guidance counselor in prior school 

(b) Catalog's description 

(c) Parents advice ■ 

(d) Teacher in prior school 

(e) Location • 

(f) Friend or acquaintance recommendation 

(g) Reputation of the institution for providing 

high quality education and training 

(h) Reputation of the institution for high placement rate^ 

u; Cost con .derations ^ 

(j) Financial aid 

(k) It is the only institution in my state that offers " 

the program I'm interested in 

Does this institution consider you a full or a part-^time student? 

[1] Full time 
[2] Part-time 
[3] Don't know 

How many credit hours are you enrolled in during this grading period? 

- . credit hours 

• *^vr/ / credit hours 

°' t^ing! you a>e cur^ntly 

[1] Yes 
[2] No 

Itt J^"^^^""^ °^ i'inancial aid for this school year such as a 

scholarship grant, fellowship, assistantship. tuition waiter, or 
veteran's educational benefits? (MARK ALL THAT APPLY) 

[9] No (Co to Question 27) 

[1] Yes. a scholarship [5] Yes. a tuition waiver 

2 Yes. a grant [6] Yes. veterans' benefits 

UJ Yes. a fellowship [7] Yes. JTPA/PIC 

14J Yes. an assietantehip [21 Yes, other (specify; ) 
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27 ♦ Have you taken any of the following courses at this institution? (ANSWER 
ALL ITEMS) 

X . Yes No 

a; Basic English 'sometimes called developmental 

or essential) [1] [2] 

b) Basic Mathematics (sometimes called developmental 

or essential) [Ij [2] 

c) A course on how to study [X] [2] 
i) Basic science (sometimes called pre-tech) [1] [2] 
e) Career education (job knowledge, job seeking 

skills, career awareness [X] j2] 

28. Which of the following best describes your grades in this institution? 

[1] Mostly A (a numerical average of 90-100) 

[2] About half A and half B (85-89) 

[3] Mostly B (SO-84) 

[4] About half B and half C (75-79) 

[5] Mostly C (70-74) 

[6] About half C and half D (65-69) 

[7] Mostly D (60-64) 

[8] Mostly below D (below 60) 

29* About how much time do you spend preparing for each 

(course name) 

hours 

30. Is the tine that you spend on this course more, less, or about the same as 
time spent on your other courses? 

tl] More [3] Less 

[2] About the same [4] Don't know 

31. What type of degree are you currently working toward an.-' what is the 
highest type of degree you eventually plan to get? 

Working on Plan to get 

[1] Vocational certificate [1] Vocational certificate 

[2] Associate's degree [2] Associate's degree 

[3] Bachelor's degree [3] Bachelor's degree 

[4] Other (Please specify; [4] Master's degree 

_) [5] Ph.D. 

[5] Not working toward a aegree [6] Other: ( ) 

[7] Not working toward a degree 
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It Mils mTTE^,'"' °' - - °" 

Participate 
actively, but 
not as 

Do not officer Officer 

tT« *.ui • participate or leader or leader 
a; Varsity athletic teams [f] rj] — r^. 

b) Other athletic teams [1] [g] [3] 

c) Cheerleading, pep club, majorettes m r^l r-;i 

d) Drama jlj [^j g 

e) Band, orchestra, chorus, or dance [1] [2] [3] 

f) Hobby clubs (photography, electronics, [1] r?! r-^l 
craftH) ^•'■^ 

g) Honorary clubs or societies [1] [2] [3] 

h) School newspaper, magazine, yearbook [1] [2] [3] 

i) Student government [1] ^2] [3] 

33. Do you participate in an internship or cooperative education program that 
involves employment off -campus? f 6 

[Jj M^^/^ . X ^^"^y ^^'^^^ P" week do you work 

.[2] No (Go to question 35) as part of the program? _ hours 

34. Do you receive credit toward a degree for co-op work? [1] Yes 

[2] No 

35. An individualized course is one that you take on your own at your own 
speed, perhaps with assistance of a microcomputer. How many 
individualized courses have you taken in this institution? 

courses 



[99] None 

36. Do you agree or disagree with the following statements? 

Strongly Moderately Moderately Strongly 
\ fr» Disagree Disagree Aeree Acrep 

a) The course work in this {if^ ~J2] [3] [|f ^ 

institution is more 

difficult than high school. 

b) On average, the instructors [l] [2] [3] [41 
seem to care a lot about students. ^ 

c) The students here have a lot [1] [21 r-^l r/.i 
of school spirit. 

d) I had no idea about how hard [1] [2] [3] [4] 
the courses would be when I entered. 

e) The library facilities at this [1] [2] [3] [41 
institution are good. 

f) The equipment at this [J] [2] [3] 1-41 
institution is good. 

g) This institution does not place [1] [2] [3] [41 
as many students in jobs 

after graduation as they advertise. 
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37. Do you feel that you will complete the program that you are in? 



[1] Yes > (Go to question 38) 

No, because (Mark the best answer) 
[2] I will probably transfer to another program in this institution 
[3] I will probably transfer to another institution 
[4] I will probably stop attending because the work is too hard 
[5] I will probably stop attending for financial reasons 
[6] I will probably stop attending because English is a second 

language and I am having too much difficulty 
[7] I will probably get a job after I complete the program 
[8] I will probably stop attending for other reasons 

(Specify: ) 

Other Colleges 

38. Have you attended any college or institution after high school prior to or 
while you were enrolled here? 

[Ij Yes 

[2] No (Go to question 44) 

39. What was the name and address of the most recent postsecondary institution 
you attended? 



40. Dates of attendance of most recent enrollment prior to this institution? 
From I to / 



month year month year 

41. .lihat was/is your major at that institution? _ 
[99] Undecided, no major 



42. Did you receive a degree? [1] Yes 

[2] No (Go to question 44) 

43. Which degree? [1] Vocal-ional certificate [4] Master^s degree 

[2] Associate degree [5] Ph.D. 

[3] Bachelor^s degree [6] Other: 



Military 

44. have you servc^d or are you currently serving in the Armed Forces, 
including the National Guard or Reserves? [1] Yes 

[2] No (Go to question 49) 

45. What were the dates of your service? From / 



to 



month year 

/ (Enter current 4ate if still serving.) 

month year 
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46. (a) What is the name of the job you were trained for? 
(b) What were/are the main activities and duties? 

47. How many weeks of training (not counting basic) did you complete? 

Formal School On the Job 

^^SiHiSS Training 

weeks weeks 

[99] None T99]~N^ne 

pursSngr^ training to the course of study you are now 

[1] Not at all related [3] Related 

[2] Somewhat related [4] Very related 

Employment History 

49. Are you currently employed for pay? [i] Yes 

[2] No (Go to question 59) 

50. When did you start working at this job? / 

51. What is your occupation/job duties? 



month year 



52. Name of employer: 
Type of industry: 



53. How many hours did you work last week? hours 

54. What is you hourly wage or salary? $ per Til hour m 
(Include tips, bonuses, commission) [2] '^ek [4] ^ear 

*.5, How related is your job to the course of study you are pursuing? 

[1] Not at all related [3] Related 

[2] Somewhat related [4] Very related 

56. How did you find out about this job? 

[1] Responded to an ad in the newspaper [5] College/institution 

2 Friend or family member [6] Listed in placement 

IJJ State employment a3ency office 
['] High school teacher or counselor [7] Other: 



57. Does your employer know that you are attending school? [1] Yes 

[2] No (Go to 
item 59) 

58. Does your employer typically allow you to adjust your work Gchedule. 
hours, or duties to accomodate your school work or schedule? [1] Yes 



[2] No 
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a) Recruitment 
Source 



b) Starting 
Date 



c] Ending 
Date 



dj Ocicupfjtion or 
Job (juties 



a] Name of 
Firm 



59. Most recent 
job Inct In- 
cluding job 
described 
in ques- 
tion 49) 



60. Second most 
recant job 



61 Third most 
recent job 



62. 



Fourth most 
recant Job 



63. Fifth most 
recant Job 



• (3 • 
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[1] Newspeper ed 

[2] School place- 
ment office 

[3] State employ- 
ment office 

[4] Friend/ 

acquaintance 

[5] Teecher/ 
Counselor 

[6] Dther 

[1] Newspeper ed 

[2] School plece- 
msnt cffice 

[3] Stete employ- 
ment cffice 

[4] Friend/ 

ecquei ntence 

[5] Teecher/ 
Counselor 

[6] Dther 

[1] Newspaper ed 

[2] School piece- 
men t office 

[3] State employ- 
ment office 

[4] Friend/ 

ecquei ntence 

[5] Teecher/ 
Counselor 

[6] Dther 

[1] Newspeper ed 

[2] School plecB- 
ment of ice 

[3] Stete employ- 
ment office 

[4] Friend/ 

acqueintence 

[5] Teecher/ 
Counselor 

[6] Dther 

[1] Newspeper ad 

[2] School plecB- 
ment office 

[3] Stete employ- 
ment office 

[4] Friend/ 

ecquaintenca 

[5] Teacher/ 
Counealor 

[6] Dther 
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/ 



fj Average 
Hours/Week 



gl Relevent 
Current 
Training 



h] Last :or 
current wege 
or secarvl 



During 
school 

Summers 



During 
school 

Summers 



During 
school 

Summers 



During 
school 

Summers 



During 
school 

Summers 



[11 Yes 
[21 No 



[11 Yes 
[21 No 



[1] Yes 
[21 No 



[1] Yes 
[21 No 



[11 hour 
[2] neek 
[3] month 
(41 year 



$ 



per 



[11 hour 
[2] week 
[3] month 
[4] year 



per 



[11 hour 
[2] week 
[31 month 
[41 year 



per 



[11 hour 
[2] week 
[31 month 
[4] year 



per 



[11 hour 

[2] week 

[3] month 

[41 yeer 



per 



Government-Sponsored Training 



64. Besides the jobs you just listed (or earlier jobs), have you received 
skill training from a government-sponsored pro&iam such as CETA, JTPA, o: 
the Job Corps, from a labor organization , or from a community-based 

or nization such as the Urban League, an action agency, etc. (MARK ALL 
T T APPLY) 

[1] No (Go to question 67) 

[2] Yes, from CETA or JTPA 

[3] Yes, from a labor organization 

[4] Yes, from a community-based organization 

65. What is/are the name(s) of the agencies that sponsored this training? 



66, For the program that you attended last (most recently) — 

a) Did you complete the program? [1] Yes 

[2] No, I am still enrolled 
[3] No 

b) Dates of enrollment From / to / 

month year month year 

c) What occupation or job were you being trained for? 



d) Did this program provide you classroom or individualized instruction in 
reading, writing, or arithmetic? [1] Yes 

[2] No 

e) How related was the training to the program or course of study you are 
currently pursuing? 

[1] Not at all related [3] Related 

[2] Somewhat related [4] Very related 

67. Do you have any of the following conditions? (MARK ALL THAT APPLY) 

[1] Specific learning disability [6] Orthopedic handicap 

[2] Visual handicap (not correctable) [7] Other physical disability 

[3] Hard of hearing or handicap 

[4] Deafness Please describe: 

[5] Speech disability 

[8] None of these conditions 

68. Families may be divided into 8 groups according to how much income they 
receive in a year. (MARK THE INCOME RANGE THAT APPLIES TO YOUR FAMHiYO 

[1] $7999 or less [5] $20,000 - 24,999 

[2] $8000 - 11,999 [6] $25,000 - 34,999 

L3] $12,000 - 15,999 [7] $35,000 - 49,999 

[4] $16,000 - 19.999 [8] $50,000+ 

10 
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LOCATING INFORMATION 



You have completed the questionnaire. Thauk you very much. We may be 
contacting some of our respondents in a year or two. so we would like to be 
certain that we have your correct name, address and phone nunber. We would 
also like to have the name, address, and phone number of a relative or 
individual who would be most likely to know where you are. 

69. Your Name (Please Print) 

' ' i I I I I I i I I J I 

(^^st^ (First) (M.I.) 

70. Your Address 

' 

' I 

' I ! I I I i 

City State Zip 

71. Your Telephone Number 

I I I I I I I 1 ^ 1 I I I I 

Area 
Code 

72. Relative's or Contact Person's Nam^ 

I ; A I 

(^^st) (First) (M.I ) 

Person's relationship to you; 

73. Person's Address 

I I I I I I I I I I I 

'• ! I 

I I I I I I I I i I 

City State Zip 

74. Person's Telephone Number 

I I I I I I I I / 1 I I I I 
Area Code 

THANK YOU. SIGN BELCW AND RETURN THE QUESTIONNAIRE TO THE PERSON LISTED AT THE 
BOTTOM OF THE 1ST PAGE. YOU WILL RECEIVE A CHECK FOR $5 FROM THE OHIO STATE 
UNIVERSITY IN 2-3 WEEKS. 

I certify tha'. I completed the Student questionnaire for the Postsecondary 
Occupational Education Delivery: An Examination project. 

Signed: Date: 

ERJC P^-^"ted: Social Security No. : 
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ACT, 112 
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